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[bookmark: _Toc63804404]1. Introduction 

Synergita perform plus edition focuses on the core features required for managing the employee performance right from goal setting, periodic performance reviews, monitoring the progress on employee goals and so many other features to get insights around employees’ performance across the Organization
The purpose of the document is to define/collect the requirements to implement Synergita’ s Perform Plus module. It is intended to be a flexible, “living document” and will change and expand throughout the requirements collection phase. It is important to first determine what your performance management process will be. Providing the details below will help make your set up into a great one.      
[bookmark: _Toc63804405]2. Implementation plan 

Here is a quick view of the implementation process.
                                                                	 



[bookmark: _Toc63357997]Requirements Collection Process
Implementation team will schedule online meetings with the customers and collect the requirements and data for implementation.
	Session  Details
	Topic

	Session 1
	Employee Talent Information, Relationship data, Employee Profile Setup, Integration & Authentication

	Session 2
	360 degree driven reviews, Promotion Cycle, HiPo Rating,

	Session 3
	Appraisal letter Distribution, Development (Employee )

	Session 4
	Reports and Email Notifications



[bookmark: _Toc63804406]3. Implementation - Organization Structure & Employee Details

   Setting up the Organization structure, employee data and group comprise the basic implementation of the product. This basic implementation is applicable for all the editions of the product. 
· Company Logo  
    Share us the company logo to include in the PMS portal.   Recommended dimension is 250 px (width) x 100 px (height)

· Employee Data
   Employee data can be imported from an Excel file. Basic details like Employee Number, Name,  Date of Joining (DOJ), Department, etc., and Personal details like Date of Birth (DOB), Blood Group, Address etc., can be imported together from an excel file into the system. 
	

	


	Detailed Version
	Minimal version



If you have your employee details in an Excel file (or) can export from your HRIS / ERP software, please send the file to us.  We will come back to you with our questions

· Employee Relationship data (Employee Reporting To details)
Defining Employee Relationship helps to relate an employee within the context of the organizational hierarchy reporting structure. This provides information to employees about who they directly report to based on the organizational hierarchy. At the same time, it also enables the Manager to search for their direct-line reports below. This feature enables to visualize hierarchy structures.

	Relationship Name

	Manager

	Co-Manager (Dotted Line Reporting)

	Skip level manager 

	Function Head/Supervisor 








· Department Head details 
The organization head (Director, CEO,) HR, Head of HR, department wise head details can be shared which would give a detailed hierarchy structure of an employee in the system. 

	Department
	Department head Employee Name
	Department Head Employee Number

	Finance
	
	

	Operations
	
	

	Business
	
	



· Employee Profile 
[image: ]
Please tick mark the ones which you want to enable and strike off the ones which you not need to be shown to employees. 

	List of Tabs
	View access to be given  
( Employee, Manager, HR)
	Edit access to be given 
 ( Employee, Manager, HR)

	Organization
	
	

	Reporting Structure
	
	

	Personal Details 
	
	

	Travel
	
	

	Education 
	
	

	Experience
	
	

	Skills
	
	

	Career Aspirations
	
	

	Documents
	
	




Organization
Following are the organization details that can be used.  Please strike out the ones which you do not need.
[image: ]
	Field Name
	Field Name

	First Name
	Track

	Last Name 
	Employee status

	Middle Name
	Email

	Date of Joining
	Contact Number 

	Employee Type
	Work Role 

	Employee Number
	Level/Band

	Username
	Division 

	Company 
	

	Department 
	

	Location
	

	Designation
	













Personal Details
Do you want to capture personal details in Synergita?  (Yes / No)
Following are the Personal details that can be captured in Synergita. Please strike out the ones which you do not need. 
	Field Name

	Gender

	Nationality

	Date of Birth

	Primary Contact Number 

	Personal Email ID

	Current Address

	Permanent Address

	Blood Group



Education Details
Do you want to capture educational details?  Yes / No 
[image: ]
Please strike out the ones which you do not need. 
Also, please specify who will have the privileage to edit the information at this page? (Employee, Manager or HR)
	Field Name

	Course Name 

	Course Type

	Institution

	Location

	From date/To Date





Travel (Passport & Workvisa) details
Do you want to capture passport and work visa details in Synergita?  (Yes / No)
[image: ]
Please strike out the ones which you do not need. 
	Field Name

	Passport Number

	Name in Passport

	Issuing Authority 

	Issue Date

	Expiry Date



Also, please specify who will have the privileage to edit the information at this page? (Employee, Manager or HR)
Experience Details
Do you want to capture experience details in Synergita?  (Yes / No)
[image: ]
Please strike out the ones which you do not need. 
	Field Name

	Company Name

	Job Title

	Job Description

	Employed From

	Employed To



Also, please specify who will have the privileage to edit the information at this page? (Employee, Manager or HR)









Skillsets & Certificates
Do you want to capture Skillsets and Certificates in Synergita?  Yes / No
[image: ]
Please strike out the ones which you do not need. 
	Field Name ( Skill Set)
	Field Name ( Certificate)

	Category
	Category

	Skill Name
	Certifying Authority 

	Years of Experience
	Obtained Date

	Last worked on
	Valid Till 

	Proficiency 
	Attachment

	Expiry Date
	



Also, please specify who will have the privileage to edit the information at this page? (Employee, Manager or HR)
Details can be shared in the attached template format:  


       


Career Aspirations
Do you want to capture career aspirations in Synergita?  Yes / No 
Also, please specify who will have the privileage to edit the information at this page? (Employee, Manager or HR)

Sample Questionaaires 
· Do you prefer becoming an expert in your field or broadening your knowledge of different disciplines? Why? 
· What skills or knowledge would make you better at your current role?
· What are your future career goals and what do you plan to do to achieve them?
· Do you plan to pursue additional education? If so, what field would you choose?
[image: ]







Employee Attrition Reasons:
Do you keep track of the reasons why your employees are leaving your organization? Yes / No:
If yes, what are the reasons you keep track of and mention the type as well and strike out the ones which you don’t need
	Attrition reasons
	Type ( Voluntary, Involuntary, Rapid)

	Absconding
	

	Attitude
	

	Better opportunity
	

	Disciplinary Action
	

	Higher Education
	

	Marriage
	

	Performance
	

	Relocation
	

	Retirement
	



[bookmark: _Toc63804407](Synergita provides default reasons like Better Opportunity, Performance, etc.  This will be useful while generating the attrition report)






4. Synergita Perform Plus
[bookmark: _Toc63804408]4.1 360-degree driven reviews
 
· 360 Degree Feedback is a process in which employees receive confidential, anonymous feedback from the people who work around them. This includes the employee's manager, peers, direct reports and in some cases, customers and vendors.  
 Inputs required for implementing 360 Degree Feedback:
	Input
	Default

	Workflow process 
	Attached the sample workflow below

	Rating scale 
	In case of quantitative rating, provide the rating scale – the best practice is to use the rating scale used for performance reviews.

	Who provides the feedback?
	Peers , Nominated internal/ External Reviewers 



Here is the 360-review workflow, which can be embedded into the review cycle


Do you want to enable 360-degree for your Organization?  YES / NO





[bookmark: _Toc63804409]4.2 Promotion Cycle 

· A promotion cycles are driven for the advancement of an employee's rank or position in an organizational hierarchy system. Promotion cycle can involve advancement in terms of designation, salary and benefits, and in some organizations the type of job activities
· This feature will help the HR/Managers in handling the employee promotion process across the organization. 
· This will help organization manage the employee promotion related activities after the performance reviews in Synergita.    

Inputs required for implementing Promotion
	Input
	Sample 

	Feedback Form/Questions
	
· Please highlight the reasons for nominating the employee for promotion.
· List down the unique contributions & outstanding accomplishments from the employee
· Briefly explain the contribution of employee towards Organization activities
· Please mention any testimonials for the employee from the customer
· Explain how the employee is ready to take up the new role


	How many levels of approvals are required?
	First Level Approval - Skip Level Manager 
Second Level Approval- Department Head








Function Flow for the Promotion process: 



Nomination form configuration
A well-defined nomination forms guides the manager to think through the proper reasoning for nominating the team members for promotion.
[image: ]

Configure system recommendation for promotion
System recommends employees for promotion basis several factors. Some of these factors shall be fine-tunes as per customer requirements.
[image: ]
Nominate Employees for promotion
· Fill the nomination form
· Mention the proposed designation
[image: ]






Approve the promotion nominations
[image: ]
Publish the promotions
· Promotion is published
· The employee is notified
· The designation is updated in the employee profile
[image: ]
Do you want to enable promotion feature for your Organization?  YES / NO


[bookmark: _Toc63804410]4.3 Appraisal Letter Distribution

· Salary revision letters for employees can be processed after the appraisal review cycle. In Synergita, HR can easily generate the revision letters for employees and automatically distribute the revision letters. 

Inputs required for implementing Salary Revision 
	Input
	Default

	Appraisal letter templates 
	Refer the sample

	Do you want to enable approval step for revision? 
	Yes

	Do you want to attach the letter in the email notification?

PS: If this option is not enabled, the employees can download the letter only from the system
	

Yes


[bookmark: _Toc62252139][bookmark: _Toc63434347]
Additional security/authentication to compensation module:
[bookmark: _Toc62252140][image: C:\Users\gomathi.loganathan\Desktop\Salary Revision.png]
Create appraisal letter templates
HR shall create various templates for different purposes such as,
· Compensation revision letter
· Compensation revision letter with promotion
· Compensation revision letter with role change
[image: ]
[bookmark: _Toc62252141][bookmark: _Toc63434348]Upload, approve & publish the letters 
HR shall upload, approve, preview and publish the letters.
[bookmark: _Toc62252142][image: ]
View My Salary Revision 
Employees shall access their compensation details and download the appraisal letters.
[image: ]
[bookmark: _Toc62252143][bookmark: _Toc63434349]PDF format
[bookmark: _Toc62252144]The appraisal letter is generated a PDF document & dispatched to employees. This document is protected by an 12 character password and you need to enter it in this format to view. The first three letters of your password are the first 3 letters of your name as in profile, followed by your date of joining in DDMMMYYYY format.
Sample Compensation Letter 


DD-MMM-YYYY 
{{FirstName}}
{{EmployeeNumber}}
Dear {{FirstName}}, 
We are happy with your performance over the past year and thank you for all your contributions. In recognition of your continued contribution to Aspire and our customers, we are happy to announce the salary changes for this year. We are glad to inform that your annual total Cost-to-Company will be Rs. {{Revised CTC}}. The revised compensation is effective from DD-MMM-YYYY.
This salary increment is based on your performance, experience, designation and current pay scale. You can work with Associate Business Service (ABS), our payroll-processing provider, to structure your CTC as per your needs.
We would like to inform that you will be eligible for a performance based variable pay {{Revised Variable Pay}} which is payable at the end of the financial year (payable along with April 2016 salary) based on your overall performance in the last financial year.
The contents of this letter are privileged and private to you and you are required to maintain this information in full confidence. Any details of this letter should be discussed only with your Manager and HR. Disclosure of this information at any point in time will mean that you are disregarding the organizational code of conduct.
Do you want to enable appraisal letters distribution feature for your Organization?  YES / NO
[bookmark: _Toc63804411]
4.4 HiPo Rating 

Synergita allows access to identify the potential of employees and how critical are they to the Organization. Typically, this step is part of the performance review process.
HiPo Rating is calculated based on the three characteristics:  Average performance score, Potential score and Critical score of the employee. This allows the HR or the Manager to identify the best talent and find a way to actually utilize their talents. 
Potential Rating
· The stakeholder can evaluate the potential of an employee and award a unique score based on the skill set, knowledge, abilities that he/she possesses. This gets recorded as the potential score of the employee. Determining the potential of your employees help you groom them for leadership roles and in your succession planning.
Critical Rating
· Similarly, the stakeholder can evaluate the criticality of an employee based on how critical he/she is to the seamless functioning of a project or team and then provide a criticality score to the employee, which also gets recorded in the system. Knowing the criticality of the employee helps you put measures in place to engage and retain to achieve sustainable growth.
HiPo Score
· HiPo rating denotes the true value that an employee adds to the organization, it is a weighted average of the employee’s performance, potential and criticality score. This helps the HR team and management to identify the employees who really add value to the organization. Get a head start on nurturing, engaging and retaining your future leaders with this scoring system.

[image: ]




Inputs required for implementing HiPo Rating 
	Input
	Default

	Weightage Distribution for Average performance score, Potential score, and Critical score

	Average Performance score – 20% 
Potential  Score – 20%
Critical Score – 60%
( Sum of the score weightages must be equal to 100)


	Who will give HiPo Rating?
	Skip level Manager / HR 



Do you want to enable HiPo rating feature for your Organization?  YES / NO
[bookmark: _Toc63804412]5. Development (Employee Training) 

Employee development is an all-around-the-year activity. Focus on employee development at every step of their work life. Synergita facilitates employee development initiatives with multiple touch points such as coaching and feedback, skill training recommendations and employee specific development plans.


We can also integrate with other training system to pull/push the training details.


Inputs required for implementing Training Module  
	Input
	Default

	Fill in the course details in the attached template
	


	Who will recommend training courses?
	HR, Manager or Skip Level Manager 



Do you want to enable development & Training module for your Organization?  YES / NO

[bookmark: _Toc63804413]6. Reports 

Synergita provides extensive reporting capabilities in the form of Dashboards & Reports. All the reports help to build a clear perception of the performance management process and drill down in a variety of ways to focus where you want. These reports help to analyze employee performance accurately and plan for their development.

· Easy to understand graphical charts
· The reports can also be easily configured for insights
The reports are classified under two types:

· Employee Management
· Performance Management

Note: For more detailed, information about all the reports please refer the attached document



Please let us know the reports that needs to be enabled in the system





Employee Management reports: Deals with personal details

	Employee Management Reports
	Access To ( HR, Manager, Skip Level Manager )

	New Hire Report
	

	Employee Report
	

	Employee Personal Details Report
	

	Employee Passport Report
	

	Employee Visa Report
	

	Employee Education Report
	

	Employee Work Experience Details Report
	

	Employee Skill Set Report
	

	Attrition Report
	

	Employee Recommended Training Course Report
	





Performance Management reports: Deals with performance details


	Performance Management Reports
	Access To ( HR, Manager, Skip Level Manager )

	Employee Feedback Status Report
	

	Employee Feedback Status Report By Raters
	

	Performance Rating And Score Report
	

	Continuous Feedback Summary Report
	

	Goal Status Report
	

	Perception Gap Analysis Report
	

	Recommend Training Course Report
	

	9 Box Analysis Report
	

	Strength And Weakness Report
	

	Process Effectiveness Survey Report
	

	Team Score Analysis Report
	


[bookmark: _Toc63804414]


7. Email & Notification Templates

Human Resource (HR) manager can set up reminders and escalation emails to respective members. You can manage Email Notifications (Subject, body & recipient list; Activate/Deactivate email notifications) 


· After the process confirmation, the implementation engineers will configure the email notification content and you can share the inputs from your end as it is customizable.
[bookmark: _Toc63804415]
8. Landing Page 

Every user after his/her successful login will land into the home page. The home page can be customized in particular for every customer. The customer need to provide the image and content that has to be displayed in the home/landing page. 


· Any announcements (or) welcome note to your organization can be added in the landing page based on your requirement.  

· To the left will have the workflow finalized for the organization and to the right the HR team can give announcement about PMS and the heads to the employees about the review process 

· This is customizable and below attachment has sample announcement content 


[bookmark: _MON_1674043509]                       
[bookmark: _Toc63804416]


9. White Listing Email IDs & Access URLs

Whitelist the following email addresses:
This is to ensure that the email notifications are allowed to your domain. Synergita will send multiple emails to employees in every PMS activity for various activities.
· support@synergita.com  
· notifications@synergita-TalentManagement.com 

Whitelist the below IP address as well 
	IP Addresses

	35.154.100.53

	52.66.69.252

	52.66.52.226

	13.126.167.138

	35.154.28.139



Also, the following access URLs have to be white listed so that the application is accessible for your employees.

https://<YourOrganizationName>-pms.synergita.com
https://<YourOrganizationName>-pmsstage.synergita.com

Note: Check with your IT team on whitelisting the above IDs.
[bookmark: _Toc63804417]



10. Integration & Authentication Types 

Synergita software supports various authentication and integration types through which all employee details of your organisation can be integrated which makes the data synchronization easier.
· Single sign on  ( SSO)  


        
Note : Attached files will give a detailed view on how the SSO integration works and steps involved for the same.
· Active Directory Federation services  (ADFS )
· Google Authentication 
· Windows Authentication  

· Facilitate a “Single Source of Trust” through Synergita’s Integration!
· Synergita supports RESTful APIs
· The Request/Response format is JSON
· Authentication is based on shared secured key
· All our APIs support secure HTTPS protocols
· Data Synchronization frequency shall be set up as per customer requirements

[image: ]

Requirements Collection


Stage Implementation


HR Admin Training


User Acceptance Testing 


Go- Live 


Production Implementation















Nominate Raters


Approve Raters


Provide Feedback


Publish













Second Level Approval


First Level Approval


Third Level Approval


Publish Promotion


Nominate & Send for approval

















Approve/Reject


Send for approval


Publish the letters


HR uploads compensation data














HR Admin Manages Training Courses (Planning & Including new courses)


Manager Recommends Training to his Team member during Performance Review 


Manager Monitors Training Recommendation – Progress Status


Flexibility to Recommend Training all through the Year


Employee aware of Trainings to undergo & completed


HR Admin Generates Reports
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Import_Employee_Te mplate..xls


Import_Employee_Template..xls
Sheet1

		Photo		First Name*		Last Name*		Date of Joining		Employee Type		Employee Number*		User Name		ParentCompany		Company		ParentDepartment		Department		ParentLocation		Location		Designation		Employee Status		Email		Gender		Nationality		Blood Group		Date of Birth		Place of Birth		Unique Identifier		Marital Status		Primary Contact Number		Alternate Number		Personal Email		Emergency Contact Name		Emergency Contact Number		Relationship		CurrentAddressline1		CurrentAddressline2		CurrentCity		CurrentState		CurrentCountry		CurrentZip		PermanentAddressLine1		PermanentAddressLine2		PermanentCity		PermanentState		PermanentCountry		PermanentZip		Date of relieving		Status

				John		Kenny		1-Sep-19		Permanent		EMP001		John.kenny				Car infotech				HR		India		Mumbai		Senior. Executive-HR		Probation		john.kenny@carinfotech.com		Male		Indian		B+ve		5-Jan-89		Pune				Single



john.kenny@carinfotech.com
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Import employee  details.xlsx


Import employee details.xlsx
Sheet1

		FirstName		MiddleName		LastName		EmployeeType

Shankar Krishnamoorthy: Permenent
Contract
		DateOfJoining		EmployeeNumber		UserName

Shankar Krishnamoorthy: User name to login to the system.  Typically, windows login name (or) employee name (or) firstname.lastname, IC, etc.  It will have to be unique.		Designation		Company		Division		Department		Location		Email		DateofBirth		PrimaryContactNumber		UserStatus

		John		Example		Miller		Permenent		01-Jul-11		EMP001		john.miller		Customer Success Manager		Car Infotech		Electronics Business Unit		Operations		Singapore		john.miller@carinfo.com		3/15/1980		234234324		TRUE

































mailto:john.miller@carinfo.com
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Manage Education Details

Search o X
Course* Course Type. Institution FromDate ToDate I Action
MiB Regular Indian Institute Of Management India 1993 1995 W

Show 5 records per page .
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Import_EmployeeEdu cationDetails.xls


Import_EmployeeEducationDetails.xls
Sheet1

		Employee Number		Employee Email ID		Course		Course Type		Institution		Location		Dates Attended From		Dates Attended To
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ructure

Passport List

Search o X

Passport Number* Name In Passport” SurName* Issuing Authority* Issue Date* T Expiry Date* Type Place of Issue” Is currently Valid Action

No data found.

Show 5 records per page

Search o X

Country Name* Visa Type Issue Date* | Expiry Date* Number of Entries Annotation Action

No data found.

Show 5 records per page
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ructure  Personal Details E Experience

Company Name* Job Title* Job Description Employed From Employed To

RevLocal Marketing manger 09-Feb-1990 08-Dec-1994 W

Show 5 records per page .
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Import_EmployeeWo rkExperienceDetails.xls


Microsoft_Excel_97-2003_Worksheet3.xls
Sheet1

		Employee Number		Employee Email ID		Company Name		Job Title		Job Description		Employed From		Employed To
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ructure 0 Experienci Skills Aspiratio uments

Skill List
Search o X
Category* I Name* Years of Experience” Last Worked Proficiency Expiry Date Action
Management SK04 Operations Analysis 1 13-Mar-2015 Intermediary W

Show 5 records per page .

riificate List

Search o X
Category Certifying Authority Obtained Date Valid Until Attachment Action
Master's Degree University of California 04-Feb-1994 & W

Show 5 records per page .
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Import_EmployeeSkill SetDetails.xls


Import_EmployeeSkillSetDetails.xls
Sheet1

		Employee Number		Employee Email ID		Category		Skill Name		Skill Code		Profiency		Year Of Experience		Comments		Last Worked		Sub Category		Review Status		Review Comment		Expiry Date
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Import_EmployeeCer tificateDetails.xls


Import_EmployeeCertificateDetails.xls
Sheet1

		Employee Number		Employee Email ID		Category		Certificate Name		Certifying Authority		Date of Issue		Date of Renewal		Attachment
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NOMINATION FORM

Choose/ Create a Nomination Form  promotion Nomination For '

Question Name * Type*
Please highlight the reasons for nominating the TextArea
employee for promotion

Question Name * Type*
List down the unique contributions & outstanding TextArea
accomplishments from the employee

Question Name * Type*
Explain how the employee is ready to take up the new  Text Area
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Do you want to activate this form?
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Yes
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Yes
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Do you want to allow nomination of employees, who do not meet the promotion eligibility criteria? (@l )
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Nominate Employee

Arun Kumar Primary Manager: Raguram R
Assistant Sales Manager (4 Yea

A009
arun@car.com

Nominated by Nominated on

Hari Krishnan 22-Jan-2021

Proposed Designation Proposed Designation Effective From

22-Jan-2021

Please highlight the reasons for nominating the employee for promotion *

List down the unique contributions & outstanding accomplishments from the employee *

Explain how the employee is ready to take up the new role *

Please mention any testimonials for the employee from the customer *

Briefly explain the contribution of employee towards Organization activities *

CANCEL SAVE SEND FOR APPROVAL

2000 Charscters Left

2000 Charscters Left

2000 Charscters Left

2000 Charscters Left

2000 Charscters Left

Home > People > My Team's Promotions > Nominate Employee

£\ Performance View All

2.67 >
VALUED PERFORMER
Appraisal Cycle 2016 - 2017

2.62 >
VALUED PERFORMER
Appraisal Cycle 2015 - 2016

2.61 >
VALUED PERFORMER
Appraisal Cycle 2014 - 2015

g Continuous Feedback (6) View All

Duration Lastiyear Vv

There are no continuous feedback received by this

employee

‘@ Nomination History

There is no nomination history for the employee.

’ Download Employee Career Summary
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Second Level Approval Home

Christina Sie Primary Manager- Ravi Vyas
Engineer (4 Year(s) 9 Month(s)) Download as PDF

A043

christina@car.com

Approval by HR

Nominated by Nominated on

Hari Krishnan

04-Sep-2019

Proposed Designation Proposed Designation Effective From

Senior Engineer 22-Jan-2021

Briefly explain the contribution of employee towards Organization activities *

Keerthi has a vast experience in the area of Business Analysis. He has been taking up responsibiities and
completing them on time. So the new role is similar to what he has been doing now.

List down the unique contributions & outstanding accomplishments from the employee *

Keerthi has been awarded 3 times as the ROLE STAR in the three consecutive years. He has also contributed
several demos and webinars intemally to the business analysis team as a value addition for the entire team.

Explain how the employee is ready to take up the new role *

Keerthi is a part of the Emergency response team in the organization. He is also an active member of the CSR team
in the organization

Please highlight the reasons for nominating the employee for promotion *

Keerthi has worked as a Senior Business Analyst for three years. He is a natural leader and his skills in the area of
business analysis are exceptional. His ability to plan strategy and produce deliverables at the given time has been
up to the mark. He was the team leader on two of our most recent successful projects.

Please mention any testimonials for the employee from the customer *

She has received couple of testimonials from the customer in the year 2019.Customer Name; AYZ Consulting,
Micro systems

COMMENTS

Reviewer Comments

Keerthi has been an asset for my team. His contributions are valuable to the team. He takes initiatives for
development and helps the team grow continuously

1844 Characters Lot
Department Head Comments

Keerthi has been a hard worker and delivers his tasks on time. Last three consecutive years he has won many
awards and he is fully eligible for being promoted

1841 Gharacters Left

CANCEL SAVE REJECT RECONSIDER APPROVE

Activities

FIRST LEVEL APPROVAL

Approved by Approved on Status
Ravi Vyas 18-Sep-2019 Approved
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Publish

Anand Krishnan Primary Manager: Ravi Vyas
Project Lead (18 Year(s) 6 Mont Download as PDF
A042
anand@car.com
Publish Promofion
Nominated by Nominated on
Hari Krishnan 04-Sep-2019

Proposed Designation Proposed Designation Effective From

Project Manager 22-Jan-2021

Please highlight the reasons for nominating the employee for promotion *

Anand has worked as a Senior Business Analyst for three years. He is a natural leader and his skils in the area of
business analysis are exceptional. His ability to plan strategy and produce deliverables at the given time has been
up to the mark. He was the team leader on two of our most recent successful projects.

Explain how the employee is ready to take up the new role *

Anand is a part of the Emergency response team in the organization.He is also an active member of the CSR team
in the organization

Please mention any testimonials for the employee from the customer *

He has received couple of testimonials from the customer in the year 2019. Customer Name; AYZ Consulting, Micro
systems.

Briefly explain the contribution of employee towards Organization activities *

Anand has a vast experience in the area of Business Analysis. He has been taking up responsibilities and
completing them on time. So the new role is similar to what he has been doing now.

List down the unique contributions & outstanding accomplishments from the employee *

Anand has been awarded 3 times as the ROLE STAR in the three consecutive years. He has also contributed
several demos and webinars intemally to the business analysis team as a value addition for the entire team.

COMMENTS

Reviewer Comments

Anand has been an asset for my team. His contributions are valuable to the team. He takes initiatives for
development and helps the team grow continuously

Department Head Comments

Anand has been a hard worker and delivers his tasks on time. Last three consecutive years he has won many
awards and he is fully eligible for being promoted.

CANCEL SAVE PUBLISH

Activities

FIRST LEVEL APPROVAL

Approved by Approved on Status
Ravi Vyas 05-Sep-2019 Approved
‘SECOND LEVEL APPROVAL

Approved by Approved on Status

Ravi Vyas 05-Sep-2019 Approved
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[bookmark: _Toc38297902]Accessing Reports in System



HR Manager shall be able to access the reports in the system. Please navigate to Reports ->Manage   Reports.
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Reports are under two broad categories:
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Employee Management: Deals with personal details



· New Hire Report

· Employee Report

· Employee Personal Details Report

· Employee Passport Report

· Employee Visa Report

· Employee Education Report

· Employee Work Experience Details Report

· Employee Skill Set Report

· Attrition Report

· Employee Recommended Training Course Report



Performance Management: Deals with performance details



· Employee Feedback Status Report

· Employee Feedback Status Report By Raters

· Performance Rating And Score Report

· Continuous Feedback Summary Report

· Goal Status Report

· Perception Gap Analysis Report

· Recommend Training Course Report

· 9 Box Analysis Report

· Strength And Weakness Report

· Process Effectiveness Survey Report

· Team Score Analysis Report



[bookmark: _Toc38297903]   Employee Management Report

[bookmark: _Toc38297904]New Hire Report



The report provides data on periodical new joiners with additional parameters such as department, employee type etc. 
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[bookmark: _Toc38297905]Employee Report



The report provides details of active employees with additional parameters such as supervisor information. 
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[bookmark: _Toc38297906]Employee Personal Details Report



The output of the report is set of personal information such as age, date of birth, blood group and contact number. 
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[bookmark: _Toc38297907]Employee Passport Report



Passport details such as passport number, expiry date and employee type are tracked using this report. 
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[bookmark: _Toc38297908]Employee Visa Report



Visa details such as country, entries, expiry date along with employee role are reported as output. 















[image: C:\Users\gomathi.loganathan\Desktop\Visa Report.png]










[bookmark: _Toc38297909]Employee Education Report



Education details such as Course name, type and institution are reported here. 
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[bookmark: _Toc38297910]Employee Work Experience Details Report



Previous work experience information is reported along with current company details. 
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[bookmark: _Toc38297911]Employee Skill Set Report



Employee technical and functional skills are reported here. 
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[bookmark: _Toc38297912]Attrition Report



The report provides details of deactivated employees with appropriate relieving information.
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[bookmark: _Toc38297913]Recommended Training Course Report



Training details such as course name, category, type and score are reported here.
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[bookmark: _Toc38297914]Performance Management Report

[bookmark: _Toc38297915]Employee Feedback Status Report



Organization unit and performance appraisal stage based employee count is reported in chart / grid format.
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[bookmark: _Toc38297916]Employee Feedback Status Report By Raters



Overview of feedback status is reported along with department and reviewer details.  
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[bookmark: _Toc38297917]Performance Rating and Score Report



Employees’ overall performance score, description along with ratings provided by all applicable reviewers including self-review are reported here. 
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[bookmark: _Toc38297918]Continuous Feedback Summary Report



The report provides data on Continuous feedback provider relationship, category such as awards, appreciation and areas of improvement and comments. 
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[bookmark: _Toc38297919]Goal Status Report



The report helps to obtain Goal information such as goal name, description, target, achieved, dates and overall status such as “on track” or “lagging behind”.
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[bookmark: _Toc38297920]Perception Gap Analysis Report



How the perception on employee’s performance differs from self to other reviewers is reported here. It also provides quantitative differences with downloadable options. 
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Perception gap analysis report in “spider chart” view. 

[image: ]




[bookmark: _Toc38297921]Recommend Training Course Report



Training recommendation details such as course recommended and by whom are shown as output in this report. 
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[bookmark: _Toc38297922]9 Box Analysis Report



The 9 box analysis report helps organizations to translate the employees’ rating and into a comparative analysis (using multiple factors) and position them in different performance buckets. The report enables to obtain inputs on employees who are supposed to be retained or improved. 
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Below are parameters which can be used to change the reporting dimensions.  
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[bookmark: _Toc38297923]Strength and Weakness Report



This report focuses on providing inputs on strengths and weakness of different organization units based on multiple parameters as shown below: 
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[bookmark: _Toc38297924]Process Effectiveness Survey Report



Post the appraisal process, the organization can obtain employees’ feedback on the overall appraisal process and below is the summary of the survey: 
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[bookmark: _Toc38297925]Team Score Analysis Report



Multiple views such as trend and table views can be obtained for years using this report. 
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[bookmark: _Toc38297926]Normalization Process and Report



As part of Normalization process, we have below options to reduce the gap between ideal and actual bell curves:
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The gap between ideal and actual curves can be adjusted using “Grade” in the below screen which will be enabled during implementation:
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[bookmark: _Toc38297927]Widgets 



Apart from the above mentioned reports, Synergita has below Widgets that can be enabled for authorized employees in the organization (under “My Dashboard” section):
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Below mentioned widgets can be chosen and added to My Dashboard screen of required employees:
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These widgets have few user level configuration change options. For example, the below widget’s  configuration settings can be changed using wheel icon shown on top right corner of the widget:



        [image: ]



Upon choosing the wheel icon, the below options are displayed and available to change the dimensions:

	              [image: ]



 And the output will be as shown below:

                 [image: ]
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New Hire Report.xls

Sheet1


			Group by Department- 21 employees


			Employee Number			First Name			Employee Type			Date of Joining			Company			Department			DOJ-Year			DOJ-Month


			April- 6 employees


			HR- 2 employee


			A029			Ajay			Regular			10-Apr-2016			Car infotech			HR			2016			April


			A110			Zaalia			Regular			01-Apr-2008			Car infotech			HR			2008			April


			Software Engineering- 4 employee


			A043			Keerthi			Regular			10-Apr-2016			Car infotech			Software Engineering			2016			April


			A049			Shilpa			Regular			10-Apr-2016			Car infotech			Software Engineering			2016			April


			A087			Prabhu			Regular			10-Apr-2016			Car infotech			Software Engineering			2016			April


			A095			Sukanya			Regular			10-Apr-2016			Car infotech			Software Engineering			2016			April


			August- 3 employees


			Finance- 1 employee


			A079			Karthik			Regular			29-Aug-2017			Car infotech			Finance			2017			August


			Marketing- 1 employee


			A153			Nanda			Regular			29-Aug-2017			Car infotech			Marketing			2017			August


			Software Engineering- 1 employee


			A090			Abhilash			Regular			17-Aug-2016			Car infotech			Software Engineering			2016			August


			February- 5 employees


			HR- 1 employee


			A015			Sruthi			Regular			16-Feb-2016			Car infotech			HR			2016			February


			Sales- 4 employee


			A009			Arun			Regular			12-Feb-2016			Car infotech			Sales			2016			February


			A026			Deepti			Regular			28-Feb-2016			Car infotech			Sales			2016			February


			A0151			Daaruk			Regular			20-Feb-2017			Car infotech			Sales			2017			February


			A0152			Nadish			Regular			22-Feb-2017			Car infotech			Sales			2017			February


			July- 1 employee


			Sales- 1 employee


			A108			Tanishka			Regular			12-Jul-2010			Car infotech			Sales			2010			July


			March- 2 employees


			HR- 1 employee


			SYN001			adithya			Regular			21-Mar-2018			Car infotech			HR			2018			March


			Software Engineering- 1 employee


			A035			Anouja			Regular			16-Mar-2016			Car infotech			Software Engineering			2016			March


			May- 2 employees


			Finance- 1 employee


			A084			Anagha			Regular			09-May-2016			Car infotech			Finance			2016			May


			Marketing- 1 employee


			A106			Tanay			Regular			01-May-2011			Car infotech			Marketing			2011			May


			November- 1 employee


			Marketing- 1 employee


			A105			Neeraj			Regular			05-Nov-2009			Car infotech			Marketing			2009			November


			September- 1 employee


			Software Engineering- 1 employee


			A098			Will			Regular			15-Sep-2016			Car infotech			Software Engineering			2016			September
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Employee Report.xls

Sheet1


			Total - 63 employees


			Employee Number			First Name			Last Name			Date of Joining			Employee Type			Employee Type Effective From			User Name			Reporting To			Manager Employee Number			Gender			Company			Department			Org Unit Effective From			Location			Designation			Designation Effective From			Track			Track Effective From			Work Role			Work Role Effective From			Grade			Level Effective From			Employee Status			Employee Status Effective From			Email			Office Phone			Date of Relieving			Active Status


			A001			Vijay			Kumar			22-Mar-1995			Regular			22-Mar-1995			vijay@car.com			Alexander John			A150			Male			Car infotech			Marketing			22-Mar-1995						Manager			22-Mar-1995			Marketing			22-Mar-1995			Marketing Manager			22-Mar-1995			Level 4			22-Mar-1995			Confirmed			10-Sep-1995			vijay@car.com			0422-789654						True


			A002			Varun			Krishnan			02-Dec-2017			Regular			02-Dec-2017			varun@car.com			Ravi Vyas			A021			Male																																										31-Dec-1969			varun@car.com			0422-789654						True


			A007			Ali			Akbar			08-Feb-2005			Regular			08-Feb-2005			ali@car.com			Raguram V			A019			Male			Car infotech			Sales			08-Feb-2005						Head of Sales			08-Feb-2005			Sales			08-Feb-2005			Regional Sales Head			08-Feb-2005			Level 4			08-Feb-2005			Confirmed			08-Feb-2005			ali@car.com			0422-789654						True


			A008			Asha			sarath			10-Feb-2007			Regular			10-Feb-2007			asha@car.com			Raguram V			A019			Female			Car infotech			Sales			10-Feb-2007						Sales Manager			10-Feb-2007			Sales			10-Feb-2007			Manager			10-Feb-2007			Level 3			10-Feb-2007			Confirmed			10-Feb-2007			asha@car.com			0422-789654						True


			A009			Arun			Kumar			12-Feb-2016			Regular			12-Feb-2016			arun@car.com			Raguram V			A019			Male			Car infotech			Sales			12-Feb-2016						Assistant Sales Manager			12-Feb-2016			Sales			12-Feb-2016			Manager			12-Feb-2016			Level 1			12-Feb-2016			Probation			12-Feb-2016			arun@car.com			0422-789654						True


			A013			Hari			Krishnan			01-Jan-2000			Regular			01-Jan-2000			hari@car.com			Alexander John			A150			Male			Car infotech			HR			13-Feb-2000						Head of HR			13-Feb-2000			HR			13-Feb-2000			HR Director			13-Feb-2000			Level 5			13-Feb-2000			Confirmed			13-Feb-2000			hari@car.com			0422-789654						True


			A014			Priyanka			Pillai			14-Feb-2002			Regular			14-Feb-2002			priyanka@car.com			Raguram V			A019			Female			Car infotech			HR			14-Feb-2002						Recruitment Manager			14-Feb-2002			HR			14-Feb-2002			Senior HR Manager			14-Feb-2002			Level 3			14-Feb-2002			Confirmed			14-Feb-2003			priyanka@car.com			0422-789654						True


			A015			Sruthi			Sunny			16-Feb-2016			Regular			16-Feb-2016			sruthi@car.com			Raguram V			A019			Female			Car infotech			HR			16-Feb-2016						Recruitment Executive			16-Feb-2016			HR			16-Feb-2016			HR Manager			16-Feb-2016			Level 1			16-Feb-2016			Confirmed			16-Feb-2016			sruthi@car.com			0422-789654						True


			A019			Raguram			V			01-Jan-2000			Regular			01-Mar-2000			Raguram@car.com			Alexander John			A150			Male			Car infotech			Marketing			13-Jul-2006						Manager			23-Jul-2004			Marketing			15-Jul-2004			Marketing Manager			15-Jul-2004			Level 5			01-Jan-2000			Confirmed			01-Jan-2000			Raguram@car.com			0422-789654						True


			A020			Raj			Krishnan			01-Mar-2001			Regular			11-Mar-2001			raj@car.com			Raguram V			A019			Male			Car infotech			Finance			11-Sep-2001						Senior Finance Manager			11-Mar-2001			Finance			11-Mar-2001			CFO			11-Mar-2001			Level 4			11-Mar-2001			Confirmed			11-Sep-2001			raj@car.com			0422-789654						True


			A021			Ravi			Vyas			24-Feb-1995			Regular			24-Feb-1995			ravi@car.com			Vijay Kumar			A001			Male			Car infotech			Finance			24-Feb-1995						Project Lead			31-May-2018			Finance			24-Feb-1995			Accountant			24-Feb-1995			Level 4			24-Feb-1995			Confirmed			24-Feb-1995			ravi@car.com			0422-789654						True


			A022			Vishal			Krishnan			26-Feb-1997			Regular			26-Feb-1997			vishal@car.com			Raguram V			A019			Male			Car infotech			Marketing			26-Feb-1997						Marketing Analyst			26-Feb-1997			Marketing			26-Feb-1997			Executive			26-Feb-1997			Level 3			26-Feb-1997			Confirmed			26-Feb-1997			vishal@car.com			0422-789654						True


			A026			Deepti			shankar			28-Feb-2016			Regular			28-Feb-2016			deepti@car.com			Raguram V			A019			Female			Car infotech			Sales			28-Feb-2016						Assistant Sales Manager			28-Feb-2016			Sales			28-Feb-2016			Manager			28-Feb-2016			Level 1			28-Feb-2016			Probation			28-Feb-2016			deepti@car.com			0422-789654						True


			A027			Azeez			Rahman			15-Mar-2005			Regular			17-Mar-2005			azeez@car.com			Raguram V			A019			Male			Car infotech			Sales			17-Mar-2005						Sales Manager			17-Mar-2005			Sales			17-Mar-2005			Manager			17-Mar-2005			Level 4			17-Mar-2005			Confirmed			17-Sep-2005			azeez@car.com			0422-789654						True


			A028			Aswathy			Menon			20-Jun-2007			Regular			25-Jun-2007			aswathy@car.com			Raguram V			A019			Female			Car infotech			HR			25-Jun-2007						HR Business Partner			25-Jun-2007			HR			25-Jun-2007			Senior HR Manager			25-Jun-2007			Level 3			25-Jun-2007			Confirmed			25-Dec-2007			aswathy@car.com			0422-789654						True


			A029			Ajay			Ghosh			10-Apr-2016			Regular			14-Apr-2016			ajay@car.com			Ravi Vyas			A021			Male			Car infotech			HR			14-Apr-2016						Engineer			31-May-2018			HR			14-Apr-2016			HR Manager			14-Apr-2016			Level 1			14-Apr-2016			Probation			14-Apr-2016			ajay@car.com			0422-789654						True


			A033			Kishor			Varma			01-Mar-1996			Regular			05-Mar-1996			kishor@car.com			Raguram V			A019			Male			Car infotech			Software Engineering			05-Mar-1996						Project Manager			05-Mar-1996			Development			05-Mar-1996			Senior Project Head			05-Mar-1996			Level 4			05-Mar-1996			Confirmed			05-Sep-1996			kishor@car.com			0422-789654						True


			A034			Jaya			Rajesh			15-Jul-2002			Regular			18-Jul-2002			jaya@car.com			Ravi Vyas			A021			Female			Car infotech			Finance			18-Jul-2002						Engineer			31-May-2018			Finance			18-Jul-2002			Accountant			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			jaya@car.com			0422-789654						True


			A035			Anouja			Ansar			16-Mar-2016			Regular			01-Aug-2016			anouja@car.com			Raguram V			A019			Female			Car infotech			Software Engineering			10-Apr-2016						Engineer			10-Apr-2016			Testing			10-Apr-2016			Senior Engineer			10-Apr-2016			Level 1			10-Apr-2016			Confirmed			10-Apr-2016			anouja@car.com			0422-789654						True


			A041			Sameer			sharma			01-Mar-1996			Regular			05-Mar-1996			sameer@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			05-Mar-1996						Engineer			31-May-2018			Testing			05-Mar-1996			Project Lead			05-Mar-1996			Level 3			05-Mar-1996			Confirmed			05-Sep-1996			sameer@car.com			0422-789654						True


			A042			Anand			Krishnan			15-Jul-2002			Regular			18-Jul-2002			anand@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			18-Jul-2002						Project Lead			18-Jul-2002			Development			18-Jul-2002			Project Head			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			anand@car.com			0422-789654						True


			A043			Keerthi			Raman			10-Apr-2016			Regular			14-Apr-2016			keerthi@car.com			Ravi Vyas			A021			Female			Car infotech			Software Engineering			14-Apr-2016						Engineer			14-Apr-2016			Testing			14-Apr-2016			Senior Engineer			14-Apr-2016			Level 1			14-Apr-2016			Probation			14-Apr-2016			keerthi@car.com			0422-789654						True


			A047			Ashok			Kumar			01-Mar-1996			Regular			05-Mar-1996			ashok@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			05-Mar-1996						Engineer			05-Mar-1996			Testing			05-Mar-1996			Senior Engineer			05-Mar-1996			Level 3			05-Mar-1996			Confirmed			05-Sep-1996			ashok@car.com			0422-789654						True


			A048			Vishnu			Mohan			15-Jul-2002			Regular			18-Jul-2002			vishnu@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			18-Jul-2002						Project Lead			18-Jul-2002			Development			18-Jul-2002			Project Head			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			vishnu@car.com			0422-789654						True


			A049			Shilpa			Sivakumar			10-Apr-2016			Regular			14-Apr-2016			shilpa@car.com			Ravi Vyas			A021			Female			Car infotech			Software Engineering			14-Apr-2016						Engineer			14-Apr-2016			Testing			14-Apr-2016			Senior Engineer			14-Apr-2016			Level 1			14-Apr-2016			Confirmed			14-Apr-2016			shilpa@car.com			0422-789654						True


			A050			Sunny			Wayne			01-Oct-2004			Regular			04-Oct-2004			sunny@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			04-Oct-2004						Project Lead			05-Apr-2018			Development			04-Oct-2004			Senior Project Head			04-Oct-2004			Level 4			04-Oct-2004			Confirmed			04-Apr-2005			sunny@car.com			0422-789654						True


			A051			Mukesh			Sharma			01-Sep-2006			Regular			05-Sep-2006			mukesh@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			05-Mar-2007						Project Lead			05-Sep-2006			Development			05-Sep-2006			Project Head			05-Sep-2006			Level 3			05-Sep-2006			Confirmed			05-Mar-2007			mukesh@car.com			0422-789654						True


			A079			Karthik			Prabakar			29-Aug-2017			Regular			29-Aug-2017			A079			Ravi Vyas			A021			Male			Car infotech			Finance			29-Aug-2017			Bangalore			Project Lead			31-May-2018			Finance			29-Aug-2017			Executive			29-Aug-2017			Level 2			29-Aug-2017			Confirmed			29-Aug-2017			karthik@car.com			0422-789654			01-Jun-2017			True


			A080			Vijay			Varma			20-Jun-2007			Regular			25-Jun-2007			vijay1@car.com			Ravi Vyas			A021			Male			Car infotech			HR			25-Jun-2007						Engineer			05-Apr-2018			HR			25-Jun-2007			Senior HR Manager			25-Jun-2007			Level 3			25-Jun-2007			Confirmed			25-Dec-2007			vijay1@car.com			0422-789654						True


			A082			Anjali			Nair			15-Feb-2003			Regular			18-Feb-2003			anjali@car.com			Ravi Vyas			A021			Male			Car infotech			Sales			18-Feb-2003						Engineer			05-Apr-2018			Sales			18-Feb-2003			Manager			18-Feb-2003			Level 4			18-Feb-2003			Confirmed			18-Nov-2003			anjali@car.com			1-541-754-3010						True


			A083			Zeba			Azad			10-Nov-2004			Regular			14-Nov-2004			zeba@car.com			Ravi Vyas			A021			Female			Car infotech			Sales			14-Nov-2004						Engineer			05-Apr-2018			Sales			14-Nov-2004			Manager			14-Nov-2004			Level 3			14-Nov-2004			Confirmed			14-May-2005			zeba@car.com			1-541-754-3010						True


			A084			Anagha			Ashok			09-May-2016			Regular			13-May-2016			anagha@car.com			Ravi Vyas			A021			Male			Car infotech			Finance			13-May-2016						Engineer			05-Apr-2018			Finance			13-May-2016			Accountant			13-May-2016			Level 1			13-May-2016			Probation			13-May-2016			anagha@car.com			1-541-754-3010						True


			A085			Arathi			Sabu			01-Mar-1996			Regular			05-Mar-1996			arathi@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			05-Mar-1996						Project Manager			05-Mar-1996			Development			05-Mar-1996			Senior Project Head			05-Mar-1996			Level 4			05-Mar-1996			Confirmed			05-Sep-1996			arathi@car.com			0422-789654						True


			A086			Atul			Sunil			15-Jul-2002			Regular			18-Jul-2002			atul@car.com			Ranjith Vyasan			A091			Female			Car infotech			Finance			18-Jul-2002						AP Executive			18-Jul-2002			Finance			18-Jul-2002			Accountant			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			atul@car.com			0422-789654						True


			A087			Prabhu			Dev			10-Apr-2016			Regular			14-Apr-2016			prabhu@car.com			Ranjith Vyasan			A091			Female			Car infotech			Software Engineering			14-Apr-2016						Engineer			14-Apr-2016			Testing			14-Apr-2016			Senior Engineer			14-Apr-2016			Level 1			14-Apr-2016			Confirmed			14-Apr-2016			prabhu@car.com			0422-789654						True


			A088			Ayyappan			Sasikumar			01-Oct-2004			Regular			04-Oct-2004			ayyappan@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			04-Oct-2004						Project Manager			04-Oct-2004			Development			04-Oct-2004			Senior Project Head			04-Oct-2004			Level 4			04-Oct-2004			Confirmed			04-Apr-2005			ayyappan@car.com			1-541-754-3010						True


			A089			Asma			Khan			01-Sep-2006			Regular			05-Sep-2006			asma@car.com			Ranjith Vyasan			A091			Female			Car infotech			Software Engineering			05-Mar-2007						Project Manager			05-Sep-2006			Development			05-Sep-2006			Senior Project Head			05-Sep-2006			Level 3			05-Sep-2006			Confirmed			05-Mar-2007			asma@car.com			1-541-754-3010						True


			A090			Abhilash			Kumar			17-Aug-2016			Regular			24-Aug-2016			abhilash@car.com			Ranjith Vyasan			A091			Female			Car infotech			Software Engineering			24-Aug-2016						Engineer			24-Aug-2016			Testing			24-Aug-2016			Senior Engineer			24-Aug-2016			Level 1			24-Aug-2016			Confirmed			24-Aug-2016			abhilash@car.com			1-541-754-3010						True


			A091			Ranjith			Vyasan			01-Jan-1995			Regular			03-Jan-1995			ranjith@car.com			Vijay Kumar			A001			Male			Car infotech			Finance			03-Jan-1995						Finance Analyst			03-Jan-1995			Finance			03-Jan-1995			Analyst			03-Jan-1995			Level 4			03-Jan-1995			Confirmed			03-Jul-1995			ranjith@car.com			0422-789654						True


			A092			Prakash			Rajendran			01-Mar-2001			Regular			11-Mar-2001			prakash@car.com			Raguram V			A019			Male			Car infotech			Finance			11-Sep-2001						Accounts Analyst			11-Mar-2001			Finance			11-Mar-2001			Analyst			11-Mar-2001			Level 3			11-Mar-2001			Confirmed			11-Sep-2001			prakash@car.com			0422-789654						True


			A093			Sreeni			Swaminathan			01-Mar-1996			Regular			05-Mar-1996			sreeni@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			05-Mar-1996						Senior Engineer			05-Mar-1996			Testing			05-Mar-1996			Project Lead			05-Mar-1996			Level 3			05-Mar-1996			Confirmed			05-Sep-1996			sreeni@car.com			0422-789654						True


			A094			Meria			Jacob			15-Jul-2002			Regular			18-Jul-2002			meria@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			18-Jul-2002						Project Lead			18-Jul-2002			Development			18-Jul-2002			Project Head			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			meria@car.com			0422-789654						True


			A095			Sukanya			Selvam			10-Apr-2016			Regular			14-Apr-2016			sukanya@car.com			Ranjith Vyasan			A091			Female			Car infotech			Software Engineering			14-Apr-2016						Engineer			14-Apr-2016			Testing			14-Apr-2016			Senior Engineer			14-Apr-2016			Level 1			14-Apr-2016			Probation			14-Apr-2016			sukanya@car.com			0422-789654						True


			A096			Nandini			Kannayya			01-Oct-2004			Regular			04-Oct-2004			nandini@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			04-Oct-2004						Project Manager			04-Oct-2004			Development			04-Oct-2004			Senior Project Head			04-Oct-2004			Level 4			04-Oct-2004			Confirmed			04-Apr-2005			nandini@car.com			1-541-754-3010						True


			A097			Sudakar			Kesavan			01-Sep-2006			Regular			05-Sep-2006			sudakar@car.com			Ranjith Vyasan			A091			Female			Car infotech			Software Engineering			05-Mar-2007						Senior Engineer			05-Sep-2006			Testing			05-Sep-2006			Project Lead			05-Sep-2006			Level 3			05-Sep-2006			Confirmed			05-Mar-2007			sudakar@car.com			1-541-754-3010						True


			A099			Vinod			Bhasker			01-Mar-1996			Regular			05-Mar-1996			vinod@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			05-Mar-1996						Engineer			05-Mar-1996			Testing			05-Mar-1996			Senior Engineer			05-Mar-1996			Level 3			05-Mar-1996			Confirmed			05-Sep-1996			vinod@car.com			0422-789654						True


			A100			Ramesh			Nambiar			15-Jul-2002			Regular			18-Jul-2002			ramesh@car.com			Raguram V			A019			Male			Car infotech			Software Engineering			18-Jul-2002						Project Lead			18-Jul-2002			Development			18-Jul-2002			Project Head			18-Jul-2002			Level 3			18-Jul-2002			Confirmed			18-Feb-2003			ramesh@car.com			0422-789654						True


			A101			Adhil			Varma			05-Apr-2003			Regular			07-May-2003			adhil@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			07-May-2003			Bangalore			Engineer			07-May-2003			Testing			07-May-2003			Senior Engineer			07-May-2003			Level 3			07-May-2003			Confirmed			07-May-2003			adhil@car.com			0422-789654						True


			A102			Umesh			Yadav			01-Jul-2006			Regular			03-Jul-2006			umesh@car.com			Ravi Vyas			A021			Male			Car infotech			Software Engineering			03-Jul-2006			Bangalore			Project Lead			03-Jul-2006			Development			03-Jul-2006			Project Head			03-Jul-2006			Level 3			03-Jul-2006			Confirmed			03-Jul-2006			umesh@car.com			0422-789654						True


			A103			Avinash			Pandiyan			15-Aug-2005			Regular			21-Aug-2005			avinash@car.com									Male			Car infotech			Finance			21-Aug-2005			Bangalore			AP Executive			21-Aug-2005			Finance			21-Aug-2005			Accountant			21-Aug-2005			Level 3			21-Aug-2005			Confirmed			21-Aug-2005			avinash@car.com			0422-789654						True


			A104			Srividya			Suresh			14-Sep-2007			Regular			20-Sep-2007			srividya@car.com									Female			Car infotech			Finance			20-Sep-2007			Bangalore			AR Executive			20-Sep-2007			Finance			20-Sep-2007			Accountant			20-Sep-2007			Level 3			20-Sep-2007			Confirmed			20-Sep-2007			srividya@car.com			0422-789654						True


			A105			Neeraj			Madhav			05-Nov-2009			Regular			10-Nov-2009			neeraj@car.com									Male			Car infotech			Marketing			10-Nov-2009			Bangalore			Marketing Analyst			10-Nov-2009			Marketing			10-Nov-2009			Executive			10-Nov-2009			Level 2			10-Nov-2009			Confirmed			10-Nov-2009			neeraj@car.com			0422-789654						True


			A106			Tanay			Swamy			01-May-2011			Regular			04-May-2011			Tanay@car.com			Ravi Vyas			A021			Male			Car infotech			Marketing			04-May-2011			Bangalore			Engineer			16-Nov-2018			Marketing			04-May-2011			Executive			04-May-2011			Level 2			04-May-2011			Confirmed			04-May-2011			Tanay@car.com			0422-789654						True


			A107			Dhanya			Rajesh			10-Mar-2007			Regular			12-Mar-2007			dhanya@car.com			Hari Krishnan			A013			Female			Car infotech			Sales			12-Mar-2007			Bangalore			Sales Manager			12-Mar-2007			Sales			12-Mar-2007			Executive			12-Mar-2007			Level 3			12-Mar-2007			Confirmed			12-Mar-2007			dhanya@car.com			0422-789654						True


			A108			Tanishka			Vimal			12-Jul-2010			Regular			15-Jul-2010			Tanishka@car.com			Ravi Vyas			A021			Female			Car infotech			Sales			15-Jul-2010			Bangalore			Engineer			16-Nov-2018			Sales			15-Jul-2010			Sales Manager			15-Jul-2010			Level 2			15-Jul-2010			Confirmed			15-Jul-2010			Tanishka@car.com			0422-789654						True


			A109			Zabie			Mohan			20-Sep-2004			Regular			23-Sep-2004			Zabie@car.com			Ravi Vyas			A021			Female			Car infotech			HR			23-Sep-2004			Bangalore			Engineer			16-Nov-2018			HR			23-Sep-2004			HR Manager			23-Sep-2004			Level 3			23-Sep-2004			Confirmed			23-Sep-2004			Zabie@car.com			0422-789654						True


			A110			Zaalia			Omer			01-Apr-2008			Regular			05-Apr-2008			Zaalia@car.com			Ravi Vyas			A021			Female			Car infotech			HR			05-Apr-2008			Bangalore			Engineer			16-Nov-2018			HR			05-Apr-2008			HR Director			05-Apr-2008			Level 3			05-Apr-2008			Confirmed			05-Apr-2008			Zaalia@car.com			0422-789654						True


			A098			Will			Lewis			15-Sep-2016			Regular			22-Sep-2016			ram@car.com			Ranjith Vyasan			A091			Male			Car infotech			Software Engineering			22-Sep-2016			Alaska			Engineer			22-Sep-2016			Testing			22-Sep-2016			Senior Engineer			22-Sep-2016			Level 1			22-Sep-2016			Probation			22-Sep-2016			will@car.com			1-541-754-3010						True


			A150			Alexander			John			01-Jan-1995			Regular			03-Jan-1995			alexander@car.com									Male			Car infotech									Bangalore			CEO			25-Nov-2016																								31-Dec-1969			alexander@car.com			0422-789654						True


			A0151			Daaruk			Krishna			20-Feb-2017			Regular			29-Aug-2017			A0151			Raguram V			A019						Car infotech			Sales			29-Aug-2017			Bangalore			Sales Manager			29-Aug-2017			Sales			29-Aug-2017			Manager			29-Aug-2017			Level 3			29-Aug-2017			Confirmed			29-Aug-2017			daaruk@car.com			0422-789654						True


			A0152			Nadish			Mehta			22-Feb-2017			Regular			22-Feb-2017			A0152			Ravi Vyas			A021						Car infotech			Sales			22-Feb-2017			Bangalore			Engineer			31-May-2018			Sales			22-Feb-2017			Sales Manager			22-Feb-2017			Level 3			22-Feb-2017			Confirmed			22-Feb-2017			nadish@car.com			0422-789654						True


			A153			Nanda			Kumar			29-Aug-2017			Regular			29-Aug-2017			A153			Ravi Vyas			A021						Car infotech			Marketing			29-Aug-2017			Bangalore			Engineer			31-May-2018			Marketing			29-Aug-2017			Marketing Manager			29-Aug-2017			Level 4			29-Aug-2017			Confirmed			29-Aug-2017			nanda@car.com			0422-789654						True


			SYN001			adithya			raman			21-Mar-2018			Regular			21-Mar-2018			SYN001												Car infotech			HR			21-Mar-2018			Bangalore			Recruitment Executive			21-Mar-2018			HR			21-Mar-2018			Senior HR Manager			21-Mar-2018			Level 2			21-Mar-2018			Confirmed			21-Mar-2018												True
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Ramesh A001 vijay@car.com Manager Marketing Bangalore
Varun A002 varun@car.com Engineer Sales Bangalore
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Sheet1


			Total - 63 employees


			Employee Number			First Name			Last Name			Date of Birth			Age			Blood Group			Primary Contact Number


			A001			Vijay			Kumar			13-Oct-1965			53			O+			9995388000


			A002			Varun			Krishnan			15-Oct-1980			38			A+			9998887771


			A007			Ali			Akbar			20-Oct-1978			40			AB-			7963258741


			A008			Asha			sarath			21-Oct-1982			36			B-			7894321654


			A009			Arun			Kumar			28-Oct-1993			25			B+			7894327854


			A013			Hari			Krishnan			01-Jan-1980			38			O-			9447888977


			A014			Priyanka			Pillai			31-Oct-1978			40			AB-			7745963255


			A015			Sruthi			Sunny			01-Nov-1993			25			B+			8943988774


			A019			Raguram			V			11-Nov-1980			38			A-			7745963255


			A020			Raj			Krishnan			11-Nov-1972			46			AB+			9998887771


			A021			Ravi			Vyas			05-Feb-1965			53			O+			9995388000


			A022			Vishal			Krishnan			14-Nov-1964			54			A+			9998887771


			A026			Deepti			shankar			15-Nov-1992			26			B+			9677657947


			A027			Azeez			Rahman			01-Dec-1978			40			AB-			7963258741


			A028			Aswathy			Menon			05-Dec-1980			38			B-			7894321654


			A035			Anouja			Ansar			24-Dec-1992			26			B+			8943988774


			A041			Sameer			sharma			27-Apr-1967			51			O-			9447888977


			A042			Anand			Krishnan			24-Apr-1978			40			AB-			7745963255


			A043			Keerthi			Raman			01-Jan-1980			38			B+			8943988774


			A047			Ashok			Kumar			27-Apr-1967			51			O-			9447888977


			A048			Vishnu			Mohan			18-May-1977			41			AB-			7745963255


			A049			Shilpa			Sivakumar			14-Jun-1992			26			B+			8943988774


			A050			Sunny			Wayne			01-Dec-1970			48			AB+			7745963255


			A051			Mukesh			Sharma			04-Dec-1980			38			O-			8943988774


			A079			Karthik			Prabakar			06-Dec-1978			40			AB-			7963258741


			A080			Vijay			Varma			21-Jan-1981			37			B-			7894321654


			A082			Anjali			Nair			31-Dec-1969			49			O-			00-1-757-7743


			A083			Zeba			Azad			28-Dec-1971			47			AB-			00-1-757-8843


			A034			Jaya			Rajesh			20-Dec-1978			40			AB-			7745963255


			A033			Kishor			Varma			26-Nov-1967			51			O-			9447888977


			A029			Ajay			Ghosh			29-Nov-1992			26			B+			7894327854


			A084			Anagha			Ashok			11-Jan-1991			27			A+			00-1-778-6653


			A088			Ayyappan			Sasikumar			22-May-1970			48			AB+			00-1-228-6663


			A089			Asma			Khan			08-Jun-1980			38			O-			00-1-789-6853


			A090			Abhilash			Kumar			12-May-1991			27			B+			00-1-756-2923


			A091			Ranjith			Vyasan			17-May-1965			53			A-			7745963255


			A092			Prakash			Rajendran			19-Jul-1971			47			AB+			9998887771


			A093			Sreeni			Swaminathan			27-Apr-1967			51			O-			9447888977


			A094			Meria			Jacob			18-May-1977			41			AB-			7745963255


			A095			Sukanya			Selvam			14-Jun-1992			26			B+			8943988774


			A096			Nandini			Kannayya			22-May-1970			48			AB+			00-1-228-6663


			A097			Sudakar			Kesavan			08-Jun-1980			38			O-			00-1-789-6853


			A099			Vinod			Bhasker			27-Apr-1967			51			O-			9447888977


			A100			Ramesh			Nambiar			31-Jul-1978			40			AB-			7745963255


			A085			Arathi			Sabu			27-Apr-1967			51			O-			9447888977


			A086			Atul			Sunil			18-May-1977			41			AB-			7745963255


			A087			Prabhu			Dev			14-Jun-1992			26			B+			8943988774


			A104			Srividya			Suresh			27-Aug-1975			43			AB-			9998887771


			A108			Tanishka			Vimal			17-Dec-1977			41			B+			00-1-228-6663


			A109			Zabie			Mohan			22-Dec-1975			43			O+			00-1-789-6853


			A110			Zaalia			Omer			08-Jul-1980			38			O+			00-1-756-2923


			A103			Avinash			Pandiyan			24-Jul-1973			45			A-			7745963255


			A105			Neeraj			Madhav			17-Aug-1981			37			A+			9447888977


			A106			Tanay			Swamy			25-Dec-1985			33			B+			7745963255


			A107			Dhanya			Rajesh			05-May-1983			35			AB+			8943988774


			A150			Alexander			John			05-Jul-1965			53			O+			9995388000


			SYN001			adithya			raman


			A102			Umesh			Yadav			21-Sep-1970			48			AB+			00-1-756-2923


			A101			Adhil			Varma			20-Sep-1977			41			O-			00-1-789-6853


			A0151			Daaruk			Krishna			04-Nov-1970			48						9874561230


			A0152			Nadish			Mehta			07-Nov-1991			27						7894561230


			A153			Nanda			Kumar			17-Sep-1980			38						9632145785


			A098			Will			Lewis			05-Dec-1991			27			B+			00-1-756-2923
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FILTER

Home > Manage Reports > Employee Personal Details Report

‘Summary Report @ Export
Search
EMPLOYEE FIRSTNAME DATE OF BIRTH AGE BLOOD GROUP PRIMARY DEPARTMENT
NUMBER + CONTACT
NUMBER
A001 Ramesh 13-0ct-1965 54 o+ 9995388000 Marketing
A002 Varun 15-0ct-1980 39 A+ 9998887771 Sales
A007 Al 20-0ct-1978 41 AB- 7963258741 Sales
A0S Asha 21-Oct-1982 37 B- 7894321654 Sales
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Sheet1


			Total - 3 employees


			Employee Number			First Name			Last Name			Name In Passport			Type			Issue Date			Passport Number			Expiry Date


			A013			Hari			Krishnan			HARI			Regular			04-Jun-2003			LCM125658			12-Jun-2024


			A019			Raguram			V			RAVI			Regular			29-Aug-2003			LKM4587P			27-Dec-2023


			A043			Keerthi			Raman			KEERTHI			Regular			29-Nov-2005			LOJ125PS			21-Oct-2025





&L&C&R







image10.png

Employee Passport Report Home > Manage Reports > Employee Passport Repor

FILTER

‘Summary Report @ Export
Search
FIRSTNAME EMPLOYEE EMAIL EXPIRY DATE ISSUE DATE NAME IN PASSPORT N
NUMBER + PASSPORT NUMBER
Ramesh A001 vijay@car.com 05-Aug-2019 VIJAY 123 K

Varun A002 varun@car.com 07-Feb-2018 30-Jan-2018 VARUN KRISH 12345678 [
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Employee VisaDetail Report.xls

Sheet1


			Total - 3 employees


			Employee Number			First Name			Last Name			Work Role			Date of Joining			Country Name			Entries			Annotation			Issue Date			Expiry Date


			A013			Hari			Krishnan			HR Director			01-Jan-2000			USA			2						15-Jul-2010			30-Jul-2020


			A019			Raguram			V			Marketing Manager			01-Jan-2000			USA			2						07-Nov-2007			22-Nov-2017


			A043			Keerthi			Raman			Senior Engineer			10-Apr-2016			USA			2						17-Mar-2010			24-Dec-2020
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Sheet1


			Total - 58 employees


			Employee Number			First Name			Designation			Course			Course Type			Institution			Location


			A001			Vijay			Manager			MIB			Regular			Indian Institute Of Management			India


			A002			Varun						MIB			Regular			IIT			India


			A007			Ali			Head of Sales			MBA			Regular			Washington University			USA


			A008			Asha			Sales Manager			MIB			Regular			Indian Institute Of Management			India


			A009			Arun			Assistant Sales Manager			MIB			Regular			Purdue University			USA


			A013			Hari			Head of HR			BBA			Regular			Purdue University			USA


												MBA			Regular			Indian Institute Of Management			India


			A014			Priyanka			Recruitment Manager			MBA			Regular			Indian Institute Of Management			India


			A015			Sruthi			Recruitment Executive			MIB			Regular			New York University			USA


			A019			Raguram			Manager			MIB			Regular			University of Michigan in Ann Arbor			USA


												BBA			Regular			Birla Institute Of Management			India


			A020			Raj			Senior Finance Manager			CA			Regular			Indian Institute Of Management			India


			A021			Ravi			Project Lead			CA			Regular			Indian Institute Of Management			India


			A022			Vishal			Marketing Analyst			MIB			Regular			Indian Institute Of Management			India


			A026			Deepti			Assistant Sales Manager			MBA			Regular			Stanford Graduate School of Business			USA


			A027			Azeez			Sales Manager			MIB			Regular			Northwestern University			USA


			A028			Aswathy			HR Business Partner			MBA			Regular			Indian Institute Of Management			India


			A029			Ajay			Engineer			MIB			Regular			Indian Institute Of Management			India


			A033			Kishor			Project Manager			CSS			Regular			Carnegie Mellon University			USA


			A034			Jaya			Engineer			CA			Regular			Indian Institute Of Management			India


			A035			Anouja			Engineer			MS			Regular			Massachusetts Institute of Technology			USA


			A041			Sameer			Engineer			CSS			Regular			Carnegie Mellon University			USA


			A042			Anand			Project Lead			CSS			Regular			Princeton University			USA


			A043			Keerthi			Engineer			CSS			Regular			Carnegie Mellon University			USA


												MS			Regular			PSG College of Technology			India


			A047			Ashok			Engineer			ME			Regular			University of California			USA


			A048			Vishnu			Project Lead			MS			Regular			Massachusetts Institute of Technology			USA


			A049			Shilpa			Engineer			CSS			Regular			Princeton University			USA


			A050			Sunny			Project Lead			ME			Regular			University of California			USA


			A051			Mukesh			Project Lead			ME			Regular			Stanford University			USA


			A079			Karthik			Project Lead			MIB			Regular			Birla Institute Of Management			India


			A080			Vijay			Engineer			MBA			Regular			Birla Institute Of Management			India


			A082			Anjali			Engineer			MBA			Regular			Birla Institute Of Management			India


			A083			Zeba			Engineer			MBA			Regular			Birla Institute Of Management			India


			A084			Anagha			Engineer			MBA			Regular			Birla Institute Of Management			India


			A085			Arathi			Project Manager			CSS			Regular			Washington University			USA


			A086			Atul			AP Executive			CA			Regular			University of Michigan in Ann Arbor			USA


			A087			Prabhu			Engineer			MS			Regular			Northwestern University			USA


			A088			Ayyappan			Project Manager			ME			Regular			Massachusetts Institute of Technology			USA


			A089			Asma			Project Manager			MS			Regular			Stanford University			USA


			A090			Abhilash			Engineer			ME			Regular			Carnegie Mellon University			USA


			A091			Ranjith			Finance Analyst			CA			Regular			Harvard University			USA


			A092			Prakash			Accounts Analyst			CA			Regular			University of California			USA


			A093			Sreeni			Senior Engineer			CSS			Regular			Princeton University			USA


			A094			Meria			Project Lead			CSS			Regular			Massachusetts Institute of Technology			USA


			A095			Sukanya			Engineer			CSS			Regular			Stanford University			USA


			A096			Nandini			Project Manager			ME			Regular			Carnegie Mellon University			USA


			A097			Sudakar			Senior Engineer			MS			Regular			Harvard University			USA


			A099			Vinod			Engineer			ME			Regular			Princeton University			USA


			A100			Ramesh			Project Lead			MS			Regular			Massachusetts Institute of Technology			USA


			A101			Adhil			Engineer			MS			Regular			Indian Institute Of Management			India


			A102			Umesh			Project Lead			ME			Regular			Indian Institute Of Management			India


			A103			Avinash			AP Executive			CA			Regular			Indian Institute Of Management			India


			A104			Srividya			AR Executive			MBA			Regular			Indian Institute Of Management			India


			A105			Neeraj			Marketing Analyst			MIB			Regular			Indian Institute Of Management			India


			A106			Tanay			Engineer			MIB			Regular			Birla Institute Of Management			India


			A107			Dhanya			Sales Manager			MBA			Regular			Birla Institute Of Management			India


			A108			Tanishka			Engineer			MBA			Regular			Birla Institute Of Management			India


			A109			Zabie			Engineer			MIB			Regular			Birla Institute Of Management			India


			A110			Zaalia			Engineer			MBA			Regular			Birla Institute Of Management			India


			A098			Will			Engineer			MS			Regular			University of California			USA
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Employee Work Experience Report.xls

Sheet1


			Total - 45 employees


			SerialNo			Employee Number			First Name			Last Name			Date of Joining			Designation			Current Company Experience			Total Past Experience			Total Years Of Experience			Job Title			Company Name			Past Company Experience


			1			A001			Vijay			Kumar			22-Mar-1995			Manager			23 Years  9 Months			4 Years  9 Months			28 Years  6 Months			Marketing manger			RevLocal			4 Years  9  Months


			2			A002			Varun			Krishnan			02-Dec-2017						1 Year			6 Years  10 Months			7 Years  10 Months			Marketing manger			CPA Trend			6 Years  10  Months


			3			A007			Ali			Akbar			08-Feb-2005			Head of Sales			13 Years  10 Months			5 Years  10 Months			19 Years  8 Months			Senior Sales Manager			LiveRail			5 Years  10  Months


			4			A008			Asha			sarath			10-Feb-2007			Sales Manager			11 Years  10 Months			5 Years  10 Months			17 Years  8 Months			Sales Manager			Ensighten			5 Years  10  Months


			5			A009			Arun			Kumar			12-Feb-2016			Assistant Sales Manager			2 Years  10 Months			3 Years			5 Years  10 Months			Degree Certificate			Bachelor Degree			3 Years


			6			A013			Hari			Krishnan			01-Jan-2000			Head of HR			18 Years  11 Months			11 Years  8 Months			30 Years  7 Months			Senior HR Manager			RailPros Field Services			6 Years  10  Months


																														Senior HR Manager			Century Plyboards			4 Years  10  Months


			7			A014			Priyanka			Pillai			14-Feb-2002			Recruitment Manager			16 Years  10 Months			5 Years  11 Months			22 Years  9 Months			HR Manager			Excellence Engineering			5 Years  11  Months


			8			A019			Raguram			V			01-Jan-2000			Manager			18 Years  11 Months			8 Years  6 Months			27 Years  5 Months			Marketing Manager			Blue Star Group			4 Years  7  Months


																														Marketing Manager			The Blueline Group			3 Years  11  Months


			9			A020			Raj			Krishnan			01-Mar-2001			Senior Finance Manager			17 Years  9 Months			4 Years  9 Months			22 Years  6 Months			Senior Finance Manager			Excellence Engineering			4 Years  9  Months


			10			A021			Ravi			Vyas			24-Feb-1995			Project Lead			23 Years  10 Months			7 Years  10 Months			31 Years  8 Months			Finance manager			AASKI Technology			7 Years  10  Months


			11			A027			Azeez			Rahman			15-Mar-2005			Sales Manager			13 Years  9 Months			5 Years  10 Months			19 Years  7 Months			Senior Sales Manager			Optimatic Media			5 Years  10  Months


			12			A028			Aswathy			Menon			20-Jun-2007			HR Business Partner			11 Years  6 Months			5 Years  11 Months			17 Years  5 Months			HR Manager			Landpoint			5 Years  11  Months


			13			A033			Kishor			Varma			01-Mar-1996			Project Manager			22 Years  9 Months			7 Years  10 Months			30 Years  7 Months			Project Lead			SemiNex			7 Years  10  Months


			14			A034			Jaya			Rajesh			15-Jul-2002			Engineer			16 Years  5 Months			2 Years  10 Months			19 Years  3 Months			Finance manager			SemiNex			2 Years  10  Months


			15			A041			Sameer			sharma			01-Mar-1996			Engineer			22 Years  9 Months			7 Years  10 Months			30 Years  7 Months			Senior Engineer			Power Grid Engineering			7 Years  10  Months


			16			A042			Anand			Krishnan			15-Jul-2002			Project Lead			16 Years  5 Months			5 Years  11 Months			22 Years  4 Months			Project Lead			Neya Systems			5 Years  11  Months


			17			A047			Ashok			Kumar			01-Mar-1996			Engineer			22 Years  9 Months			4 Years  9 Months			27 Years  6 Months			Engineer			Power Grid Engineering			4 Years  9  Months


			18			A048			Vishnu			Mohan			15-Jul-2002			Project Lead			16 Years  5 Months			1 Year  10 Months			18 Years  3 Months			Project Lead			Landpoint			1 Year  10  Months


			19			A050			Sunny			Wayne			01-Oct-2004			Project Lead			14 Years  2 Months			1 Year  11 Months			16 Years  1 Month			Project Head			Excellence Engineering			1 Year  11  Months


			20			A051			Mukesh			Sharma			01-Sep-2006			Project Lead			12 Years  3 Months			2 Years  10 Months			15 Years  1 Month			Project Lead			RailPros Field Services			2 Years  10  Months


			21			A079			Karthik			Prabakar			29-Aug-2017			Project Lead			1 Year  4 Months			5 Years  10 Months			7 Years  2 Months			Senior Sales Manager			Optimatic Media			5 Years  10  Months


			22			A080			Vijay			Varma			20-Jun-2007			Engineer			11 Years  6 Months			1 Year  10 Months			13 Years  4 Months			HR Manager			Landpoint			1 Year  10  Months


			23			A082			Anjali			Nair			15-Feb-2003			Engineer			15 Years  10 Months			5 Years  10 Months			21 Years  8 Months			Sales Manager			LiveRail			5 Years  10  Months


			24			A083			Zeba			Azad			10-Nov-2004			Engineer			14 Years  1 Month			5 Years  10 Months			19 Years  11 Months			Sales Manager			Acceleration Partners			5 Years  10  Months


			25			A085			Arathi			Sabu			01-Mar-1996			Project Manager			22 Years  9 Months			7 Years  11 Months			30 Years  8 Months			Project Lead			SemiNex			7 Years  11  Months


			26			A086			Atul			Sunil			15-Jul-2002			AP Executive			16 Years  5 Months			5 Years  11 Months			22 Years  4 Months			Finance manager			SemiNex			5 Years  11  Months


			27			A088			Ayyappan			Sasikumar			01-Oct-2004			Project Manager			14 Years  2 Months			3 Years  10 Months			18 Years			Senior Project Head			The Blueline Group			3 Years  10  Months


			28			A089			Asma			Khan			01-Sep-2006			Project Manager			12 Years  3 Months			4 Years  11 Months			17 Years  2 Months			Project Lead			ESC Services			4 Years  11  Months


			29			A091			Ranjith			Vyasan			01-Jan-1995			Finance Analyst			23 Years  11 Months			9 Years  10 Months			33 Years  9 Months			Senior Finance Manager			Neya Systems			9 Years  10  Months


			30			A092			Prakash			Rajendran			01-Mar-2001			Accounts Analyst			17 Years  9 Months			2 Years  10 Months			20 Years  7 Months			Finance Manager			ESC Services			2 Years  10  Months


			31			A093			Sreeni			Swaminathan			01-Mar-1996			Senior Engineer			22 Years  9 Months			6 Years  10 Months			29 Years  7 Months			Senior Engineer			Power Grid Engineering			6 Years  10  Months


			32			A094			Meria			Jacob			15-Jul-2002			Project Lead			16 Years  5 Months			4 Years  10 Months			21 Years  3 Months			Project Lead			Neya Systems			4 Years  10  Months


			33			A096			Nandini			Kannayya			01-Oct-2004			Project Manager			14 Years  2 Months			2 Years  11 Months			17 Years  1 Month			Project Lead			AASKI Technology			2 Years  11  Months


			34			A097			Sudakar			Kesavan			01-Sep-2006			Senior Engineer			12 Years  3 Months			5 Years  10 Months			18 Years  1 Month			Senior Engineer			IntelliAir			5 Years  10  Months


			35			A099			Vinod			Bhasker			01-Mar-1996			Engineer			22 Years  9 Months			8 Years  11 Months			31 Years  8 Months			Engineer			Power Grid Engineering			8 Years  11  Months


			36			A100			Ramesh			Nambiar			15-Jul-2002			Project Lead			16 Years  5 Months			2 Years  11 Months			19 Years  4 Months			Project Lead			Landpoint			2 Years  11  Months


			37			A102			Umesh			Yadav			01-Jul-2006			Project Lead			12 Years  5 Months			2 Years  9 Months			15 Years  2 Months			Senior Sales Manager			Acceleration Partners			2 Years  9  Months


			38			A103			Avinash			Pandiyan			15-Aug-2005			AP Executive			13 Years  4 Months			5 Years  10 Months			19 Years  2 Months			Sales Manager			180Fusion			5 Years  10  Months


			39			A104			Srividya			Suresh			14-Sep-2007			AR Executive			11 Years  3 Months			5 Years  10 Months			17 Years  1 Month			Senior HR Manager			RailPros Field Services			5 Years  10  Months


			40			A105			Neeraj			Madhav			05-Nov-2009			Marketing Analyst			9 Years  1 Month			5 Years  11 Months			15 Years			HR Manager			Excellence Engineering			5 Years  11  Months


			41			A106			Tanay			Swamy			01-May-2011			Engineer			7 Years  7 Months			5 Years  11 Months			13 Years  6 Months			Senior HR Manager			Power Grid Engineering			5 Years  11  Months


			42			A107			Dhanya			Rajesh			10-Mar-2007			Sales Manager			11 Years  9 Months			5 Years  11 Months			17 Years  8 Months			HR Manager			Neya Systems			5 Years  11  Months


			43			A108			Tanishka			Vimal			12-Jul-2010			Engineer			8 Years  5 Months			11 Years  10 Months			20 Years  3 Months			CFO			The Blueline Group			11 Years  10  Months


			44			A109			Zabie			Mohan			20-Sep-2004			Engineer			14 Years  3 Months			3 Years  10 Months			18 Years  1 Month			Senior Finance Manager			Excellence Engineering			3 Years  10  Months


			45			A110			Zaalia			Omer			01-Apr-2008			Engineer			10 Years  8 Months			11 Years  10 Months			22 Years  6 Months			Finance manager			AASKI Technology			11 Years  10  Months
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A001 Ramesh vijay@car.com Car infotech 4 25 29 F
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Sheet1


			Group by Skill Name- 47 employees


			Employee Number			First Name			Date of Joining			Company			Department			Work Role			Skill Name


			C- 7 employees


			A043			Keerthi			10-Apr-2016			Car infotech			Software Engineering			Senior Engineer			C


			A093			Sreeni			01-Mar-1996			Car infotech			Software Engineering			Project Lead			C


			A042			Anand			15-Jul-2002			Car infotech			Software Engineering			Project Head			C


			A095			Sukanya			10-Apr-2016			Car infotech			Software Engineering			Senior Engineer			C


			A049			Shilpa			10-Apr-2016			Car infotech			Software Engineering			Senior Engineer			C


			A041			Sameer			01-Mar-1996			Car infotech			Software Engineering			Project Lead			C


			A094			Meria			15-Jul-2002			Car infotech			Software Engineering			Project Head			C


			C++- 1 employee


			A097			Sudakar			01-Sep-2006			Car infotech			Software Engineering			Project Lead			C++


			Concise communications- 7 employees


			A019			Raguram			01-Jan-2000			Car infotech			Marketing			Marketing Manager			Concise communications


			A007			Ali			08-Feb-2005			Car infotech			Sales			Regional Sales Head			Concise communications


			A079			Karthik			29-Aug-2017			Car infotech			Finance			Executive			Concise communications


			A083			Zeba			10-Nov-2004			Car infotech			Sales			Manager			Concise communications


			A009			Arun			12-Feb-2016			Car infotech			Sales			Manager			Concise communications


			A008			Asha			10-Feb-2007			Car infotech			Sales			Manager			Concise communications


			A027			Azeez			15-Mar-2005			Car infotech			Sales			Manager			Concise communications


			Conflict Management and Problem Solving- 5 employees


			A015			Sruthi			16-Feb-2016			Car infotech			HR			HR Manager			Conflict Management and Problem Solving


			A014			Priyanka			14-Feb-2002			Car infotech			HR			Senior HR Manager			Conflict Management and Problem Solving


			A013			Hari			01-Jan-2000			Car infotech			HR			HR Director			Conflict Management and Problem Solving


																					Conflict Management and Problem Solving


			A029			Ajay			10-Apr-2016			Car infotech			HR			HR Manager			Conflict Management and Problem Solving


			A022			Vishal			26-Feb-1997			Car infotech			Marketing			Executive			Conflict Management and Problem Solving


			Customer Support- 2 employees


			A043			Keerthi			10-Apr-2016			Car infotech			Software Engineering			Senior Engineer			Customer Support


			A050			Sunny			01-Oct-2004			Car infotech			Software Engineering			Senior Project Head			Customer Support


			Datastructure- 2 employees


			A085			Arathi			01-Mar-1996			Car infotech			Software Engineering			Senior Project Head			Datastructure


			A033			Kishor			01-Mar-1996			Car infotech			Software Engineering			Senior Project Head			Datastructure


			Kernal- 5 employees


			A051			Mukesh			01-Sep-2006			Car infotech			Software Engineering			Project Head			Kernal


			A090			Abhilash			17-Aug-2016			Car infotech			Software Engineering			Senior Engineer			Kernal


			A099			Vinod			01-Mar-1996			Car infotech			Software Engineering			Senior Engineer			Kernal


			A096			Nandini			01-Oct-2004			Car infotech			Software Engineering			Senior Project Head			Kernal


			A047			Ashok			01-Mar-1996			Car infotech			Software Engineering			Senior Engineer			Kernal


			Linux- 5 employees


			A087			Prabhu			10-Apr-2016			Car infotech			Software Engineering			Senior Engineer			Linux


			A100			Ramesh			15-Jul-2002			Car infotech			Software Engineering			Project Head			Linux


			A035			Anouja			16-Mar-2016			Car infotech			Software Engineering			Senior Engineer			Linux


			A048			Vishnu			15-Jul-2002			Car infotech			Software Engineering			Project Head			Linux


			A098			Will			15-Sep-2016			Car infotech			Software Engineering			Senior Engineer			Linux


			Operations Analysis- 10 employees


			A019			Raguram			01-Jan-2000			Car infotech			Marketing			Marketing Manager			Operations Analysis


			A034			Jaya			15-Jul-2002			Car infotech			Finance			Accountant			Operations Analysis


			A086			Atul			15-Jul-2002			Car infotech			Finance			Accountant			Operations Analysis


			A092			Prakash			01-Mar-2001			Car infotech			Finance			Analyst			Operations Analysis


			A021			Ravi			24-Feb-1995			Car infotech			Finance			Accountant			Operations Analysis


			A091			Ranjith			01-Jan-1995			Car infotech			Finance			Analyst			Operations Analysis


			A001			Vijay			22-Mar-1995			Car infotech			Marketing			Marketing Manager			Operations Analysis


			A082			Anjali			15-Feb-2003			Car infotech			Sales			Manager			Operations Analysis


			A020			Raj			01-Mar-2001			Car infotech			Finance			CFO			Operations Analysis


			A084			Anagha			09-May-2016			Car infotech			Finance			Accountant			Operations Analysis


			People Management- 3 employees


			A014			Priyanka			14-Feb-2002			Car infotech			HR			Senior HR Manager			People Management


			A080			Vijay			20-Jun-2007			Car infotech			HR			Senior HR Manager			People Management


			A028			Aswathy			20-Jun-2007			Car infotech			HR			Senior HR Manager			People Management


			Project Management- 2 employees


			A002			Varun			02-Dec-2017												Project Management


			A089			Asma			01-Sep-2006			Car infotech			Software Engineering			Senior Project Head			Project Management


			Win32 SDK- 1 employee


			A088			Ayyappan			01-Oct-2004			Car infotech			Software Engineering			Senior Project Head			Win32 SDK
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Sheet1


			Group by Relieving Type- 1 employees


			Employee Number			First Name			Employee Type			Reason			Relieving Type			Date of Relieving			Reporting To			Company			Division			Department			DOR-Year			DOR-Month


			2018- 1 employee


			Voluntary- 1 employee


			SYN001			adithya			Regular			Relocation			Voluntary			01-Dec-2018						Car infotech						HR			2018			December
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Employee Report (1).xls

Sheet1


			Total - 753 employees


			Employee Number			First Name			Last Name			Work Role			Active Status			Category			Course Name			No. of hours			Score			External Trainer Name			Internal Trainer Name			Attended Date			Status			Training Type			Due Date


			A001			Vijay			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Presentation Skills			2			8			Umesh Vardhan			Raguram V						Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Presentation Skills			2			8			Umesh Vardhan			Raguram V						Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Presentation Skills			2			8			Umesh Vardhan			Raguram V						Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Presentation Skills			2			8			Umesh Vardhan			Raguram V						Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Presentation Skills			2			8			Umesh Vardhan			Raguram V						Pending			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			5			10									07-Dec-2016			Completed			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			5			10									07-Dec-2016			Completed			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			5			10									07-Dec-2016			Completed			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			5			10									07-Dec-2016			Completed			Recommended


			A001			Vijay			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			5			10									07-Dec-2016			Completed			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2018


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2018


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2018


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2018


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2018


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Presentation Skills			7			9			Milan Mathews			Raguram V						Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Presentation Skills			7			9			Milan Mathews			Raguram V						Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Presentation Skills			7			9			Milan Mathews			Raguram V						Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Presentation Skills			7			9			Milan Mathews			Raguram V						Pending			Recommended


			A007			Ali			Akbar			Regional Sales Head			Active			Communication Skill			Presentation Skills			7			9			Milan Mathews			Raguram V						Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A008			Asha			sarath			Manager			Active			Communication Skill			Presentation Skills			3			6			Milan Mathews			Raguram V			19-Mar-2015			Completed			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Presentation Skills			2			9			Milan Mathews			Raguram V						Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Presentation Skills			2			9			Milan Mathews			Raguram V						Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Presentation Skills			2			9			Milan Mathews			Raguram V						Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Presentation Skills			2			9			Milan Mathews			Raguram V						Pending			Recommended


			A009			Arun			Kumar			Manager			Active			Communication Skill			Presentation Skills			2			9			Milan Mathews			Raguram V						Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jul-2015


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jul-2015


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jul-2015


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jul-2015


			A013			Hari			Krishnan			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jul-2015


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A013			Hari			Krishnan			HR Director			Active			Management Skill			People Management			2			8			Dinesh Kumar			Ravi Vyas			12-Mar-2015			Completed			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Management Skill			People Management			8			9			Dinesh Kumar			Ravi Vyas						Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Management Skill			People Management			8			9			Dinesh Kumar			Ravi Vyas						Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Management Skill			People Management			8			9			Dinesh Kumar			Ravi Vyas						Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Management Skill			People Management			8			9			Dinesh Kumar			Ravi Vyas						Pending			Recommended


			A014			Priyanka			Pillai			Senior HR Manager			Active			Management Skill			People Management			8			9			Dinesh Kumar			Ravi Vyas						Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A015			Sruthi			Sunny			HR Manager			Active			Management Skill			People Management			4			10			Dinesh Kumar			Ravi Vyas			14-Mar-2015			Completed			Recommended


			A019			Raguram			V			Marketing Manager			Active			Technical Skill			Financial Forcasting			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			Financial Management			2			8			Vasudev Panicker			Raguram V						Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			Financial Management			2			8			Vasudev Panicker			Raguram V						Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			Financial Management			2			8			Vasudev Panicker			Raguram V						Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			Financial Management			2			8			Vasudev Panicker			Raguram V						Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Management Skill			Financial Management			2			8			Vasudev Panicker			Raguram V						Pending			Recommended


			A019			Raguram			V			Marketing Manager			Active			Communication Skill			Communication Skills			3			5						Vijay Kumar			05-Dec-2016			Completed			Recommended


			A019			Raguram			V			Marketing Manager			Active			Communication Skill			Communication Skills			3			5						Vijay Kumar			05-Dec-2016			Completed			Recommended


			A019			Raguram			V			Marketing Manager			Active			Communication Skill			Communication Skills			3			5						Vijay Kumar			05-Dec-2016			Completed			Recommended


			A019			Raguram			V			Marketing Manager			Active			Communication Skill			Communication Skills			3			5						Vijay Kumar			05-Dec-2016			Completed			Recommended


			A019			Raguram			V			Marketing Manager			Active			Communication Skill			Communication Skills			3			5						Vijay Kumar			05-Dec-2016			Completed			Recommended


			A020			Raj			Krishnan			CFO			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			People Management			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			People Management			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			People Management			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			People Management			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			People Management			0			0												Pending			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			Financial Management			8			9			Vasudev Panicker			Raguram V			13-Mar-2015			Completed			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			Financial Management			8			9			Vasudev Panicker			Raguram V			13-Mar-2015			Completed			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			Financial Management			8			9			Vasudev Panicker			Raguram V			13-Mar-2015			Completed			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			Financial Management			8			9			Vasudev Panicker			Raguram V			13-Mar-2015			Completed			Recommended


			A020			Raj			Krishnan			CFO			Active			Management Skill			Financial Management			8			9			Vasudev Panicker			Raguram V			13-Mar-2015			Completed			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Financial Management			4			10			Vasudev Panicker			Raguram V						Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Financial Management			4			10			Vasudev Panicker			Raguram V						Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Financial Management			4			10			Vasudev Panicker			Raguram V						Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Financial Management			4			10			Vasudev Panicker			Raguram V						Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Management Skill			Financial Management			4			10			Vasudev Panicker			Raguram V						Pending			Recommended


			A021			Ravi			Vyas			Accountant			Active			Communication Skill			Communication Skills			16			8			mark						01-Aug-2018			Completed			Recommended


			A021			Ravi			Vyas			Accountant			Active			Communication Skill			Communication Skills			16			8			mark						01-Aug-2018			Completed			Recommended


			A021			Ravi			Vyas			Accountant			Active			Communication Skill			Communication Skills			16			8			mark						01-Aug-2018			Completed			Recommended


			A021			Ravi			Vyas			Accountant			Active			Communication Skill			Communication Skills			16			8			mark						01-Aug-2018			Completed			Recommended


			A021			Ravi			Vyas			Accountant			Active			Communication Skill			Communication Skills			16			8			mark						01-Aug-2018			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			22-Dec-2017


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			22-Dec-2017


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			22-Dec-2017


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			22-Dec-2017


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			22-Dec-2017


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Management Skill			Recruitment Management			0			0												Pending			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A022			Vishal			Krishnan			Executive			Active			Communication Skill			Presentation Skills			7			9			Umesh Vardhan			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A026			Deepti			shankar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			03-Dec-2016


			A026			Deepti			shankar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			03-Dec-2016


			A026			Deepti			shankar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			03-Dec-2016


			A026			Deepti			shankar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			03-Dec-2016


			A026			Deepti			shankar			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			03-Dec-2016


			A026			Deepti			shankar			Manager			Active			Communication Skill			Presentation Skills			2			7			Milan Mathews			Hari Krishnan						Pending			Recommended


			A026			Deepti			shankar			Manager			Active			Communication Skill			Presentation Skills			2			7			Milan Mathews			Hari Krishnan						Pending			Recommended


			A026			Deepti			shankar			Manager			Active			Communication Skill			Presentation Skills			2			7			Milan Mathews			Hari Krishnan						Pending			Recommended


			A026			Deepti			shankar			Manager			Active			Communication Skill			Presentation Skills			2			7			Milan Mathews			Hari Krishnan						Pending			Recommended


			A026			Deepti			shankar			Manager			Active			Communication Skill			Presentation Skills			2			7			Milan Mathews			Hari Krishnan						Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A027			Azeez			Rahman			Manager			Active			Communication Skill			Presentation Skills			4			6			Milan Mathews			Hari Krishnan			25-Mar-2015			Completed			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Management Skill			People Management			7			9			Dinesh Kumar			Hari Krishnan						Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Management Skill			People Management			7			9			Dinesh Kumar			Hari Krishnan						Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Management Skill			People Management			7			9			Dinesh Kumar			Hari Krishnan						Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Management Skill			People Management			7			9			Dinesh Kumar			Hari Krishnan						Pending			Recommended


			A028			Aswathy			Menon			Senior HR Manager			Active			Management Skill			People Management			7			9			Dinesh Kumar			Hari Krishnan						Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2017


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2017


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2017


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2017


			A029			Ajay			Ghosh			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			28-Feb-2017


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A029			Ajay			Ghosh			HR Manager			Active			Management Skill			People Management			3			6			Dinesh Kumar			Hari Krishnan			19-Mar-2015			Completed			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A033			Kishor			Varma			Senior Project Head			Active			Technical Skill			.NET			4			9			Prabakar			Keerthi Raman						Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A034			Jaya			Rajesh			Accountant			Active			Management Skill			Financial Management			2			6			Vasudev Panicker			Ranjith Vyasan			16-Mar-2015			Completed			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A035			Anouja			Ansar			Senior Engineer			Active			Technical Skill			.NET			5			10			Prabakar			Keerthi Raman						Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			19-Jul-2018


			A041			Sameer			sharma			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			19-Jul-2018


			A041			Sameer			sharma			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			19-Jul-2018


			A041			Sameer			sharma			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			19-Jul-2018


			A041			Sameer			sharma			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			19-Jul-2018


			A041			Sameer			sharma			Project Lead			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A041			Sameer			sharma			Project Lead			Active			Technical Skill			.NET			3			9			Prabakar			Keerthi Raman			27-Mar-2015			Completed			Recommended


			A042			Anand			Krishnan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A042			Anand			Krishnan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A042			Anand			Krishnan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A042			Anand			Krishnan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A042			Anand			Krishnan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A042			Anand			Krishnan			Project Head			Active			Technical Skill			.NET			8			6			Prabakar			Keerthi Raman						Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A043			Keerthi			Raman			Senior Engineer			Active			Technical Skill			.NET			2			9			Prabakar			Keerthi Raman			29-Mar-2015			Completed			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A047			Ashok			Kumar			Senior Engineer			Active			Technical Skill			.NET			5			7			Prabakar			Keerthi Raman						Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			JAVA			0			0												Pending			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			16-Jul-2015


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			16-Jul-2015


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			16-Jul-2015


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			16-Jul-2015


			A048			Vishnu			Mohan			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			16-Jul-2015


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A048			Vishnu			Mohan			Project Head			Active			Technical Skill			.NET			2			6			Prabakar			Keerthi Raman			16-Mar-2015			Completed			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			24-Dec-2015


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			24-Dec-2015


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			24-Dec-2015


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			24-Dec-2015


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			24-Dec-2015


			A049			Shilpa			Sivakumar			Senior Engineer			Active			Technical Skill			.NET			4			8			Prabakar			Keerthi Raman						Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A050			Sunny			Wayne			Senior Project Head			Active			Technical Skill			.NET			7			9			Prabakar			Keerthi Raman			18-Mar-2015			Completed			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A051			Mukesh			Sharma			Project Head			Active			Technical Skill			.NET			3			6			Prabakar			Keerthi Raman						Pending			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A079			Karthik			Prabakar			Executive			Active			Communication Skill			Communication Skills			5			7			Rohith Kushal Sing			Ranjith Vyasan			15-Mar-2015			Completed			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Management Skill			Recruitment Management			7			8			Marina Williams			Hari Krishnan						Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Management Skill			Recruitment Management			7			8			Marina Williams			Hari Krishnan						Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Management Skill			Recruitment Management			7			8			Marina Williams			Hari Krishnan						Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Management Skill			Recruitment Management			7			8			Marina Williams			Hari Krishnan						Pending			Recommended


			A080			Vijay			Varma			Senior HR Manager			Active			Management Skill			Recruitment Management			7			8			Marina Williams			Hari Krishnan						Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A081			Surya			Dev			HR Manager			Inactive			Management Skill			Recruitment Management			3			9			Marina Williams			Hari Krishnan			27-Mar-2015			Completed			Recommended


			A082			Anjali			Nair			Manager			Active			Communication Skill			Communication Skills			2			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A082			Anjali			Nair			Manager			Active			Communication Skill			Communication Skills			2			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A082			Anjali			Nair			Manager			Active			Communication Skill			Communication Skills			2			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A082			Anjali			Nair			Manager			Active			Communication Skill			Communication Skills			2			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A082			Anjali			Nair			Manager			Active			Communication Skill			Communication Skills			2			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A083			Zeba			Azad			Manager			Active			Communication Skill			Communication Skills			4			8			Rohith Kushal Sing			Hari Krishnan			17-Mar-2015			Completed			Recommended


			A084			Anagha			Ashok			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A084			Anagha			Ashok			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A084			Anagha			Ashok			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A084			Anagha			Ashok			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A084			Anagha			Ashok			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A084			Anagha			Ashok			Accountant			Active			Technical Skill			Financial Forcasting			4			9			Sumesh Yadav			Raguram V						Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Technical Skill			JAVA			8			8			Eric Judy			Kishor Varma			21-Mar-2015			Completed			Recommended


			A085			Arathi			Sabu			Senior Project Head			Active			Technical Skill			JAVA			8			8			Eric Judy			Kishor Varma			21-Mar-2015			Completed			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Management Skill			People Management			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Management Skill			People Management			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Management Skill			People Management			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Management Skill			People Management			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Management Skill			People Management			0			0												Pending			Recommended


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			10-Jun-2015


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			10-Jun-2015


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			10-Jun-2015


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			10-Jun-2015


			A086			Atul			Sunil			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			10-Jun-2015


			A086			Atul			Sunil			Accountant			Active			Technical Skill			Financial Forcasting			5			10			Sumesh Yadav			Kishor Varma						Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Technical Skill			JAVA			4			9			Eric Judy			Kishor Varma			22-Mar-2015			Completed			Recommended


			A087			Prabhu			Dev			Senior Engineer			Active			Technical Skill			JAVA			4			9			Eric Judy			Kishor Varma			22-Mar-2015			Completed			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A088			Ayyappan			Sasikumar			Senior Project Head			Active			Technical Skill			JAVA			5			10			Eric Judy			Kishor Varma						Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Technical Skill			JAVA			2			7			Eric Judy			Kishor Varma			24-Mar-2015			Completed			Recommended


			A089			Asma			Khan			Senior Project Head			Active			Technical Skill			JAVA			2			7			Eric Judy			Kishor Varma			24-Mar-2015			Completed			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Management Skill			People Management			0			0												Pending			Recommended


			A090			Abhilash			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			25-Nov-2015


			A090			Abhilash			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			25-Nov-2015


			A090			Abhilash			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			25-Nov-2015


			A090			Abhilash			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			25-Nov-2015


			A090			Abhilash			Kumar			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			25-Nov-2015


			A090			Abhilash			Kumar			Senior Engineer			Active			Technical Skill			JAVA			4			6			Eric Judy			Kishor Varma						Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A091			Ranjith			Vyasan			Analyst			Active			Management Skill			Financial Management			2			7			Vasudev Panicker			Ranjith Vyasan			24-Mar-2015			Completed			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Management Skill			Financial Management			4			6			Vasudev Panicker			Ranjith Vyasan						Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Management Skill			Financial Management			4			6			Vasudev Panicker			Ranjith Vyasan						Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Management Skill			Financial Management			4			6			Vasudev Panicker			Ranjith Vyasan						Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Management Skill			Financial Management			4			6			Vasudev Panicker			Ranjith Vyasan						Pending			Recommended


			A092			Prakash			Rajendran			Analyst			Active			Management Skill			Financial Management			4			6			Vasudev Panicker			Ranjith Vyasan						Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Technical Skill			JAVA			7			8			Eric Judy			Kishor Varma			26-Mar-2015			Completed			Recommended


			A093			Sreeni			Swaminathan			Project Lead			Active			Technical Skill			JAVA			7			8			Eric Judy			Kishor Varma			26-Mar-2015			Completed			Recommended


			A094			Meria			Jacob			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A094			Meria			Jacob			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A094			Meria			Jacob			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A094			Meria			Jacob			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A094			Meria			Jacob			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A094			Meria			Jacob			Project Head			Active			Technical Skill			JAVA			3			9			Eric Judy			Kishor Varma						Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Technical Skill			JAVA			8			6			Eric Judy			Kishor Varma			28-Mar-2015			Completed			Recommended


			A095			Sukanya			Selvam			Senior Engineer			Active			Technical Skill			JAVA			8			6			Eric Judy			Kishor Varma			28-Mar-2015			Completed			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A096			Nandini			Kannayya			Senior Project Head			Active			Technical Skill			JAVA			2			9			Eric Judy			Kishor Varma						Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Technical Skill			JAVA			4			6			Eric Judy			Kishor Varma			27-Mar-2015			Completed			Recommended


			A097			Sudakar			Kesavan			Project Lead			Active			Technical Skill			JAVA			4			6			Eric Judy			Kishor Varma			27-Mar-2015			Completed			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Technical Skill			JAVA			2			8			Eric Judy			Kishor Varma			12-Mar-2015			Completed			Recommended


			A099			Vinod			Bhasker			Senior Engineer			Active			Technical Skill			JAVA			2			8			Eric Judy			Kishor Varma			12-Mar-2015			Completed			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A100			Ramesh			Nambiar			Project Head			Active			Technical Skill			JAVA			8			9			Eric Judy			Kishor Varma						Pending			Recommended


			A101			Adhil			Varma			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A101			Adhil			Varma			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A101			Adhil			Varma			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A101			Adhil			Varma			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A101			Adhil			Varma			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A102			Umesh			Yadav			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A102			Umesh			Yadav			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A102			Umesh			Yadav			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A102			Umesh			Yadav			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A102			Umesh			Yadav			Project Head			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A103			Avinash			Pandiyan			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A103			Avinash			Pandiyan			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A103			Avinash			Pandiyan			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A103			Avinash			Pandiyan			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A103			Avinash			Pandiyan			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A104			Srividya			Suresh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A104			Srividya			Suresh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A104			Srividya			Suresh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A104			Srividya			Suresh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A104			Srividya			Suresh			Accountant			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A105			Neeraj			Madhav			Executive			Active			Communication Skill			Communication Skills			4			10			Gayathri Devi			Hari Krishnan			14-Mar-2015			Completed			Recommended


			A105			Neeraj			Madhav			Executive			Active			Communication Skill			Communication Skills			4			10			Gayathri Devi			Hari Krishnan			14-Mar-2015			Completed			Recommended


			A105			Neeraj			Madhav			Executive			Active			Communication Skill			Communication Skills			4			10			Gayathri Devi			Hari Krishnan			14-Mar-2015			Completed			Recommended


			A105			Neeraj			Madhav			Executive			Active			Communication Skill			Communication Skills			4			10			Gayathri Devi			Hari Krishnan			14-Mar-2015			Completed			Recommended


			A105			Neeraj			Madhav			Executive			Active			Communication Skill			Communication Skills			4			10			Gayathri Devi			Hari Krishnan			14-Mar-2015			Completed			Recommended


			A106			Tanay			Swamy			Executive			Active			Communication Skill			Communication Skills			5			7			Gayathri Devi			Hari Krishnan						Pending			Recommended


			A106			Tanay			Swamy			Executive			Active			Communication Skill			Communication Skills			5			7			Gayathri Devi			Hari Krishnan						Pending			Recommended


			A106			Tanay			Swamy			Executive			Active			Communication Skill			Communication Skills			5			7			Gayathri Devi			Hari Krishnan						Pending			Recommended


			A106			Tanay			Swamy			Executive			Active			Communication Skill			Communication Skills			5			7			Gayathri Devi			Hari Krishnan						Pending			Recommended


			A106			Tanay			Swamy			Executive			Active			Communication Skill			Communication Skills			5			7			Gayathri Devi			Hari Krishnan						Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Technical Skill			Financial Forcasting			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			People Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			People Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			People Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			People Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Management Skill			People Management			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			7			9			Rohith Kushal Sing			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			7			9			Rohith Kushal Sing			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			7			9			Rohith Kushal Sing			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			7			9			Rohith Kushal Sing			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A107			Dhanya			Rajesh			Executive			Active			Communication Skill			Communication Skills			7			9			Rohith Kushal Sing			Hari Krishnan			18-Mar-2015			Completed			Recommended


			A108			Tanishka			Vimal			Sales Manager			Active			Communication Skill			Communication Skills			3			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A108			Tanishka			Vimal			Sales Manager			Active			Communication Skill			Communication Skills			3			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A108			Tanishka			Vimal			Sales Manager			Active			Communication Skill			Communication Skills			3			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A108			Tanishka			Vimal			Sales Manager			Active			Communication Skill			Communication Skills			3			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A108			Tanishka			Vimal			Sales Manager			Active			Communication Skill			Communication Skills			3			6			Rohith Kushal Sing			Hari Krishnan						Pending			Recommended


			A109			Zabie			Mohan			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A109			Zabie			Mohan			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A109			Zabie			Mohan			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A109			Zabie			Mohan			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A109			Zabie			Mohan			HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A110			Zaalia			Omer			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A110			Zaalia			Omer			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A110			Zaalia			Omer			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A110			Zaalia			Omer			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A110			Zaalia			Omer			HR Director			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A098			Will			Lewis			Senior Engineer			Active			Technical Skill			JAVA			7			9			Eric Judy			Kishor Varma						Pending			Recommended


			A150			Alexander			John						Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A150			Alexander			John						Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A150			Alexander			John						Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A150			Alexander			John						Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A150			Alexander			John						Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA102			Umesh			Yadav			Project Head			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA102			Umesh			Yadav			Project Head			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA102			Umesh			Yadav			Project Head			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA102			Umesh			Yadav			Project Head			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA102			Umesh			Yadav			Project Head			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA103			Avinash			Pandiyan			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA103			Avinash			Pandiyan			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA103			Avinash			Pandiyan			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA103			Avinash			Pandiyan			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA103			Avinash			Pandiyan			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA104			Srividya			Suresh			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA104			Srividya			Suresh			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA104			Srividya			Suresh			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA104			Srividya			Suresh			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA104			Srividya			Suresh			Accountant			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA105			Neeraj			Madhav			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA105			Neeraj			Madhav			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA105			Neeraj			Madhav			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA105			Neeraj			Madhav			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA105			Neeraj			Madhav			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA106			Muthu			Swamy			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA106			Muthu			Swamy			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA106			Muthu			Swamy			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA106			Muthu			Swamy			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA106			Muthu			Swamy			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA107			Dhanya			Rajesh			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA107			Dhanya			Rajesh			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA107			Dhanya			Rajesh			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA107			Dhanya			Rajesh			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA107			Dhanya			Rajesh			Executive			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA108			Sujatha			Vimal			Sales Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA108			Sujatha			Vimal			Sales Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA108			Sujatha			Vimal			Sales Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA108			Sujatha			Vimal			Sales Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA108			Sujatha			Vimal			Sales Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA109			Preeti			Mohan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA109			Preeti			Mohan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA109			Preeti			Mohan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA109			Preeti			Mohan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA109			Preeti			Mohan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA110			Alia			Omer			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA110			Alia			Omer			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA110			Alia			Omer			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA110			Alia			Omer			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA110			Alia			Omer			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA101			Adhil			Varma			Senior Engineer			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA101			Adhil			Varma			Senior Engineer			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA101			Adhil			Varma			Senior Engineer			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA101			Adhil			Varma			Senior Engineer			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			AA101			Adhil			Varma			Senior Engineer			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0151			Daaruk			Krishna			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0151			Daaruk			Krishna			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0151			Daaruk			Krishna			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0151			Daaruk			Krishna			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0151			Daaruk			Krishna			Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Presentation Skills			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			31-Oct-2018


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			31-Oct-2018


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			31-Oct-2018


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			31-Oct-2018


			A0152			Nadish			Mehta			Sales Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			31-Oct-2018


			A0152			Nadish			Mehta			Sales Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A0152			Nadish			Mehta			Sales Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			Financial Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Management Skill			People Management			0			0												Pending			Recommended


			A153			Nanda			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jun-2018


			A153			Nanda			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jun-2018


			A153			Nanda			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jun-2018


			A153			Nanda			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jun-2018


			A153			Nanda			Kumar			Marketing Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended			30-Jun-2018


			A155			Sabal			Nathan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A155			Sabal			Nathan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A155			Sabal			Nathan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A155			Sabal			Nathan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A155			Sabal			Nathan			HR Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A1101			Vamsii			Varma			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A1101			Vamsii			Varma			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A1101			Vamsii			Varma			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A1101			Vamsii			Varma			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			A1101			Vamsii			Varma			HR Director			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			DEMO001			Venkatesh			V			Marketing Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			DEMO001			Venkatesh			V			Marketing Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			DEMO001			Venkatesh			V			Marketing Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			DEMO001			Venkatesh			V			Marketing Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			DEMO001			Venkatesh			V			Marketing Manager			Inactive			Communication Skill			Communication Skills			0			0												Pending			Recommended


			SYN001			adithya			raman			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			SYN001			adithya			raman			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			SYN001			adithya			raman			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			SYN001			adithya			raman			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended


			SYN001			adithya			raman			Senior HR Manager			Active			Communication Skill			Communication Skills			0			0												Pending			Recommended
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Sheet1


			Group by WorkFlow Status- 63 employees


			Employee Number			First Name			Last Name			Employee Type			Location			Email			IM ID			Office Phone			Employee Status			Designation			Track			Work Role			Grade			Date of Joining			Company			Division			Department			Feedback Cycle Name			Primary Manager			Primary Manager Email ID			Primary Manager Employee Number			WorkFlow Status			Cycle Start Date			Cycle Primary Manager Employee Number			Cycle Primary Manager			Cycle Primary Manager EmailId			Skip Level Manager			Skip Level Manager Email ID			Skip Level Manager Employee Number			company profile name			Self: Feedback status			Co-Manager: Feedback status			Primary Manager: Feedback status			Skip Level Manager: Feedback status			HR			Company Head


			- 6 employees


			Not Provided- 6 employee


			A107			Dhanya			Rajesh			Regular			Bangalore			dhanya@car.com									Confirmed			Sales Manager			Sales			Executive			Level 3			10-Mar-2007			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Hari Krishnan			hari@car.com			A013						01-Dec-2016												Alexander John			alexander@car.com			A150																		Hari  Krishnan			Alexander  John


			A002			Varun			Krishnan			Regular						varun@car.com																								02-Dec-2017												Appraisal Cycle 2016 - 2017			Ravi Vyas			ravi@car.com			A021						01-Dec-2016			A019			Raguram V			Raguram@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed


			A091			Ranjith			Vyasan			Regular			Bangalore			ranjith@car.com									Confirmed			Finance Analyst			Finance			Analyst			Level 4			01-Jan-1995			Car infotech						Finance			Appraisal Cycle 2016 - 2017			Vijay Kumar			vijay@car.com			A001						01-Dec-2016												Alexander John			alexander@car.com			A150																		Hari  Krishnan			Alexander  John


			A087			Prabhu			Dev			Regular			Bangalore			prabhu@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 1			10-Apr-2016			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091						01-Dec-2016												Vijay Kumar			vijay@car.com			A001						Not Started												Hari  Krishnan			Alexander  John


			A001			Vijay			Kumar			Regular			Bangalore			vijay@car.com									Confirmed			Manager			Marketing			Marketing Manager			Level 4			22-Mar-1995			Car infotech						Marketing			Appraisal Cycle 2016 - 2017			Alexander John			alexander@car.com			A150						01-Dec-2016																								In Progress												Hari  Krishnan			Alexander  John


			A090			Abhilash			Kumar			Regular			Bangalore			abhilash@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 1			17-Aug-2016			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091						01-Dec-2016												Vijay Kumar			vijay@car.com			A001																		Hari  Krishnan			Alexander  John


			Approval - 1 employee


			Approval - 1 employee


			A079			Karthik			Prabakar			Regular			Bangalore			karthik@car.com									Confirmed			Project Lead			Finance			Executive			Level 2			29-Aug-2017			Car infotech						Finance			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approval			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Approval/ Raters Feedback - 4 employees


			Approval/ Raters Feedback - 4 employee


			A110			Zaalia			Omer			Regular			Bangalore			Zaalia@car.com									Confirmed			Engineer			HR			HR Director			Level 3			01-Apr-2008			Car infotech						HR			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approval/ Raters Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Not Started			Completed			Not Started			Hari  Krishnan			Alexander  John


			A109			Zabie			Mohan			Regular			Bangalore			Zabie@car.com									Confirmed			Engineer			HR			HR Manager			Level 3			20-Sep-2004			Car infotech						HR			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approval/ Raters Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Not Started			Completed			Not Started			Hari  Krishnan			Alexander  John


			A108			Tanishka			Vimal			Regular			Bangalore			Tanishka@car.com									Confirmed			Engineer			Sales			Sales Manager			Level 2			12-Jul-2010			Car infotech						Sales			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approval/ Raters Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Not Started			Completed			Not Started			Hari  Krishnan			Alexander  John


			A106			Tanay			Swamy			Regular			Bangalore			Tanay@car.com									Confirmed			Engineer			Marketing			Executive			Level 2			01-May-2011			Car infotech						Marketing			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approval/ Raters Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Not Started			Completed			Not Started			Hari  Krishnan			Alexander  John


			Approve Feedback And Recommendation - 7 employees


			Approve Feedback And Recommendation - 7 employee


			A097			Sudakar			Kesavan			Regular			Bangalore			sudakar@car.com									Confirmed			Senior Engineer			Testing			Project Lead			Level 3			01-Sep-2006			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Approve Feedback And Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A028			Aswathy			Menon			Regular			Bangalore			aswathy@car.com									Confirmed			HR Business Partner			HR			Senior HR Manager			Level 3			20-Jun-2007			Car infotech						HR			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Approve Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed			Completed			Completed						Hari  Krishnan			Alexander  John


			A086			Atul			Sunil			Regular			Bangalore			atul@car.com									Confirmed			AP Executive			Finance			Accountant			Level 3			15-Jul-2002			Car infotech						Finance			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Approve Feedback And Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A095			Sukanya			Selvam			Regular			Bangalore			sukanya@car.com									Probation			Engineer			Testing			Senior Engineer			Level 1			10-Apr-2016			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Approve Feedback And Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A008			Asha			sarath			Regular			Bangalore			asha@car.com									Confirmed			Sales Manager			Sales			Manager			Level 3			10-Feb-2007			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Approve Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed			Completed			Completed						Hari  Krishnan			Alexander  John


			A092			Prakash			Rajendran			Regular			Bangalore			prakash@car.com									Confirmed			Accounts Analyst			Finance			Analyst			Level 3			01-Mar-2001			Car infotech						Finance			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Approve Feedback And Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			A007			Ali			Akbar			Regular			Bangalore			ali@car.com									Confirmed			Head of Sales			Sales			Regional Sales Head			Level 4			08-Feb-2005			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Approve Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						In Progress						Completed						Hari  Krishnan			Alexander  John


			Approve Goals - 3 employees


			Approve Goals - 3 employee


			A013			Hari			Krishnan			Regular			Bangalore			hari@car.com									Confirmed			Head of HR			HR			HR Director			Level 5			01-Jan-2000			Car infotech						HR			Appraisal Cycle 2016 - 2017			Alexander John			alexander@car.com			A150			Approve Goals			01-Dec-2016																																							Alexander  John


			A029			Ajay			Ghosh			Regular			Bangalore			ajay@car.com									Probation			Engineer			HR			HR Manager			Level 1			10-Apr-2016			Car infotech						HR			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Approve Goals			01-Jan-2018												Vijay Kumar			vijay@car.com			A001																		Hari  Krishnan			Alexander  John


			A0151			Daaruk			Krishna			Regular			Bangalore			daaruk@car.com									Confirmed			Sales Manager			Sales			Manager			Level 3			20-Feb-2017			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Approve Goals			01-Dec-2016												Alexander John			alexander@car.com			A150																		Hari  Krishnan			Alexander  John


			Completed - 12 employees


			Completed - 12 employee


			A050			Sunny			Wayne			Regular			Bangalore			sunny@car.com									Confirmed			Project Lead			Development			Senior Project Head			Level 4			01-Oct-2004			Car infotech						Software Engineering			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A049			Shilpa			Sivakumar			Regular			Bangalore			shilpa@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 1			10-Apr-2016			Car infotech						Software Engineering			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A049			Shilpa			Sivakumar			Regular			Bangalore			shilpa@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 1			10-Apr-2016			Car infotech						Software Engineering			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A083			Zeba			Azad			Regular			Bangalore			zeba@car.com									Confirmed			Engineer			Sales			Manager			Level 3			10-Nov-2004			Car infotech						Sales			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A083			Zeba			Azad			Regular			Bangalore			zeba@car.com									Confirmed			Engineer			Sales			Manager			Level 3			10-Nov-2004			Car infotech						Sales			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A048			Vishnu			Mohan			Regular			Bangalore			vishnu@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A080			Vijay			Varma			Regular			Bangalore			vijay1@car.com									Confirmed			Engineer			HR			Senior HR Manager			Level 3			20-Jun-2007			Car infotech						HR			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A048			Vishnu			Mohan			Regular			Bangalore			vishnu@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A042			Anand			Krishnan			Regular			Bangalore			anand@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A019			Raguram V			Raguram@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A080			Vijay			Varma			Regular			Bangalore			vijay1@car.com									Confirmed			Engineer			HR			Senior HR Manager			Level 3			20-Jun-2007			Car infotech						HR			Appraisal Cycle 2015 - 2016			Ravi Vyas			ravi@car.com			A021			Completed			04-Nov-2016			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A042			Anand			Krishnan			Regular			Bangalore			anand@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A019			Raguram V			Raguram@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A050			Sunny			Wayne			Regular			Bangalore			sunny@car.com									Confirmed			Project Lead			Development			Senior Project Head			Level 4			01-Oct-2004			Car infotech						Software Engineering			Appraisal Cycle 2014 - 2015			Ravi Vyas			ravi@car.com			A021			Completed			06-Nov-2014			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			Development Action Plan - 1 employee


			Development Action Plan - 1 employee


			A0152			Nadish			Mehta			Regular			Bangalore			nadish@car.com									Confirmed			Engineer			Sales			Sales Manager			Level 3			22-Feb-2017			Car infotech						Sales			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Development Action Plan			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Employee Acknowlegment Feedback - 1 employee


			Employee Acknowlegment Feedback - 1 employee


			A041			Sameer			sharma			Regular			Bangalore			sameer@car.com									Confirmed			Engineer			Testing			Project Lead			Level 3			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Employee Acknowlegment Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Manager Feedback/ Raters Feedback - 1 employee


			Manager Feedback/ Raters Feedback - 1 employee


			A082			Anjali			Nair			Regular			Bangalore			anjali@car.com									Confirmed			Engineer			Sales			Manager			Level 4			15-Feb-2003			Car infotech						Sales			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Manager Feedback/ Raters Feedback			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Not Started			In Progress			Not Started			Hari  Krishnan			Alexander  John


			Meeting Summary - 2 employees


			Meeting Summary - 2 employee


			A020			Raj			Krishnan			Regular			Bangalore			raj@car.com									Confirmed			Senior Finance Manager			Finance			CFO			Level 4			01-Mar-2001			Car infotech						Finance			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Meeting Summary			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			A015			Sruthi			Sunny			Regular			Bangalore			sruthi@car.com									Confirmed			Recruitment Executive			HR			HR Manager			Level 1			16-Feb-2016			Car infotech						HR			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Meeting Summary			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			Nominate Raters - 1 employee


			Nominate Raters - 1 employee


			A084			Anagha			Ashok			Regular			Bangalore			anagha@car.com									Probation			Engineer			Finance			Accountant			Level 1			09-May-2016			Car infotech						Finance			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Nominate Raters			01-Jan-2018												Vijay Kumar			vijay@car.com			A001																		Hari  Krishnan			Alexander  John


			One on One Discussion Summary - 1 employee


			One on One Discussion Summary - 1 employee


			A051			Mukesh			Sharma			Regular			Bangalore			mukesh@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			01-Sep-2006			Car infotech						Software Engineering			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			One on One Discussion Summary			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Process Feedback - 1 employee


			Process Feedback - 1 employee


			A027			Azeez			Rahman			Regular			Bangalore			azeez@car.com									Confirmed			Sales Manager			Sales			Manager			Level 4			15-Mar-2005			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Process Feedback			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			Provide Feedback - 5 employees


			Provide Feedback - 5 employee


			A089			Asma			Khan			Regular			Bangalore			asma@car.com									Confirmed			Project Manager			Development			Senior Project Head			Level 3			01-Sep-2006			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Feedback			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						In Progress						Hari  Krishnan			Alexander  John


			A094			Meria			Jacob			Regular			Bangalore			meria@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Feedback			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Not Started						Hari  Krishnan			Alexander  John


			A100			Ramesh			Nambiar			Regular			Bangalore			ramesh@car.com									Confirmed			Project Lead			Development			Project Head			Level 3			15-Jul-2002			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Provide Feedback			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed			Completed			In Progress						Hari  Krishnan			Alexander  John


			A096			Nandini			Kannayya			Regular			Bangalore			nandini@car.com									Confirmed			Project Manager			Development			Senior Project Head			Level 4			01-Oct-2004			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Feedback			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Not Started						Hari  Krishnan			Alexander  John


			A088			Ayyappan			Sasikumar			Regular			Bangalore			ayyappan@car.com									Confirmed			Project Manager			Development			Senior Project Head			Level 4			01-Oct-2004			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Feedback			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						In Progress						Hari  Krishnan			Alexander  John


			Provide Performance Potential And Critical Rating - 1 employee


			Provide Performance Potential And Critical Rating - 1 employee


			A034			Jaya			Rajesh			Regular			Bangalore			jaya@car.com									Confirmed			Engineer			Finance			Accountant			Level 3			15-Jul-2002			Car infotech						Finance			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Provide Performance Potential And Critical Rating			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Provide Recommendation - 4 employees


			Provide Recommendation - 4 employee


			A085			Arathi			Sabu			Regular			Bangalore			arathi@car.com									Confirmed			Project Manager			Development			Senior Project Head			Level 4			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A047			Ashok			Kumar			Regular			Bangalore			ashok@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 3			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Provide Recommendation			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			A035			Anouja			Ansar			Regular			Bangalore			anouja@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 1			16-Mar-2016			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Provide Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			A099			Vinod			Bhasker			Regular			Bangalore			vinod@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 3			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Provide Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			Publish Feedback And Recommendation - 4 employees


			Publish Feedback And Recommendation - 4 employee


			A014			Priyanka			Pillai			Regular			Bangalore			priyanka@car.com									Confirmed			Recruitment Manager			HR			Senior HR Manager			Level 3			14-Feb-2002			Car infotech						HR			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Publish Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			A098			Will			Lewis			Regular			Alaska			will@car.com									Probation			Engineer			Testing			Senior Engineer			Level 1			15-Sep-2016			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Publish Feedback And Recommendation			01-Dec-2016			A091			Ranjith Vyasan			ranjith@car.com			Vijay Kumar			vijay@car.com			A001						Completed						Completed						Hari  Krishnan			Alexander  John


			A026			Deepti			shankar			Regular			Bangalore			deepti@car.com									Probation			Assistant Sales Manager			Sales			Manager			Level 1			28-Feb-2016			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Publish Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			A009			Arun			Kumar			Regular			Bangalore			arun@car.com									Probation			Assistant Sales Manager			Sales			Manager			Level 1			12-Feb-2016			Car infotech						Sales			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Publish Feedback And Recommendation			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			Publish Result - 1 employee


			Publish Result - 1 employee


			A043			Keerthi			Raman			Regular			Bangalore			keerthi@car.com									Probation			Engineer			Testing			Senior Engineer			Level 1			10-Apr-2016			Car infotech						Software Engineering			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Publish Result			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			Recommend Training Course - 2 employees


			Recommend Training Course - 2 employee


			A153			Nanda			Kumar			Regular			Bangalore			nanda@car.com									Confirmed			Engineer			Marketing			Marketing Manager			Level 4			29-Aug-2017			Car infotech						Marketing			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Recommend Training Course			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Completed			Completed			Completed			Completed			Hari  Krishnan			Alexander  John


			A022			Vishal			Krishnan			Regular			Bangalore			vishal@car.com									Confirmed			Marketing Analyst			Marketing			Executive			Level 3			26-Feb-1997			Car infotech						Marketing			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Recommend Training Course			01-Dec-2016			A019			Raguram V			Raguram@car.com			Alexander John			alexander@car.com			A150						Completed						Completed						Hari  Krishnan			Alexander  John


			Self Feedback - 4 employees


			Self Feedback - 4 employee


			A019			Raguram			V			Regular			Bangalore			Raguram@car.com									Confirmed			Manager			Marketing			Marketing Manager			Level 5			01-Jan-2000			Car infotech						Marketing			Appraisal Cycle 2016 - 2017			Alexander John			alexander@car.com			A150			Self Feedback			01-Dec-2016			A150			Alexander John			alexander@car.com															In Progress						Not Started						Hari  Krishnan			Alexander  John


			A093			Sreeni			Swaminathan			Regular			Bangalore			sreeni@car.com									Confirmed			Senior Engineer			Testing			Project Lead			Level 3			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Ranjith Vyasan			ranjith@car.com			A091			Self Feedback			01-Dec-2016												Vijay Kumar			vijay@car.com			A001						Not Started												Hari  Krishnan			Alexander  John


			A021			Ravi			Vyas			Regular			Bangalore			ravi@car.com									Confirmed			Project Lead			Finance			Accountant			Level 4			24-Feb-1995			Car infotech						Finance			Appraisal Cycle- 2018-2019			Vijay Kumar			vijay@car.com			A001			Self Feedback			01-Jan-2018			A001			Vijay Kumar			vijay@car.com			Alexander John			alexander@car.com			A150						In Progress			Not Started			Not Started			Not Started			Hari  Krishnan			Alexander  John


			A033			Kishor			Varma			Regular			Bangalore			kishor@car.com									Confirmed			Project Manager			Development			Senior Project Head			Level 4			01-Mar-1996			Car infotech						Software Engineering			Appraisal Cycle 2016 - 2017			Raguram V			Raguram@car.com			A019			Self Feedback			01-Dec-2016												Alexander John			alexander@car.com			A150						Not Started												Hari  Krishnan			Alexander  John


			Set Goals - 1 employee


			Set Goals - 1 employee


			A101			Adhil			Varma			Regular			Bangalore			adhil@car.com									Confirmed			Engineer			Testing			Senior Engineer			Level 3			05-Apr-2003			Car infotech						Software Engineering			Appraisal Cycle- 2018-2019			Ravi Vyas			ravi@car.com			A021			Set Goals			01-Jan-2018			A021			Ravi Vyas			ravi@car.com			Vijay Kumar			vijay@car.com			A001						Not Started			Not Started			Not Started			Not Started			Hari  Krishnan			Alexander  John
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Employee Feedback Status Report by Raters.xls

Sheet1


			Group by Feedback Status- 309 reviewers


			Employee Number			First Name			Work Role			Department			Reviewer Name			Feedback Status			Reviewer Relationship			Reviewer User Type


			Completed- 278 reviewer


			A091			Ranjith			Analyst			Finance			Vijay Kumar			Completed			Primary Manager			Internal


			A079			Karthik			Executive			Finance			Vijay Kumar			Completed			Skip Level Manager			Internal


			A153			Nanda			Marketing Manager			Marketing			Vijay Kumar			Completed			Skip Level Manager			Internal


			A051			Mukesh			Project Head			Software Engineering			Vijay Kumar			Completed			Skip Level Manager			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Vijay Kumar			Completed			Skip Level Manager			Internal


			A041			Sameer			Project Lead			Software Engineering			Vijay Kumar			Completed			Skip Level Manager			Internal


			A019			Raguram			Marketing Manager			Marketing			Vijay Kumar			Completed			Primary Manager			Internal


			A019			Raguram			Marketing Manager			Marketing			Vijay Kumar			Completed			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Vijay Kumar			Completed			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Vijay Kumar			Completed			Primary Manager			Internal


			A001			Vijay			Marketing Manager			Marketing			Vijay Kumar			Completed			Self			Internal


			A0152			Nadish			Sales Manager			Sales			Vijay Kumar			Completed			Skip Level Manager			Internal


			A001			Vijay			Marketing Manager			Marketing			Vijay Kumar			Completed			Self			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Vijay Kumar			Completed			Skip Level Manager			Internal


			A034			Jaya			Accountant			Finance			Vijay Kumar			Completed			Skip Level Manager			Internal


			A091			Ranjith			Analyst			Finance			Vijay Kumar			Completed			Primary Manager			Internal


			A002			Varun									Varun Krishnan			Completed			Self			Internal


			A002			Varun									Varun Krishnan			Completed			Self			Internal


			A002			Varun									Varun Krishnan			Completed			Self			Internal


			A028			Aswathy			Senior HR Manager			HR			Ali Akbar			Completed			Co-Manager			Internal


			A007			Ali			Regional Sales Head			Sales			Ali Akbar			Completed			Self			Internal


			A007			Ali			Regional Sales Head			Sales			Ali Akbar			Completed			Self			Internal


			A079			Karthik			Executive			Finance			Asha sarath			Completed			Co-Manager			Internal


			A153			Nanda			Marketing Manager			Marketing			Asha sarath			Completed			Co-Manager			Internal


			A051			Mukesh			Project Head			Software Engineering			Asha sarath			Completed			Co-Manager			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Asha sarath			Completed			Co-Manager			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Asha sarath			Completed			Co-Manager			Internal


			A0152			Nadish			Sales Manager			Sales			Asha sarath			Completed			Co-Manager			Internal


			A041			Sameer			Project Lead			Software Engineering			Asha sarath			Completed			Co-Manager			Internal


			A008			Asha			Manager			Sales			Asha sarath			Completed			Self			Internal


			A034			Jaya			Accountant			Finance			Asha sarath			Completed			Co-Manager			Internal


			A008			Asha			Manager			Sales			Asha sarath			Completed			Self			Internal


			A008			Asha			Manager			Sales			Asha sarath			Completed			Self			Internal


			A009			Arun			Manager			Sales			Arun Kumar			Completed			Self			Internal


			A009			Arun			Manager			Sales			Arun Kumar			Completed			Self			Internal


			A009			Arun			Manager			Sales			Arun Kumar			Completed			Self			Internal


			A013			Hari			HR Director			HR			Hari Krishnan			Completed			Self			Internal


			A013			Hari			HR Director			HR			Hari Krishnan			Completed			Self			Internal


			A014			Priyanka			Senior HR Manager			HR			Priyanka Pillai			Completed			Self			Internal


			A014			Priyanka			Senior HR Manager			HR			Priyanka Pillai			Completed			Self			Internal


			A014			Priyanka			Senior HR Manager			HR			Priyanka Pillai			Completed			Self			Internal


			A015			Sruthi			HR Manager			HR			Sruthi Sunny			Completed			Self			Internal


			A015			Sruthi			HR Manager			HR			Sruthi Sunny			Completed			Self			Internal


			A015			Sruthi			HR Manager			HR			Sruthi Sunny			Completed			Self			Internal


			A020			Raj			CFO			Finance			Raguram V			Completed			Primary Manager			Internal


			A028			Aswathy			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A034			Jaya			Accountant			Finance			Raguram V			Completed			Primary Manager			Internal


			A020			Raj			CFO			Finance			Raguram V			Completed			Primary Manager			Internal


			A029			Ajay			HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A014			Priyanka			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A028			Aswathy			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A019			Raguram			Marketing Manager			Marketing			Raguram V			Completed			Self			Internal


			A007			Ali			Regional Sales Head			Sales			Raguram V			Completed			Primary Manager			Internal


			A013			Hari			HR Director			HR			Raguram V			Completed			Primary Manager			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A034			Jaya			Accountant			Finance			Raguram V			Completed			Primary Manager			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A008			Asha			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A042			Anand			Project Head			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A019			Raguram			Marketing Manager			Marketing			Raguram V			Completed			Self			Internal


			A002			Varun									Raguram V			Completed			Primary Manager			Internal


			A002			Varun									Raguram V			Completed			Primary Manager			Internal


			A042			Anand			Project Head			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A041			Sameer			Project Lead			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A013			Hari			HR Director			HR			Raguram V			Completed			Primary Manager			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A026			Deepti			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A009			Arun			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A033			Kishor			Senior Project Head			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A022			Vishal			Executive			Marketing			Raguram V			Completed			Primary Manager			Internal


			A008			Asha			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A009			Arun			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A029			Ajay			HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A007			Ali			Regional Sales Head			Sales			Raguram V			Completed			Primary Manager			Internal


			A008			Asha			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A014			Priyanka			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A014			Priyanka			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A027			Azeez			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A028			Aswathy			Senior HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A015			Sruthi			HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A009			Arun			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A026			Deepti			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A022			Vishal			Executive			Marketing			Raguram V			Completed			Primary Manager			Internal


			A041			Sameer			Project Lead			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A027			Azeez			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A026			Deepti			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A002			Varun									Raguram V			Completed			Primary Manager			Internal


			A015			Sruthi			HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A007			Ali			Regional Sales Head			Sales			Raguram V			Completed			Primary Manager			Internal


			A015			Sruthi			HR Manager			HR			Raguram V			Completed			Primary Manager			Internal


			A020			Raj			CFO			Finance			Raguram V			Completed			Primary Manager			Internal


			A022			Vishal			Executive			Marketing			Raguram V			Completed			Primary Manager			Internal


			A033			Kishor			Senior Project Head			Software Engineering			Raguram V			Completed			Primary Manager			Internal


			A027			Azeez			Manager			Sales			Raguram V			Completed			Primary Manager			Internal


			A020			Raj			CFO			Finance			Raj Krishnan			Completed			Self			Internal


			A020			Raj			CFO			Finance			Raj Krishnan			Completed			Self			Internal


			A020			Raj			CFO			Finance			Raj Krishnan			Completed			Self			Internal


			A079			Karthik			Executive			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A050			Sunny			Senior Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A153			Nanda			Marketing Manager			Marketing			Ravi Vyas			Completed			Primary Manager			Internal


			A079			Karthik			Executive			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A110			Zaalia			HR Director			HR			Ravi Vyas			Completed			Primary Manager			Internal


			A084			Anagha			Accountant			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A051			Mukesh			Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A050			Sunny			Senior Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A108			Tanishka			Sales Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A084			Anagha			Accountant			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A106			Tanay			Executive			Marketing			Ravi Vyas			Completed			Primary Manager			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A0152			Nadish			Sales Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A080			Vijay			Senior HR Manager			HR			Ravi Vyas			Completed			Primary Manager			Internal


			A082			Anjali			Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A041			Sameer			Project Lead			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A080			Vijay			Senior HR Manager			HR			Ravi Vyas			Completed			Primary Manager			Internal


			A048			Vishnu			Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A109			Zabie			HR Manager			HR			Ravi Vyas			Completed			Primary Manager			Internal


			A079			Karthik			Executive			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Ravi Vyas			Completed			Self			Internal


			A008			Asha			Manager			Sales			Ravi Vyas			Completed			Co-Manager			Internal


			A021			Ravi			Accountant			Finance			Ravi Vyas			Completed			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Ravi Vyas			Completed			Co-Manager			Internal


			A083			Zeba			Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A083			Zeba			Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A048			Vishnu			Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A049			Shilpa			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A082			Anjali			Manager			Sales			Ravi Vyas			Completed			Primary Manager			Internal


			A034			Jaya			Accountant			Finance			Ravi Vyas			Completed			Primary Manager			Internal


			A049			Shilpa			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A051			Mukesh			Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A051			Mukesh			Project Head			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ravi Vyas			Completed			Primary Manager			Internal


			A022			Vishal			Executive			Marketing			Vishal Krishnan			Completed			Self			Internal


			A022			Vishal			Executive			Marketing			Vishal Krishnan			Completed			Self			Internal


			A022			Vishal			Executive			Marketing			Vishal Krishnan			Completed			Self			Internal


			A026			Deepti			Manager			Sales			Deepti shankar			Completed			Self			Internal


			A026			Deepti			Manager			Sales			Deepti shankar			Completed			Self			Internal


			A026			Deepti			Manager			Sales			Deepti shankar			Completed			Self			Internal


			A027			Azeez			Manager			Sales			Azeez Rahman			Completed			Self			Internal


			A027			Azeez			Manager			Sales			Azeez Rahman			Completed			Self			Internal


			A027			Azeez			Manager			Sales			Azeez Rahman			Completed			Self			Internal


			A028			Aswathy			Senior HR Manager			HR			Aswathy Menon			Completed			Self			Internal


			A028			Aswathy			Senior HR Manager			HR			Aswathy Menon			Completed			Self			Internal


			A028			Aswathy			Senior HR Manager			HR			Aswathy Menon			Completed			Self			Internal


			A029			Ajay			HR Manager			HR			Ajay Ghosh			Completed			Self			Internal


			A029			Ajay			HR Manager			HR			Ajay Ghosh			Completed			Self			Internal


			A033			Kishor			Senior Project Head			Software Engineering			Kishor Varma			Completed			Self			Internal


			A033			Kishor			Senior Project Head			Software Engineering			Kishor Varma			Completed			Self			Internal


			A034			Jaya			Accountant			Finance			Jaya Rajesh			Completed			Self			Internal


			A034			Jaya			Accountant			Finance			Jaya Rajesh			Completed			Self			Internal


			A034			Jaya			Accountant			Finance			Jaya Rajesh			Completed			Self			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Anouja Ansar			Completed			Self			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Anouja Ansar			Completed			Self			Internal


			A035			Anouja			Senior Engineer			Software Engineering			Anouja Ansar			Completed			Self			Internal


			A041			Sameer			Project Lead			Software Engineering			Sameer sharma			Completed			Self			Internal


			A041			Sameer			Project Lead			Software Engineering			Sameer sharma			Completed			Self			Internal


			A041			Sameer			Project Lead			Software Engineering			Sameer sharma			Completed			Self			Internal


			A042			Anand			Project Head			Software Engineering			Anand Krishnan			Completed			Self			Internal


			A042			Anand			Project Head			Software Engineering			Anand Krishnan			Completed			Self			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Keerthi Raman			Completed			Self			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Keerthi Raman			Completed			Self			Internal


			A043			Keerthi			Senior Engineer			Software Engineering			Keerthi Raman			Completed			Self			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ashok Kumar			Completed			Self			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ashok Kumar			Completed			Self			Internal


			A047			Ashok			Senior Engineer			Software Engineering			Ashok Kumar			Completed			Self			Internal


			A048			Vishnu			Project Head			Software Engineering			Vishnu Mohan			Completed			Self			Internal


			A048			Vishnu			Project Head			Software Engineering			Vishnu Mohan			Completed			Self			Internal


			A049			Shilpa			Senior Engineer			Software Engineering			Shilpa Sivakumar			Completed			Self			Internal


			A049			Shilpa			Senior Engineer			Software Engineering			Shilpa Sivakumar			Completed			Self			Internal


			A050			Sunny			Senior Project Head			Software Engineering			Sunny Wayne			Completed			Self			Internal


			A050			Sunny			Senior Project Head			Software Engineering			Sunny Wayne			Completed			Self			Internal


			A051			Mukesh			Project Head			Software Engineering			Mukesh Sharma			Completed			Self			Internal


			A051			Mukesh			Project Head			Software Engineering			Mukesh Sharma			Completed			Self			Internal


			A051			Mukesh			Project Head			Software Engineering			Mukesh Sharma			Completed			Self			Internal


			A079			Karthik			Executive			Finance			Karthik Prabakar			Completed			Self			Internal


			A079			Karthik			Executive			Finance			Karthik Prabakar			Completed			Self			Internal


			A079			Karthik			Executive			Finance			Karthik Prabakar			Completed			Self			Internal


			A080			Vijay			Senior HR Manager			HR			Vijay Varma			Completed			Self			Internal


			A080			Vijay			Senior HR Manager			HR			Vijay Varma			Completed			Self			Internal


			A082			Anjali			Manager			Sales			Anjali Nair			Completed			Self			Internal


			A082			Anjali			Manager			Sales			Anjali Nair			Completed			Self			Internal


			A082			Anjali			Manager			Sales			Anjali Nair			Completed			Self			Internal


			A083			Zeba			Manager			Sales			Zeba Azad			Completed			Self			Internal


			A083			Zeba			Manager			Sales			Zeba Azad			Completed			Self			Internal


			A084			Anagha			Accountant			Finance			Anagha Ashok			Completed			Self			Internal


			A084			Anagha			Accountant			Finance			Anagha Ashok			Completed			Self			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Arathi Sabu			Completed			Self			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Arathi Sabu			Completed			Self			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Arathi Sabu			Completed			Self			Internal


			A086			Atul			Accountant			Finance			Atul Sunil			Completed			Self			Internal


			A086			Atul			Accountant			Finance			Atul Sunil			Completed			Self			Internal


			A086			Atul			Accountant			Finance			Atul Sunil			Completed			Self			Internal


			A087			Prabhu			Senior Engineer			Software Engineering			Prabhu Dev			Completed			Self			Internal


			A087			Prabhu			Senior Engineer			Software Engineering			Prabhu Dev			Completed			Self			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ayyappan Sasikumar			Completed			Self			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ayyappan Sasikumar			Completed			Self			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ayyappan Sasikumar			Completed			Self			Internal


			A089			Asma			Senior Project Head			Software Engineering			Asma Khan			Completed			Self			Internal


			A089			Asma			Senior Project Head			Software Engineering			Asma Khan			Completed			Self			Internal


			A089			Asma			Senior Project Head			Software Engineering			Asma Khan			Completed			Self			Internal


			A090			Abhilash			Senior Engineer			Software Engineering			Abhilash Kumar			Completed			Self			Internal


			A090			Abhilash			Senior Engineer			Software Engineering			Abhilash Kumar			Completed			Self			Internal


			A089			Asma			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A091			Ranjith			Analyst			Finance			Ranjith Vyasan			Completed			Self			Internal


			A097			Sudakar			Project Lead			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A098			Will			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A092			Prakash			Analyst			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A086			Atul			Accountant			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A090			Abhilash			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A093			Sreeni			Project Lead			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A092			Prakash			Analyst			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A094			Meria			Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A100			Ramesh			Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A091			Ranjith			Analyst			Finance			Ranjith Vyasan			Completed			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A094			Meria			Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A087			Prabhu			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A098			Will			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A090			Abhilash			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A097			Sudakar			Project Lead			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A089			Asma			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A087			Prabhu			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A098			Will			Senior Engineer			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A092			Prakash			Analyst			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A085			Arathi			Senior Project Head			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A086			Atul			Accountant			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A086			Atul			Accountant			Finance			Ranjith Vyasan			Completed			Primary Manager			Internal


			A093			Sreeni			Project Lead			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A097			Sudakar			Project Lead			Software Engineering			Ranjith Vyasan			Completed			Primary Manager			Internal


			A092			Prakash			Analyst			Finance			Prakash Rajendran			Completed			Self			Internal


			A092			Prakash			Analyst			Finance			Prakash Rajendran			Completed			Self			Internal


			A092			Prakash			Analyst			Finance			Prakash Rajendran			Completed			Self			Internal


			A093			Sreeni			Project Lead			Software Engineering			Sreeni Swaminathan			Completed			Self			Internal


			A093			Sreeni			Project Lead			Software Engineering			Sreeni Swaminathan			Completed			Self			Internal


			A094			Meria			Project Head			Software Engineering			Meria Jacob			Completed			Self			Internal


			A094			Meria			Project Head			Software Engineering			Meria Jacob			Completed			Self			Internal


			A094			Meria			Project Head			Software Engineering			Meria Jacob			Completed			Self			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Sukanya Selvam			Completed			Self			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Sukanya Selvam			Completed			Self			Internal


			A095			Sukanya			Senior Engineer			Software Engineering			Sukanya Selvam			Completed			Self			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Nandini Kannayya			Completed			Self			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Nandini Kannayya			Completed			Self			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Nandini Kannayya			Completed			Self			Internal


			A097			Sudakar			Project Lead			Software Engineering			Sudakar Kesavan			Completed			Self			Internal


			A097			Sudakar			Project Lead			Software Engineering			Sudakar Kesavan			Completed			Self			Internal


			A097			Sudakar			Project Lead			Software Engineering			Sudakar Kesavan			Completed			Self			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Vinod Bhasker			Completed			Self			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Vinod Bhasker			Completed			Self			Internal


			A099			Vinod			Senior Engineer			Software Engineering			Vinod Bhasker			Completed			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Ramesh Nambiar			Completed			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Ramesh Nambiar			Completed			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Ramesh Nambiar			Completed			Self			Internal


			A106			Tanay			Executive			Marketing			Tanay Swamy			Completed			Self			Internal


			A108			Tanishka			Sales Manager			Sales			Tanishka Vimal			Completed			Self			Internal


			A109			Zabie			HR Manager			HR			Zabie Mohan			Completed			Self			Internal


			A110			Zaalia			HR Director			HR			Zaalia Omer			Completed			Self			Internal


			A098			Will			Senior Engineer			Software Engineering			Will Lewis			Completed			Self			Internal


			A098			Will			Senior Engineer			Software Engineering			Will Lewis			Completed			Self			Internal


			A098			Will			Senior Engineer			Software Engineering			Will Lewis			Completed			Self			Internal


			A001			Vijay			Marketing Manager			Marketing			Alexander John			Completed			Primary Manager			Internal


			A001			Vijay			Marketing Manager			Marketing			Alexander John			Completed			Primary Manager			Internal


			A0152			Nadish			Sales Manager			Sales			Nadish Mehta			Completed			Self			Internal


			A153			Nanda			Marketing Manager			Marketing			Nanda Kumar			Completed			Self			Internal


			InProgress- 8 reviewer


			A001			Vijay			Marketing Manager			Marketing			Vijay Kumar			InProgress			Self			Internal


			A007			Ali			Regional Sales Head			Sales			Ali Akbar			InProgress			Self			Internal


			A100			Ramesh			Project Head			Software Engineering			Raguram V			InProgress			Primary Manager			Internal


			A019			Raguram			Marketing Manager			Marketing			Raguram V			InProgress			Self			Internal


			A082			Anjali			Manager			Sales			Ravi Vyas			InProgress			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Ravi Vyas			InProgress			Self			Internal


			A088			Ayyappan			Senior Project Head			Software Engineering			Ranjith Vyasan			InProgress			Primary Manager			Internal


			A089			Asma			Senior Project Head			Software Engineering			Ranjith Vyasan			InProgress			Primary Manager			Internal


			Not Started- 23 reviewer


			A110			Zaalia			HR Director			HR			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A108			Tanishka			Sales Manager			Sales			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A106			Tanay			Executive			Marketing			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A109			Zabie			HR Manager			HR			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A082			Anjali			Manager			Sales			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A101			Adhil			Senior Engineer			Software Engineering			Vijay Kumar			Not Started			Skip Level Manager			Internal


			A021			Ravi			Accountant			Finance			Vijay Kumar			Not Started			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Ali Akbar			Not Started			Co-Manager			Internal


			A110			Zaalia			HR Director			HR			Asha sarath			Not Started			Co-Manager			Internal


			A108			Tanishka			Sales Manager			Sales			Asha sarath			Not Started			Co-Manager			Internal


			A106			Tanay			Executive			Marketing			Asha sarath			Not Started			Co-Manager			Internal


			A101			Adhil			Senior Engineer			Software Engineering			Asha sarath			Not Started			Co-Manager			Internal


			A109			Zabie			HR Manager			HR			Asha sarath			Not Started			Co-Manager			Internal


			A082			Anjali			Manager			Sales			Asha sarath			Not Started			Co-Manager			Internal


			A101			Adhil			Senior Engineer			Software Engineering			Ravi Vyas			Not Started			Primary Manager			Internal


			A033			Kishor			Senior Project Head			Software Engineering			Kishor Varma			Not Started			Self			Internal


			A087			Prabhu			Senior Engineer			Software Engineering			Prabhu Dev			Not Started			Self			Internal


			A096			Nandini			Senior Project Head			Software Engineering			Ranjith Vyasan			Not Started			Primary Manager			Internal


			A094			Meria			Project Head			Software Engineering			Ranjith Vyasan			Not Started			Primary Manager			Internal


			A093			Sreeni			Project Lead			Software Engineering			Sreeni Swaminathan			Not Started			Self			Internal


			A101			Adhil			Senior Engineer			Software Engineering			Adhil Varma			Not Started			Self			Internal


			A019			Raguram			Marketing Manager			Marketing			Alexander John			Not Started			Primary Manager			Internal


			A021			Ravi			Accountant			Finance			Alexander John			Not Started			Skip Level Manager			Internal





&L&C&R







image28.png

your
company logo Q  Welcome, Hari Krishnan °
HERE

I Employee Feedback Status Report by Raters Home > Manage Reports > Employee Feedback Status Report by Raters.
Home

(mm)

My Dashboard Cycle Name

(2 selected)

FILTER

MNot started M In progress MCompleted

& Export hart ]
Performance
E Overall Review Status Total Reviews:39.00
[—
87.18% 5.13% 7.69%
@
Engagement Self Primary Manager Skip Level Manager

S ceem
Admin
oo
Import/ Export
sam
»
sam
Review Status Summary
Organization Unit Location Grade
Group by Department v
Finance Total Reviews:10.00
0% 10% 10%
HR Total Reviews6.00
. J
100%
Sales Total Reviews:9.00
N —
88.89% n.11%
Software Engineering Total Reviews 14 00
——
85.71% 14.29%
Showing 1-4 of 4 s
Privacy Policy | Terms of Service | Contact Support | Knowledge Base | Release Notes )

©2020 Synergita.com. Al rights reserved.






image29.emf

Performance Rating  and Score Report.xls




Performance Rating and Score Report.xls

Sheet1


			Group by Rating- 127 employees


			Employee Number			First Name			Last Name			Date of Joining			Primary Manager			Primary Manager Employee Number			Department			Designation			Grade			Rating			OverallScore			Recommendation Status			Recommended Promotion			Cycle Name			Self: Score			Co-Manager: Score			Skip Level Manager: Score			Active Status


			Appraisal Cycle 2014 - 2015- 48 employees


			Not Provided- 1 employee


			A019			Raguram			V			01-Jan-2000			Alexander John			A150			Marketing			Manager			Level 5						3.58			Published			Yes			Appraisal Cycle 2014 - 2015			3.51									True


			Excellent Perfomer- 8 employee


			A014			Priyanka			Pillai			14-Feb-2002			Raguram V			A019			HR			Recruitment Manager			Level 3			Excellent Perfomer			2.93			Published			Yes			Appraisal Cycle 2014 - 2015			2.98									True


			A021			Ravi			Vyas			24-Feb-1995			Vijay Kumar			A001			Finance			Project Lead			Level 4			Excellent Perfomer			2.76			Published			Yes			Appraisal Cycle 2014 - 2015			3.00									True


			A034			Jaya			Rajesh			15-Jul-2002			Ravi Vyas			A021			Finance			Engineer			Level 3			Excellent Perfomer			3.40			Published			Yes			Appraisal Cycle 2014 - 2015			3.42									True


			A043			Keerthi			Raman			10-Apr-2016			Ravi Vyas			A021			Software Engineering			Engineer			Level 1			Excellent Perfomer			3.00			Published			Yes			Appraisal Cycle 2014 - 2015			3.00									True


			A080			Vijay			Varma			20-Jun-2007			Ravi Vyas			A021			HR			Engineer			Level 3			Excellent Perfomer			3.51			Published			Yes			Appraisal Cycle 2014 - 2015			3.52									True


			A088			Ayyappan			Sasikumar			01-Oct-2004			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Excellent Perfomer			3.37			Published			Yes			Appraisal Cycle 2014 - 2015			3.85									True


			A091			Ranjith			Vyasan			01-Jan-1995			Vijay Kumar			A001			Finance			Finance Analyst			Level 4			Excellent Perfomer			3.00			Published			Yes			Appraisal Cycle 2014 - 2015			3.00									True


			A096			Nandini			Kannayya			01-Oct-2004			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Excellent Perfomer			3.19			Published			Yes			Appraisal Cycle 2014 - 2015			3.37									True


			Improving Performer- 8 employee


			A008			Asha			sarath			10-Feb-2007			Raguram V			A019			Sales			Sales Manager			Level 3			Improving Performer			1.00			Published			No			Appraisal Cycle 2014 - 2015			1.05									True


			A026			Deepti			shankar			28-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Improving Performer			1.00			Published			No			Appraisal Cycle 2014 - 2015			1.00									True


			A041			Sameer			sharma			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Improving Performer			1.00			Published			No			Appraisal Cycle 2014 - 2015			1.00									True


			A047			Ashok			Kumar			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Improving Performer			1.57			Published			No			Appraisal Cycle 2014 - 2015			1.00									True


			A048			Vishnu			Mohan			15-Jul-2002			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Improving Performer			1.90			Published			No			Appraisal Cycle 2014 - 2015			2.91									True


			A049			Shilpa			Sivakumar			10-Apr-2016			Ravi Vyas			A021			Software Engineering			Engineer			Level 1			Improving Performer			1.96			Published			No			Appraisal Cycle 2014 - 2015			2.72									True


			A079			Karthik			Prabakar			29-Aug-2017			Ravi Vyas			A021			Finance			Project Lead			Level 2			Improving Performer			1.00			Published			No			Appraisal Cycle 2014 - 2015			1.00									True


			A090			Abhilash			Kumar			17-Aug-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Improving Performer			1.98			Published						Appraisal Cycle 2014 - 2015			2.55									True


			Valued Perfomer- 31 employee


			A001			Vijay			Kumar			22-Mar-1995			Alexander John			A150			Marketing			Manager			Level 4			Valued Perfomer			2.77			Published			No			Appraisal Cycle 2014 - 2015			2.57									True


			A002			Varun			Krishnan			02-Dec-2017			Ravi Vyas			A021												Valued Perfomer			2.70			Published			No			Appraisal Cycle 2014 - 2015			2.78									True


			A007			Ali			Akbar			08-Feb-2005			Raguram V			A019			Sales			Head of Sales			Level 4			Valued Perfomer			2.81			Published			No			Appraisal Cycle 2014 - 2015			2.85									True


			A009			Arun			Kumar			12-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Valued Perfomer			2.61			Published			No			Appraisal Cycle 2014 - 2015			2.63									True


			A013			Hari			Krishnan			01-Jan-2000			Alexander John			A150			HR			Head of HR			Level 5			Valued Perfomer			2.54			Published			No			Appraisal Cycle 2014 - 2015			2.53									True


			A015			Sruthi			Sunny			16-Feb-2016			Raguram V			A019			HR			Recruitment Executive			Level 1			Valued Perfomer			2.84			Published			No			Appraisal Cycle 2014 - 2015			2.90									True


			A020			Raj			Krishnan			01-Mar-2001			Raguram V			A019			Finance			Senior Finance Manager			Level 4			Valued Perfomer			2.36			Published			No			Appraisal Cycle 2014 - 2015			2.27									True


			A022			Vishal			Krishnan			26-Feb-1997			Raguram V			A019			Marketing			Marketing Analyst			Level 3			Valued Perfomer			2.72			Published			No			Appraisal Cycle 2014 - 2015			2.60									True


			A027			Azeez			Rahman			15-Mar-2005			Raguram V			A019			Sales			Sales Manager			Level 4			Valued Perfomer			2.65			Published			No			Appraisal Cycle 2014 - 2015			2.90									True


			A028			Aswathy			Menon			20-Jun-2007			Raguram V			A019			HR			HR Business Partner			Level 3			Valued Perfomer			2.63			Published			No			Appraisal Cycle 2014 - 2015			2.78									True


			A029			Ajay			Ghosh			10-Apr-2016			Ravi Vyas			A021			HR			Engineer			Level 1			Valued Perfomer			2.62			Published			No			Appraisal Cycle 2014 - 2015			2.34									True


			A033			Kishor			Varma			01-Mar-1996			Raguram V			A019			Software Engineering			Project Manager			Level 4			Valued Perfomer			2.64			Published			No			Appraisal Cycle 2014 - 2015			2.89									True


			A035			Anouja			Ansar			16-Mar-2016			Raguram V			A019			Software Engineering			Engineer			Level 1			Valued Perfomer			2.70			Published			Yes			Appraisal Cycle 2014 - 2015			3.06									True


			A042			Anand			Krishnan			15-Jul-2002			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.89			Published			Yes			Appraisal Cycle 2014 - 2015			3.02									True


			A050			Sunny			Wayne			01-Oct-2004			Ravi Vyas			A021			Software Engineering			Project Lead			Level 4			Valued Perfomer			2.91			Published			No			Appraisal Cycle 2014 - 2015			2.90									True


			A051			Mukesh			Sharma			01-Sep-2006			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.90			Published			No			Appraisal Cycle 2014 - 2015			2.76									True


			A082			Anjali			Nair			15-Feb-2003			Ravi Vyas			A021			Sales			Engineer			Level 4			Valued Perfomer			2.84			Published			Yes			Appraisal Cycle 2014 - 2015			2.68									True


			A083			Zeba			Azad			10-Nov-2004			Ravi Vyas			A021			Sales			Engineer			Level 3			Valued Perfomer			2.90			Published			No			Appraisal Cycle 2014 - 2015			2.72									True


			A084			Anagha			Ashok			09-May-2016			Ravi Vyas			A021			Finance			Engineer			Level 1			Valued Perfomer			2.66			Published			No			Appraisal Cycle 2014 - 2015			2.64									True


			A085			Arathi			Sabu			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Valued Perfomer			2.93			Published			Yes			Appraisal Cycle 2014 - 2015			2.96									True


			A086			Atul			Sunil			15-Jul-2002			Ranjith Vyasan			A091			Finance			AP Executive			Level 3			Valued Perfomer			2.44			Published			No			Appraisal Cycle 2014 - 2015			2.90									True


			A087			Prabhu			Dev			10-Apr-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Valued Perfomer			2.81			Published			Yes			Appraisal Cycle 2014 - 2015			3.53									True


			A089			Asma			Khan			01-Sep-2006			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 3			Valued Perfomer			2.76			Published			Yes			Appraisal Cycle 2014 - 2015			2.87									True


			A092			Prakash			Rajendran			01-Mar-2001			Raguram V			A019			Finance			Accounts Analyst			Level 3			Valued Perfomer			2.95			Published			Yes			Appraisal Cycle 2014 - 2015			2.54									True


			A093			Sreeni			Swaminathan			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Senior Engineer			Level 3			Valued Perfomer			2.74			Published			No			Appraisal Cycle 2014 - 2015			2.96									True


			A094			Meria			Jacob			15-Jul-2002			Ranjith Vyasan			A091			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.62			Published			Yes			Appraisal Cycle 2014 - 2015			2.66									True


			A095			Sukanya			Selvam			10-Apr-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Valued Perfomer			2.68			Published			No			Appraisal Cycle 2014 - 2015			2.60									True


			A097			Sudakar			Kesavan			01-Sep-2006			Ranjith Vyasan			A091			Software Engineering			Senior Engineer			Level 3			Valued Perfomer			2.76			Published			No			Appraisal Cycle 2014 - 2015			2.76									True


			A098			Will			Lewis			15-Sep-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Valued Perfomer			2.65			Published			No			Appraisal Cycle 2014 - 2015			2.48									True


			A099			Vinod			Bhasker			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 3			Valued Perfomer			2.81			Published			Yes			Appraisal Cycle 2014 - 2015			3.10									True


			A100			Ramesh			Nambiar			15-Jul-2002			Raguram V			A019			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.85			Published			No			Appraisal Cycle 2014 - 2015			2.98									True


			Appraisal Cycle 2015 - 2016- 48 employees


			Excellent Perfomer- 9 employee


			A014			Priyanka			Pillai			14-Feb-2002			Raguram V			A019			HR			Recruitment Manager			Level 3			Excellent Perfomer			3.37			Published			Yes			Appraisal Cycle 2015 - 2016			3.17									True


			A019			Raguram			V			01-Jan-2000			Alexander John			A150			Marketing			Manager			Level 5			Excellent Perfomer			3.31			Published			Yes			Appraisal Cycle 2015 - 2016			3.34									True


			A034			Jaya			Rajesh			15-Jul-2002			Ravi Vyas			A021			Finance			Engineer			Level 3			Excellent Perfomer			3.49			Published			Yes			Appraisal Cycle 2015 - 2016			3.03									True


			A035			Anouja			Ansar			16-Mar-2016			Raguram V			A019			Software Engineering			Engineer			Level 1			Excellent Perfomer			3.05			Published			Yes			Appraisal Cycle 2015 - 2016			2.76									True


			A047			Ashok			Kumar			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Excellent Perfomer			3.41			Published			Yes			Appraisal Cycle 2015 - 2016			3.33									True


			A080			Vijay			Varma			20-Jun-2007			Ravi Vyas			A021			HR			Engineer			Level 3			Excellent Perfomer			3.62			Published			Yes			Appraisal Cycle 2015 - 2016			3.09									True


			A082			Anjali			Nair			15-Feb-2003			Ravi Vyas			A021			Sales			Engineer			Level 4			Excellent Perfomer			3.59			Published			Yes			Appraisal Cycle 2015 - 2016			3.13									True


			A088			Ayyappan			Sasikumar			01-Oct-2004			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Excellent Perfomer			3.65			Published			Yes			Appraisal Cycle 2015 - 2016			3.35									True


			A096			Nandini			Kannayya			01-Oct-2004			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Excellent Perfomer			3.36			Published			Yes			Appraisal Cycle 2015 - 2016			3.33									True


			Improving Performer- 12 employee


			A008			Asha			sarath			10-Feb-2007			Raguram V			A019			Sales			Sales Manager			Level 3			Improving Performer			1.90			Published			No			Appraisal Cycle 2015 - 2016			2.00									True


			A021			Ravi			Vyas			24-Feb-1995			Vijay Kumar			A001			Finance			Project Lead			Level 4			Improving Performer			1.82			Published			No			Appraisal Cycle 2015 - 2016			1.92									True


			A026			Deepti			shankar			28-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Improving Performer			1.33			Published			No			Appraisal Cycle 2015 - 2016			2.00									True


			A028			Aswathy			Menon			20-Jun-2007			Raguram V			A019			HR			HR Business Partner			Level 3			Improving Performer			1.19			Published			No			Appraisal Cycle 2015 - 2016			1.20									True


			A041			Sameer			sharma			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Improving Performer			1.31			Published			No			Appraisal Cycle 2015 - 2016			1.39									True


			A048			Vishnu			Mohan			15-Jul-2002			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Improving Performer			1.15			Published			Yes			Appraisal Cycle 2015 - 2016			1.31									True


			A049			Shilpa			Sivakumar			10-Apr-2016			Ravi Vyas			A021			Software Engineering			Engineer			Level 1			Improving Performer			1.00			Published			No			Appraisal Cycle 2015 - 2016			1.17									True


			A079			Karthik			Prabakar			29-Aug-2017			Ravi Vyas			A021			Finance			Project Lead			Level 2			Improving Performer			1.27			Published			Yes			Appraisal Cycle 2015 - 2016			1.45									True


			A090			Abhilash			Kumar			17-Aug-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Improving Performer			1.21			Published			Yes			Appraisal Cycle 2015 - 2016			1.51									True


			A095			Sukanya			Selvam			10-Apr-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Improving Performer			1.43			Published			Yes			Appraisal Cycle 2015 - 2016			1.29									True


			A097			Sudakar			Kesavan			01-Sep-2006			Ranjith Vyasan			A091			Software Engineering			Senior Engineer			Level 3			Improving Performer			1.98			Published			No			Appraisal Cycle 2015 - 2016			2.00									True


			A100			Ramesh			Nambiar			15-Jul-2002			Raguram V			A019			Software Engineering			Project Lead			Level 3			Improving Performer			1.50			Published			Yes			Appraisal Cycle 2015 - 2016			1.21									True


			Non Performer- 1 employee


			A027			Azeez			Rahman			15-Mar-2005			Raguram V			A019			Sales			Sales Manager			Level 4			Non Performer			1.14			Published			Yes			Appraisal Cycle 2015 - 2016			2.13									True


			Valued Perfomer- 26 employee


			A001			Vijay			Kumar			22-Mar-1995			Alexander John			A150			Marketing			Manager			Level 4			Valued Perfomer			2.65			Published			No			Appraisal Cycle 2015 - 2016			2.85									True


			A002			Varun			Krishnan			02-Dec-2017			Ravi Vyas			A021												Valued Perfomer			2.71			Published			Yes			Appraisal Cycle 2015 - 2016			2.74									True


			A007			Ali			Akbar			08-Feb-2005			Raguram V			A019			Sales			Head of Sales			Level 4			Valued Perfomer			2.67			Published			No			Appraisal Cycle 2015 - 2016			2.58									True


			A009			Arun			Kumar			12-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Valued Perfomer			2.62			Published			Yes			Appraisal Cycle 2015 - 2016			3.29									True


			A013			Hari			Krishnan			01-Jan-2000			Alexander John			A150			HR			Head of HR			Level 5			Valued Perfomer			2.66			Published			No			Appraisal Cycle 2015 - 2016			2.78									True


			A015			Sruthi			Sunny			16-Feb-2016			Raguram V			A019			HR			Recruitment Executive			Level 1			Valued Perfomer			2.98			Published			No			Appraisal Cycle 2015 - 2016			2.95									True


			A020			Raj			Krishnan			01-Mar-2001			Raguram V			A019			Finance			Senior Finance Manager			Level 4			Valued Perfomer			2.85			Published			No			Appraisal Cycle 2015 - 2016			2.81									True


			A022			Vishal			Krishnan			26-Feb-1997			Raguram V			A019			Marketing			Marketing Analyst			Level 3			Valued Perfomer			2.80			Published			No			Appraisal Cycle 2015 - 2016			2.63									True


			A029			Ajay			Ghosh			10-Apr-2016			Ravi Vyas			A021			HR			Engineer			Level 1			Valued Perfomer			2.83			Published			No			Appraisal Cycle 2015 - 2016			2.88									True


			A033			Kishor			Varma			01-Mar-1996			Raguram V			A019			Software Engineering			Project Manager			Level 4			Valued Perfomer			2.48			Published			Yes			Appraisal Cycle 2015 - 2016			2.62									True


			A042			Anand			Krishnan			15-Jul-2002			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.55			Published			Yes			Appraisal Cycle 2015 - 2016			2.60									True


			A043			Keerthi			Raman			10-Apr-2016			Ravi Vyas			A021			Software Engineering			Engineer			Level 1			Valued Perfomer			2.67			Published			Yes			Appraisal Cycle 2015 - 2016			2.70									True


			A050			Sunny			Wayne			01-Oct-2004			Ravi Vyas			A021			Software Engineering			Project Lead			Level 4			Valued Perfomer			2.46			Published			No			Appraisal Cycle 2015 - 2016			2.35									True


			A051			Mukesh			Sharma			01-Sep-2006			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Valued Perfomer			3.00			Published			Yes			Appraisal Cycle 2015 - 2016			3.12									True


			A083			Zeba			Azad			10-Nov-2004			Ravi Vyas			A021			Sales			Engineer			Level 3			Valued Perfomer			2.85			Published			Yes			Appraisal Cycle 2015 - 2016			2.95									True


			A084			Anagha			Ashok			09-May-2016			Ravi Vyas			A021			Finance			Engineer			Level 1			Valued Perfomer			2.69			Published			No			Appraisal Cycle 2015 - 2016			2.84									True


			A085			Arathi			Sabu			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4			Valued Perfomer			2.58			Published			Yes			Appraisal Cycle 2015 - 2016			2.58									True


			A086			Atul			Sunil			15-Jul-2002			Ranjith Vyasan			A091			Finance			AP Executive			Level 3			Valued Perfomer			2.85			Published			No			Appraisal Cycle 2015 - 2016			3.01									True


			A087			Prabhu			Dev			10-Apr-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Valued Perfomer			2.90			Published			Yes			Appraisal Cycle 2015 - 2016			2.67									True


			A089			Asma			Khan			01-Sep-2006			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 3			Valued Perfomer			2.74			Published			Yes			Appraisal Cycle 2015 - 2016			2.45									True


			A091			Ranjith			Vyasan			01-Jan-1995			Vijay Kumar			A001			Finance			Finance Analyst			Level 4			Valued Perfomer			2.22			Published			No			Appraisal Cycle 2015 - 2016			2.76									True


			A092			Prakash			Rajendran			01-Mar-2001			Raguram V			A019			Finance			Accounts Analyst			Level 3			Valued Perfomer			2.62			Published			No			Appraisal Cycle 2015 - 2016			2.70									True


			A093			Sreeni			Swaminathan			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Senior Engineer			Level 3			Valued Perfomer			2.77			Published			Yes			Appraisal Cycle 2015 - 2016			2.60									True


			A094			Meria			Jacob			15-Jul-2002			Ranjith Vyasan			A091			Software Engineering			Project Lead			Level 3			Valued Perfomer			2.84			Published			Yes			Appraisal Cycle 2015 - 2016			2.94									True


			A098			Will			Lewis			15-Sep-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Valued Perfomer			2.83			Published			No			Appraisal Cycle 2015 - 2016			2.72									True


			A099			Vinod			Bhasker			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 3			Valued Perfomer			1.52			Published			No			Appraisal Cycle 2015 - 2016			2.10									True


			Appraisal Cycle 2016 - 2017- 19 employees


			Not Provided- 2 employee


			A085			Arathi			Sabu			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Project Manager			Level 4						1.39			InProgress						Appraisal Cycle 2016 - 2017			1.46									True


			A099			Vinod			Bhasker			01-Mar-1996			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 3						2.84			InProgress						Appraisal Cycle 2016 - 2017			2.48									True


			Excellent Perfomer- 2 employee


			A002			Varun			Krishnan			02-Dec-2017			Ravi Vyas			A021												Excellent Perfomer			3.00			InProgress			Yes			Appraisal Cycle 2016 - 2017			3.02									True


			A035			Anouja			Ansar			16-Mar-2016			Raguram V			A019			Software Engineering			Engineer			Level 1			Excellent Perfomer			3.10			InProgress						Appraisal Cycle 2016 - 2017			3.43									True


			Improving Performer- 3 employee


			A008			Asha			sarath			10-Feb-2007			Raguram V			A019			Sales			Sales Manager			Level 3			Improving Performer			2.99			InProgress			No			Appraisal Cycle 2016 - 2017			2.79			1.98						True


			A095			Sukanya			Selvam			10-Apr-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Improving Performer			1.44			InProgress						Appraisal Cycle 2016 - 2017			1.22									True


			A098			Will			Lewis			15-Sep-2016			Ranjith Vyasan			A091			Software Engineering			Engineer			Level 1			Improving Performer			1.67			Approved			No			Appraisal Cycle 2016 - 2017			2.50									True


			Non Performer- 1 employee


			A097			Sudakar			Kesavan			01-Sep-2006			Ranjith Vyasan			A091			Software Engineering			Senior Engineer			Level 3			Non Performer			1.45			InProgress			No			Appraisal Cycle 2016 - 2017			1.57									True


			Valued Perfomer- 11 employee


			A007			Ali			Akbar			08-Feb-2005			Raguram V			A019			Sales			Head of Sales			Level 4			Valued Perfomer			2.85			InProgress			No			Appraisal Cycle 2016 - 2017												True


			A009			Arun			Kumar			12-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Valued Perfomer			2.67			InProgress			Yes			Appraisal Cycle 2016 - 2017			2.92									True


			A014			Priyanka			Pillai			14-Feb-2002			Raguram V			A019			HR			Recruitment Manager			Level 3			Valued Perfomer			3.19			Approved			Yes			Appraisal Cycle 2016 - 2017			3.46									True


			A015			Sruthi			Sunny			16-Feb-2016			Raguram V			A019			HR			Recruitment Executive			Level 1			Valued Perfomer			2.56			Published			Yes			Appraisal Cycle 2016 - 2017			2.19									True


			A020			Raj			Krishnan			01-Mar-2001			Raguram V			A019			Finance			Senior Finance Manager			Level 4			Valued Perfomer			2.53			Published			No			Appraisal Cycle 2016 - 2017			2.58									True


			A022			Vishal			Krishnan			26-Feb-1997			Raguram V			A019			Marketing			Marketing Analyst			Level 3			Valued Perfomer			2.66			Published			No			Appraisal Cycle 2016 - 2017			2.54									True


			A026			Deepti			shankar			28-Feb-2016			Raguram V			A019			Sales			Assistant Sales Manager			Level 1			Valued Perfomer			1.47			Approved			No			Appraisal Cycle 2016 - 2017			2.45									True


			A027			Azeez			Rahman			15-Mar-2005			Raguram V			A019			Sales			Sales Manager			Level 4			Valued Perfomer			2.68			Published			No			Appraisal Cycle 2016 - 2017			2.63									True


			A028			Aswathy			Menon			20-Jun-2007			Raguram V			A019			HR			HR Business Partner			Level 3			Valued Perfomer			3.21			InProgress			No			Appraisal Cycle 2016 - 2017			2.94			2.85						True


			A086			Atul			Sunil			15-Jul-2002			Ranjith Vyasan			A091			Finance			AP Executive			Level 3			Valued Perfomer			2.94			InProgress			No			Appraisal Cycle 2016 - 2017			2.98									True


			A092			Prakash			Rajendran			01-Mar-2001			Raguram V			A019			Finance			Accounts Analyst			Level 3			Valued Perfomer			2.65			InProgress			No			Appraisal Cycle 2016 - 2017			2.59									True


			Appraisal Cycle- 2018-2019- 12 employees


			Excellent Performer- 2 employee


			A047			Ashok			Kumar			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Excellent Performer			3.18			InProgress			Yes			Appraisal Cycle- 2018-2019			2.16			2.21			2.10			True


			A109			Zabie			Mohan			20-Sep-2004			Ravi Vyas			A021			HR			Engineer			Level 3			Excellent Performer			3.22			InProgress			Yes			Appraisal Cycle- 2018-2019			2.22									True


			Exceptional Performer- 1 employee


			A079			Karthik			Prabakar			29-Aug-2017			Ravi Vyas			A021			Finance			Project Lead			Level 2			Exceptional Performer			3.99			InProgress			No			Appraisal Cycle- 2018-2019			2.18			2.28			2.07			True


			Improving Performer- 2 employee


			A041			Sameer			sharma			01-Mar-1996			Ravi Vyas			A021			Software Engineering			Engineer			Level 3			Improving Performer			1.80			InProgress			No			Appraisal Cycle- 2018-2019			2.34			2.03			1.88			True


			A153			Nanda			Kumar			29-Aug-2017			Ravi Vyas			A021			Marketing			Engineer			Level 4			Improving Performer			1.90			InProgress			No			Appraisal Cycle- 2018-2019			2.07			2.15			2.12			True


			Non Performer- 1 employee


			A043			Keerthi			Raman			10-Apr-2016			Ravi Vyas			A021			Software Engineering			Engineer			Level 1			Non Performer			1.81			InProgress			No			Appraisal Cycle- 2018-2019			1.93			1.85			1.74			True


			Valued Performer- 6 employee


			A0152			Nadish			Mehta			22-Feb-2017			Ravi Vyas			A021			Sales			Engineer			Level 3			Valued Performer			2.91			InProgress						Appraisal Cycle- 2018-2019			2.21			2.16			2.10			True


			A034			Jaya			Rajesh			15-Jul-2002			Ravi Vyas			A021			Finance			Engineer			Level 3			Valued Performer			3.48			InProgress			No			Appraisal Cycle- 2018-2019			1.97			1.80			1.78			True


			A051			Mukesh			Sharma			01-Sep-2006			Ravi Vyas			A021			Software Engineering			Project Lead			Level 3			Valued Performer			2.30			InProgress			Yes			Appraisal Cycle- 2018-2019			2.42			2.20			2.30			True


			A106			Tanay			Swamy			01-May-2011			Ravi Vyas			A021			Marketing			Engineer			Level 2			Valued Performer			2.24			InProgress			No			Appraisal Cycle- 2018-2019			1.99									True


			A108			Tanishka			Vimal			12-Jul-2010			Ravi Vyas			A021			Sales			Engineer			Level 2			Valued Performer			2.06			InProgress			No			Appraisal Cycle- 2018-2019			2.37									True


			A110			Zaalia			Omer			01-Apr-2008			Ravi Vyas			A021			HR			Engineer			Level 3			Valued Performer			2.79			InProgress			Yes			Appraisal Cycle- 2018-2019			2.63									True
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Sheet1


			Total - 127 employees


			Employee Number			First Name			Provider Name			Provider Relationship			Category			Provided On			Comments


			A019			Raguram			Vijay Kumar			Primary Manager			Appreciation			02-Dec-2016			Thanks Ravi, for your great support and guidance.


			A080			Vijay			Varun Krishnan			Peer			Appreciation			02-Dec-2016			Thanks for your timely help in Production roll out!


			A002			Varun			Raguram V			Primary Manager			Awards			03-Dec-2016			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hardwork and support. You are the Employee of the Month


			A007			Ali			Raguram V			Primary Manager			Appreciation			03-Dec-2016			Congratulations!!!! i am so happy to hear that you are the new star gladiator. Proud of you and keep this spirit.


			A007			Ali			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organization, Expecting a lot from you.


			A007			Ali			Hari Krishnan			HR			Awards			03-Dec-2016			Well done .You are the new Role Star of our department, well deserved, Keep it up,


			A008			Asha			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organization, Expecting a lot from you.


			A009			Arun			Raguram V			Primary Manager			Appreciation			03-Dec-2016			Congratulations !!!!  i am so happy to hear that you are the new star gladiator. Proud of you and keep this spirit.


			A009			Arun			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance.


			A013			Hari			Raguram V			Primary Manager			Appreciation			03-Dec-2016			Thank you so much  for choosing me for this title, Its a great recognition for the efforts i have put and it motivates me to do a lot more ;D


			A013			Hari			Ali Akbar			Peer			Appreciation			03-Dec-2016			Thank you so much for this recognition. This certainly adds more responsibility on my shoulders to work better and put more efforts


			A013			Hari			Alexander John			Skip Level Manager			Awards			03-Dec-2016			CONGRATULATIONS!!!!! You deserved it for your commitment and sincerity you have shown. Keep it up.You are a Role Star


			A014			Priyanka			Raguram V			Primary Manager			Awards			03-Dec-2016			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hardwork and support. You are our new Star Gladiator


			A015			Sruthi			Raguram V			Primary Manager			Awards			03-Dec-2016			CONGRATULATIONS!!!!! You deserved it for your commitment and sincerity you have shown. Keep it up.You are a Role Star.


			A019			Raguram			Ali Akbar			Reportee			Appreciation			03-Dec-2016			Congratulations on your new title, Keep Inspiring us.


			A150			Alexander			Alexander John			Self			Appreciation			03-Dec-2016			Congrats Man,  i am so happy to hear that you are the new star gladiator. Proud of you and keep this spirit.


			A019			Raguram			Alexander John			Primary Manager			Appreciation			03-Dec-2016			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hard work and support.


			A019			Raguram			Hari Krishnan			Reportee			Awards			03-Dec-2016			Yes Buddy, I am not surprised and yeah am really happy to say that you are the Employee of the year of CAR INFOTECH for this calendar year. Well deserved brother, Keep rocking


			A020			Raj			Raguram V			Primary Manager			Awards			03-Dec-2016			CONGRATULATIONS!!!!! You deserved it for your commitment and sincerity you have shown. Keep it up.You are the Employee of the Month


			A021			Ravi			Vijay Kumar			Primary Manager			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A022			Vishal			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance.


			A026			Deepti			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organization, Expecting a lot from you.


			A027			Azeez			Raguram V			Primary Manager			Appreciation			03-Dec-2016			You are doing a great job for our organisation, keep it up, We are looking forward more from you.


			A028			Aswathy			Raguram V			Primary Manager			Appreciation			03-Dec-2016			You are doing a great job for our organisation, keep it up, We are looking forward more from you.


			A029			Ajay			Raguram V			Primary Manager			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance


			A033			Kishor			Sameer sharma			Peer			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A034			Jaya			Raguram V			Primary Manager			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A035			Anouja			Raguram V			Primary Manager			Awards			03-Dec-2016			The client is very impressed by your technical skills and eagerness to always support the team and management. Thank you for all your hard work and support  . You are a Role Star


			A041			Sameer			Raguram V			Peer			Confidential Notes			03-Dec-2016			You have to really focus and concentrate more on your technical skills and should try to build a positive attitude and take up more responsibilities. Be a little more professional.


			A042			Anand			Ashok Kumar			Peer			Appreciation			03-Dec-2016			You are doing a great job for our organization, keep it up, We are looking forward more from you.


			A043			Keerthi			Ravi Vyas			Primary Manager			Appreciation			03-Dec-2016			The client is very impressed by your  technical skills and eagerness to always support the team and management. Thank you for all your hard work and support.


			A043			Keerthi			Hari Krishnan			HR			Awards			03-Dec-2016			The client is very impressed by your technical skills and eagerness to always support the team and management. Thank you for all your hard work and support. You are the Employee of this Month


			A047			Ashok			Ravi Vyas			Primary Manager			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance.


			A048			Vishnu			Ravi Vyas			Primary Manager			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organization , Expecting a lot from you.


			A049			Shilpa			Ravi Vyas			Primary Manager			Appreciation			03-Dec-2016			You are doing a great job for our organization, keep it up, We are looking forward more from you.


			A050			Sunny			Ravi Vyas			Primary Manager			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance


			A051			Mukesh			Ravi Vyas			Primary Manager			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going


			A079			Karthik			Ravi Vyas			Primary Manager			Unique Contribution			03-Dec-2016			You have done an excellent job and i would like to recognize your potential as a leader. You have not only done your work to the highest standards but have also inspired others to do their best,  you are a  unique contributor!!


			A080			Vijay			Ravi Vyas			Primary Manager			Awards			03-Dec-2016			The client is very impressed by your technical skills and eagerness to always support the team and management. Thank you for all your hard work and support. You are a Role Star.


			A081			Surya			Ravi Vyas			Primary Manager			Appreciation			03-Dec-2016			You are doing a great job for our organization, keep it up, We are looking forward more from you.


			A082			Anjali			Hari Krishnan			HR			Awards			03-Dec-2016			The client is very impressed by your technical skills and eagerness to always support the team and management. Thank you for all your hard work and support


			A083			Zeba			Alexander John			Skip Level Manager			Unique Contribution			03-Dec-2016			You have done a excellent job and i would like to recognize your potential as a leader. You have not only done your work to the highest standards but have also inspired others to do their best,  you are a unique contributor!!


			A084			Anagha			Ravi Vyas			Primary Manager			Awards			03-Dec-2016			CONGRATULATIONS!!!!! You deserved it for your commitment and sincerity you have shown. Keep it up.You are a Role Star


			A085			Arathi			Abhilash Kumar			Peer			Appreciation			03-Dec-2016			You are doing a great job for our organization, keep it up, We are looking forward more from you.


			A086			Atul			Raguram V			Peer			Areas of Improvement			03-Dec-2016			Try to complete your work with in the deadlines, i am getting a lot of complaints about it. Please take care about this.


			A087			Prabhu			Surya Dev			Peer			Appreciation			03-Dec-2016			You are doing a great job for our organization , keep it up, We are looking forward more from you.


			A087			Prabhu			Hari Krishnan			HR			Unique Contribution			03-Dec-2016			You have done a excellent job and i would like to recognize your potential as a leader. You have not only done your work to the highest standards but have also inspired others to do their best,  you are a unique contributor!!


			A088			Ayyappan			Raguram V			Peer			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A089			Asma			Raguram V			Peer			Areas of Improvement			03-Dec-2016			You are really good in many aspects, you can really focus and work on your technical skills and attend some technical training sessions, that will help you to improve your performance.


			A090			Abhilash			Raguram V			Peer			Areas of Improvement			03-Dec-2016			Ftxtcyffycycftf


			A091			Ranjith			Ali Akbar			Peer			Appreciation			03-Dec-2016			Thank you so much. This wouldn't have been possible with out your sincere support. Thank you so much and keep supporting me :p


			A091			Ranjith			Vijay Kumar			Primary Manager			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A092			Prakash			Raguram V			Peer			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organization, Expecting a lot from you.


			A093			Sreeni			Meria Jacob			Peer			Appreciation			03-Dec-2016			You are doing a great job for our organization, keep it up, We are looking forward more from you.


			A094			Meria			Raguram V			Peer			Areas of Improvement			03-Dec-2016			I can see a good potential in you, If you can focus more on your communication, presentation and technical skills, you can make a difference for our organisation, Expecting a lot from you.


			A095			Sukanya			Raguram V			Peer			Awards			03-Dec-2016			CONGRATULATIONS!!!!! You deserved it for your commitment and sincerity you have shown. Keep it up.You are a Role Star.


			A096			Nandini			Raguram V			Peer			Awards			03-Dec-2016			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hard work and support. You are our new Star Gladiator


			A097			Sudakar			Raguram V			Peer			Appreciation			03-Dec-2016			You are inspiring us continuously by your commitment and hard work. Results says it all, keep going.


			A098			Will			Raguram V			Peer			Appreciation			03-Dec-2016			You are doing a great job for our organisation, keep it up, We are looking forward more from you.


			A099			Vinod			Raguram V			Peer			Appreciation			03-Dec-2016			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hard work


			A100			Ramesh			Raguram V			Primary Manager			Appreciation			03-Dec-2016			You are doing a great job for our organisation, keep it up, We are looking forward more from you.


			A101			Adhil			Hari Krishnan			HR			Confidential Notes			03-Dec-2016			You have to put lot more efforts and try to understand things properly before taking decisions. I know u can do a great job for our team.


			A102			Umesh			Hari Krishnan			HR			Appreciation			03-Dec-2016			Well done  you have done a great job in recruiting new employees which met the expectation of our team good job


			A098			Will			Hari Krishnan			HR			Unique Contribution			06-Dec-2016			Thanks Ram for your extended support in Production roll out. Keep it up.


			A007			Ali			Raguram V			Primary Manager			Appreciation			07-Dec-2016			Fantastic job in project A


			A002			Varun			Raguram V			Primary Manager			Awards			22-Feb-2017			great work..


			A008			Asha			Raguram V			Primary Manager			Awards			13-Mar-2017			good job


			A008			Asha			Raguram V			Primary Manager			Unique Contribution			24-Mar-2017			Well done


			A090			Abhilash			Raguram V			Peer			Appreciation			31-Oct-2017			Test


			A090			Abhilash			Raguram V			Peer			Awards			31-Oct-2017			Good work


			A150			Alexander			Hari Krishnan			Reportee			Awards			01-Nov-2017			Alex 2.31 pm Mbl


			A150			Alexander			Hari Krishnan			Reportee			Awards			01-Nov-2017			Alex 4.40pm Mbl


			A009			Arun			Ali Akbar			Peer			Appreciation			02-Nov-2017			Congrats on the award.


			A007			Ali			Hari Krishnan			HR			Appreciation			02-Nov-2017			Ali, congrats on your anniversary.


			A008			Asha			Raguram V			Primary Manager			Awards			10-Jan-2017			The client is very impressed by his technical skills and eagerness to always support the team and management. Thank you for all your hard work and support. You are our new Star Gladiator


			A029			Ajay			Raguram V			Primary Manager			Awards			11-Sep-2017			Fantasic job during the admissions time in managing new students


			A029			Ajay			Raguram V			Primary Manager			Confidential Notes			27-Sep-2017			Great job presenting the product during sales demo. This helped to get the confidence of customers.


			A002			Varun			Raguram V			Primary Manager			Confidential Notes			27-Sep-2017			Good News ! You have been promoted ! Congratulations


			A002			Varun			Raguram V			Primary Manager			One on One			27-Sep-2017			You could work on your assertiveness!


			A090			Abhilash			Raguram V			Peer			Areas of Improvement			28-Sep-2017			Test abilash 14.33


			A101			Adhil			Hari Krishnan			HR			Awards			29-Sep-2017			Well done ,,,,7.07pm 3/10


			A101			Adhil			Raguram V			Peer			Confidential Notes			01-Oct-2017			confidential notes


			A033			Kishor			Raguram V			Primary Manager			Awards			02-Oct-2017			Good job with the customer service


			A079			Karthik			Raguram V			Primary Manager			Awards			03-Oct-2017			fantastic job


			A007			Ali			Hari Krishnan			HR			Awards			03-Oct-2017			Great work


			A1101			Vamsii			Hari Krishnan			HR			Areas of Improvement			03-Oct-2017			All the best ,good one 7.34pm


			A009			Arun			Hari Krishnan			HR			Awards			04-Oct-2017			Hi good job well done 10.34am 04/10


			A009			Arun			Hari Krishnan			HR			Awards			04-Oct-2017			Hi good job well done 10.34am 04/10


			A1101			Vamsii			Hari Krishnan			HR			Awards			04-Oct-2017			Hi good job well done 10.35am 04/10


			A082			Anjali			Hari Krishnan			HR			Awards			04-Oct-2017			Hi good job well done 10.41am 04/10


			A082			Anjali			Hari Krishnan			HR			Areas of Improvement			04-Oct-2017			Hi good job well done 10.34am 04/10


			A014			Priyanka			Hari Krishnan			HR			Awards			04-Oct-2017			You have done a great job ,keep going,all the best  -web ,11.32am 4/10


			A090			Abhilash			Hari Krishnan			HR			One on One			04-Oct-2017			Hi good job well done.Keep up the good work.i


			A019			Raguram			Raguram V			Self			Confidential Notes			06-Oct-2017			Tesr


			A008			Asha			Raguram V			Primary Manager			Appreciation			06-Oct-2017			Great job presenting the product during sales demo. This helped to get the confidence of customers.


			A090			Abhilash			Raguram V			Peer			Areas of Improvement			06-Oct-2017			Re


			A029			Ajay			Raguram V			Primary Manager			Appreciation			09-Oct-2017			Great job on sales demo!!


			A007			Ali			Raguram V			Primary Manager			Awards			12-Oct-2017			good job


			A029			Ajay			Raguram V			Primary Manager			Awards			13-Oct-2017			Fantastic job, AJay


			A035			Anouja			Raguram V			Primary Manager			Awards			13-Oct-2017			dantastic job


			A019			Raguram			Raguram V			Self			Appreciation			20-Oct-2017			Customer a has appreaciated my work


			A150			Alexander			Raguram V			Reportee			Awards			20-Oct-2017			fantastic job


			A101			Adhil			Raguram V			Peer			Awards			11-Jul-2017			good job


			A029			Ajay			Raguram V			Primary Manager			Appreciation			28-Jul-2017			helllo test


			A008			Asha			Raguram V			Primary Manager			Areas of Improvement			23-Oct-2017			You have to improve the quality of your deliverables.


			A007			Ali			Raguram V			Primary Manager			Appreciation			26-Oct-2017			Congrats on the sucess.


			A019			Raguram			Raguram V			Self			One on One			27-Oct-2017			had one on one meeting with x.


			A103			Avinash			Raguram V			Peer			Appreciation			19-May-2017			Fantastic job on the presentation to Aspire, Avi.  It was received very well and thank you for a quick turn-around.  Really appreciate it.


			A008			Asha			Raguram V			Primary Manager			Awards			09-Jan-2018			good job


			A001			Vijay			Raguram V			Peer			Awards			28-Feb-2018			test


			A001			Vijay			Raguram V			Peer			Appreciation			14-Mar-2018			Good Work.


			A001			Vijay			Raguram V			Peer			Appreciation			22-May-2018			congrats


			A001			Vijay			Raguram V			Peer			Awards			22-May-2018			You have done the good job.


			A008			Asha			Raguram V			Primary Manager			Appreciation			23-May-2018			good one


			A013			Hari			Raguram V			Peer			Appreciation			11-Jul-2018			Test


			A019			Raguram			Raguram V			Self			Appreciation			11-Jul-2018			test


			A008			Asha			Raguram V			Primary Manager			Awards			16-Jul-2018			Good Job on project 1


			A008			Asha			Raguram V			Primary Manager			Appreciation			17-Jul-2018			thank u for helping me


			A009			Arun			Ravi Vyas			Peer			Awards			06-Aug-2018			great job


			A013			Hari			Ravi Vyas			Peer			Appreciation			06-Aug-2018			Good Job launching the new HR App!!


			A021			Ravi			Hari Krishnan			HR			Awards			06-Aug-2018			Good Job


			A021			Ravi			Hari Krishnan			HR			Awards			06-Aug-2018			Great achievement.


			A021			Ravi			Hari Krishnan			HR			Awards			06-Aug-2018			Good Job


			A049			Shilpa			Ravi Vyas			Primary Manager			Awards			11-Sep-2018			fantastic job shilpa on project A


			A090			Abhilash			Hari Krishnan			HR			Awards			18-Sep-2018			test


			A084			Anagha			Ravi Vyas			Primary Manager			Awards			04-Oct-2018			good job


			A080			Vijay			Ravi Vyas			Primary Manager			Awards			05-Oct-2018			Well done in project x
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Sheet1


			Total - 164 employees


			Employee Number			First Name			Last Name			SMART Goal Name			Description			Measure			Target			Units			Due Date			Completed Date			Achieved On Date			Start Date			Achieved Target			Completion %			Overdue			Lagging			OnTrack


			A001			Vijay			Kumar			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos


			A001			Vijay			Kumar			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A001			Vijay			Kumar			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			31-Dec-2016			02-Dec-2016			01-Dec-2016			01-Jun-2016			20			50


			A001			Vijay			Kumar			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			31-Dec-2016						01-Dec-2016			01-Jun-2016			15			60			727			YES			NO


			A001			Vijay			Kumar			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			31-Dec-2016						01-Dec-2016			01-Jun-2016			90			82			727			YES			NO


			A001			Vijay			Kumar			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A001			Vijay			Kumar			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%												23-Nov-2016


			A001			Vijay			Kumar			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			31-Dec-2016						01-Dec-2016			01-Jun-2016			7			70			727			YES			NO


			A007			Ali			Akbar			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			11-Jan-2017			12-Jan-2017			30-Dec-2016			01-Jun-2015			8			80			716			YES			NO


			A007			Ali			Akbar			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos									29-Nov-2016


			A007			Ali			Akbar			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			05-Jan-2017						30-Dec-2016			01-Jun-2015			22			88			722			YES			NO


			A007			Ali			Akbar			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A007			Ali			Akbar			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%												23-Nov-2016


			A007			Ali			Akbar			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			11-Jan-2017			31-Dec-2016			30-Dec-2016			01-Jun-2015			35			88


			A007			Ali			Akbar			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A007			Ali			Akbar			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			11-Jan-2017						30-Dec-2016			01-Jun-2015			105			95			716			YES			NO


			A008			Asha			sarath			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			24-Nov-2016						02-Dec-2016			01-Jan-2014			25			100			764			NO			YES


			A008			Asha			sarath			Quality			Since software is also a product, so its quality is primary from the user’s point of view.  Thorough testing ensures superior quality.           Quality depends on various factors, such as correctness, integrity, efficiency, and reliability.  So to achieve quality you have to achieve all the above mentioned factors of Quality.			Testing Reports			100			%


			A008			Asha			sarath			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			22-Nov-2016						02-Dec-2016						22						766


			A008			Asha			sarath			Delivery Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing.			Testing Reports						%															25


			A008			Asha			sarath			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			22-Jun-2016						02-Dec-2016			01-Jan-2014			4			40			919			YES			NO


			A008			Asha			sarath			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			30-Nov-2016						02-Dec-2016			01-Jan-2014			110			100			758			NO			YES


			A009			Arun			Kumar			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			31-Mar-2016			31-Mar-2016			02-Dec-2016			01-Jan-2016			36			90			1002			YES			NO


			A009			Arun			Kumar			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			31-Mar-2016			31-Mar-2016						01-Jan-2016			8			80			1002			YES			NO


			A009			Arun			Kumar			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			02-Nov-2016			31-Mar-2016			02-Dec-2016			02-Jun-2015			23			92


			A014			Priyanka			Pillai			Effective Recruitment and Staffing			High-performing organizations will effectively manage their recruitment and staffing. They will get more people to seek employment in their company, do a better job at screening applicants and then provide the best training possible to turn these employees into assets.			Employee Performance			1						30-Dec-2016									05-Oct-2016			1						728


			A014			Priyanka			Pillai			Develop Leaders			HR must help set priorities for leadership development, especially for future leaders. This requires providing enough support, including senior mentors, training and professional development so that managers will succeed. Future leaders need formal paths for increasing their responsibilities as they develop leadership skills.			Employee Performance						Nos			30-Dec-2016			02-Dec-2016						05-Oct-2016			1


			A014			Priyanka			Pillai			Employee Related - Attrition			Should strive towards minimum attrition by taking care of employee growth, mentoring and overall development.			Attrition rate at the Reporting level, Continuous objective Feedback provided			18			%			30-Dec-2016						30-Nov-2016			05-Oct-2016			8			44			728			YES			NO


			A014			Priyanka			Pillai			Increase Efficiency			Managers and HR experts work together to increase the efficiency of business groups and individuals that perform work routines. This goal sometimes requires analyzing the smallest components of work routines and how they fit the larger process. Experts look for duplication of work to be eliminated and for collaborative partnerships to create between different business functions.			Employee Performance									30-Dec-2016									05-Oct-2016			1						728


			A015			Sruthi			Sunny			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			01-Oct-2016						01-Dec-2016			01-Jun-2016			14			56			818			YES			NO


			A015			Sruthi			Sunny			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			31-Dec-2016						01-Dec-2016			01-Jun-2016			6			60			727			YES			NO


			A015			Sruthi			Sunny			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			01-Oct-2016			02-Dec-2016			01-Dec-2016			01-Jul-2016			75			188


			A015			Sruthi			Sunny			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			01-Oct-2016						01-Dec-2016			01-Jun-2016			75			68			818			YES			NO


			A019			Raguram			V			Recruit 5 new sales people									5						30-Nov-2017									01-Oct-2017			3						393


			A019			Raguram			V			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A019			Raguram			V			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%												23-Nov-2016


			A019			Raguram			V			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos


			A019			Raguram			V			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			21-Dec-2016									05-Apr-2016			25			23			737			YES			NO


			A019			Raguram			V			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A019			Raguram			V			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			09-Dec-2016									13-Apr-2016			0			0			749			YES			NO


			A019			Raguram			V			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			31-Oct-2018									01-Jan-2018			25			100


			A019			Raguram			V			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			25-Nov-2016									23-Nov-2016			30			75			763			YES			NO


			A020			Raj			Krishnan			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			01-Jun-2016			02-Dec-2016			01-Dec-2016			01-Jan-2016			20			50


			A020			Raj			Krishnan			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			01-Jun-2016						01-Dec-2016			01-Jun-2016			12			48			940			YES			NO


			A020			Raj			Krishnan			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			01-Jun-2016						01-Dec-2016			01-Jan-2016			12			11			940			YES			NO


			A020			Raj			Krishnan			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			01-Jun-2016						01-Dec-2016			01-Jan-2016			4			40			940			YES			NO


			A021			Ravi			Vyas			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%


			A021			Ravi			Vyas			Sales target for 2020			Sales target			No. of customers won			1


			A021			Ravi			Vyas			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			23-Aug-2018									01-Jun-2018						0			127			YES			NO


			A021			Ravi			Vyas			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%


			A021			Ravi			Vyas			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			25-Aug-2018									01-Jun-2018			50			50			125			YES			NO


			A021			Ravi			Vyas			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%


			A021			Ravi			Vyas			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%


			A022			Vishal			Krishnan			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			31-Dec-2016			02-Dec-2016			01-Dec-2016			15-Jun-2016			35			88


			A022			Vishal			Krishnan			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			31-Dec-2016						01-Dec-2016			22-Jun-2016			23			92			727			YES			NO


			A022			Vishal			Krishnan			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			31-Dec-2016						01-Dec-2016			15-Jun-2016			105			95			727			YES			NO


			A022			Vishal			Krishnan			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			31-Dec-2016						01-Dec-2016			15-Jun-2016			7			70			727			YES			NO


			A027			Azeez			Rahman			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			08-Feb-2017						30-Dec-2016			26-Nov-2015			60			55			688			YES			NO


			A027			Azeez			Rahman			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			18-Jan-2017						31-Dec-2016			26-Nov-2015			10			40			709			YES			NO


			A027			Azeez			Rahman			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			18-Jan-2017						06-Jan-2017			23-Nov-2016			10			25			709			YES			NO


			A027			Azeez			Rahman			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			08-Feb-2017						30-Dec-2016			12-Nov-2015			5			50			688			YES			NO


			A028			Aswathy			Menon			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos			18-Nov-2015			02-Dec-2016			11-Nov-2015						80


			A028			Aswathy			Menon			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			18-Nov-2015						11-Nov-2015						17						1136


			A028			Aswathy			Menon			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			18-Nov-2015						11-Nov-2015						6						1136


			A028			Aswathy			Menon			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			18-Nov-2015			02-Dec-2016			11-Nov-2015			23-Nov-2016			20			50


			A029			Ajay			Ghosh			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?						1			%			11-Jul-2018									02-Apr-2018


			A029			Ajay			Ghosh			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A029			Ajay			Ghosh			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A029			Ajay			Ghosh			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A029			Ajay			Ghosh			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?			Testing Reports			11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A029			Ajay			Ghosh			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A029			Ajay			Ghosh			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A029			Ajay			Ghosh			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018


			A033			Kishor			Varma			Customer Satisfaction			Based on the inputs given by customer in the bi-annual customer satisfaction survey or any other mode.			Overall Customer Satisfaction index			10			Pts			31-Mar-2016			31-Mar-2016						01-Jan-2016			9			90			1002			YES			NO


			A033			Kishor			Varma			Project Related - Timeliness			Timely delivery and milestone achievement, client escalations.  Was he able to complete the project on time?			Clear Milestone definition and achievement; Scope control and change Management; Risk Management; Client Escalations; Supporting account manager; Regular meetings with client (minimum once a fortnight)			90			%			31-Mar-2016			31-Mar-2016			02-Dec-2016			01-Jan-2016			89			99			1002			YES			NO


			A033			Kishor			Varma			Employee Related - Attrition			Should strive towards minimum attrition by taking care of employee growth, mentoring and overall development.			Attrition rate at the Reporting level, Continuous objective Feedback provided			18			%			31-Mar-2016			31-Mar-2016			02-Dec-2016			01-Jan-2016			19			106			1002			NO			YES


			A033			Kishor			Varma			Process compliance			Ensure all projects comply with the Organizational processes  and achieve the targets set, Usage of PRISM and other systems to the fullest extent possible.  Ensure CDM's(confirmation, October Cycle, Annual Cycle) for the team is conducted on time			Overall Project Health Index/ THI			4						31-Mar-2016			31-Mar-2016						01-Jan-2016			5			125			1002			NO			YES


			A033			Kishor			Varma			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			31-Mar-2016									01-Jan-2016			40			100			1002			NO			YES


			A034			Jaya			Rajesh			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?			Testing Reports			11-Jul-2018			%			17-Oct-2018									05-Apr-2018			12-Jul-2018


			A034			Jaya			Rajesh			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018			50			56			51			YES			NO


			A034			Jaya			Rajesh			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018			1


			A034			Jaya			Rajesh			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018			Delivered The Product						66


			A035			Anouja			Ansar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			01-Jan-2015			02-Dec-2016			02-Dec-2016			01-Oct-2014			100			100


			A035			Anouja			Ansar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			01-Jan-2015						02-Jan-2015			01-Oct-2014			99			110			1457			NO			YES


			A041			Sameer			sharma			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			01-Dec-2016						02-Dec-2016			29-Nov-2016			12			12			757			YES			NO


			A041			Sameer			sharma			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018			Successfully Delivered The Product On Time.						66


			A041			Sameer			sharma			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			01-Dec-2016			01-Nov-2016			02-Jun-2013			01-Jan-2013			30			33			757			YES			NO


			A041			Sameer			sharma			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018			80			89			51			YES			NO


			A041			Sameer			sharma			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?						1			%			11-Jul-2018									02-Apr-2018			1


			A041			Sameer			sharma			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018			09-Aug-2018


			A042			Anand			Krishnan			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%


			A042			Anand			Krishnan			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%


			A043			Keerthi			Raman			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A043			Keerthi			Raman			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?						1			%			11-Jul-2018									02-Apr-2018


			A043			Keerthi			Raman			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A043			Keerthi			Raman			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A047			Ashok			Kumar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018			50			56			51			YES			NO


			A047			Ashok			Kumar			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?			Testing Reports			11-Jul-2018			%			17-Oct-2018									05-Apr-2018			12-Jul-2018


			A047			Ashok			Kumar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018			Successfully Delivered The Product On Time.						66


			A047			Ashok			Kumar			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018			1


			A051			Mukesh			Sharma			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			29-Aug-2018									05-Jul-2018			50			50			121			YES			NO


			A051			Mukesh			Sharma			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%															80


			A084			Anagha			Ashok			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A084			Anagha			Ashok			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A084			Anagha			Ashok			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A084			Anagha			Ashok			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018


			A087			Prabhu			Dev			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			31-Mar-2016									01-Jan-2016			91			101			1002			NO			YES


			A087			Prabhu			Dev			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			31-Mar-2016			31-Mar-2016						01-Jan-2016			102			102			1002			NO			YES


			A090			Abhilash			Kumar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			21-Oct-2015			02-Dec-2016			22-Aug-2015			02-Dec-2016			48			48			1164			YES			NO


			A090			Abhilash			Kumar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			26-Nov-2015			02-Dec-2016			16-Jun-2015			01-Jan-2014			41			46			1128			YES			NO


			A091			Ranjith			Vyasan			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			30-Dec-2016						02-Dec-2016			05-Oct-2016			25			250			728			NO			YES


			A091			Ranjith			Vyasan			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			30-Dec-2016						30-Nov-2016			04-Oct-2016			30			120			728			NO			YES


			A091			Ranjith			Vyasan			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			30-Dec-2016						30-Nov-2016			01-Oct-2016			20			50			728			YES			NO


			A092			Prakash			Rajendran			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos			01-Jun-2016			02-Dec-2016			01-Dec-2016			01-Jan-2016			20			80


			A092			Prakash			Rajendran			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%			01-Jun-2016						02-Dec-2016			01-Jan-2016			13			32			940			YES			NO


			A092			Prakash			Rajendran			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos			01-May-2016						01-Dec-2016			01-Jan-2016			8			80			971			YES			NO


			A099			Vinod			Bhasker			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			31-Dec-2016			30-Nov-2016						01-Oct-2016			91			101


			A099			Vinod			Bhasker			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			31-Dec-2016			30-Nov-2016			02-Dec-2016			01-Nov-2016			101			101			727			NO			YES


			A100			Ramesh			Nambiar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%			27-Jul-2016						20-Jul-2016			02-Dec-2016			90			90			884			YES			NO


			A100			Ramesh			Nambiar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			31-Aug-2016			02-Dec-2016			23-Nov-2016			02-Dec-2016			87			97


			A101			Adhil			Varma			Delivery Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing.			Testing Reports						%


			A101			Adhil			Varma			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A101			Adhil			Varma			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A101			Adhil			Varma			Customer Satisfaction			Based on the inputs given by customer in the bi-annual customer satisfaction survey or any other mode.			Overall Customer Satisfaction index			10			Pts


			A101			Adhil			Varma			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			Nos																		110


			A101			Adhil			Varma			Test			Test			Test									16-Feb-2017			14-Feb-2017			15-Feb-2017			15-Feb-2017			20						680


			A101			Adhil			Varma			Quality			Since software is also a product, so its quality is primary from the user’s point of view.  Thorough testing ensures superior quality.           Quality depends on various factors, such as correctness, integrity, efficiency, and reliability.  So to achieve quality you have to achieve all the above mentioned factors of Quality.			Testing Reports			100			%


			A101			Adhil			Varma			Project Related - Timeliness			Timely delivery and milestone achievement, client escalations.  Was he able to complete the project on time?			Clear Milestone definition and achievement; Scope control and change Management; Risk Management; Client Escalations; Supporting account manager; Regular meetings with client (minimum once a fortnight)			90			%


			A101			Adhil			Varma			Finance Goal			Description			Measure


			A101			Adhil			Varma			Certifications			Should get certified in Java, .net and Oracle			Verification Of Certificates


			A101			Adhil			Varma			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Measure to added			1			%			11-Jul-2018									02-Apr-2018


			A101			Adhil			Varma			Employee Related - Attrition			Should strive towards minimum attrition by taking care of employee growth, mentoring and overall development.			Attrition rate at the Reporting level, Continuous objective Feedback provided			18			%


			A101			Adhil			Varma			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A101			Adhil			Varma			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A101			Adhil			Varma			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A102			Umesh			Yadav			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%


			A102			Umesh			Yadav			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			100			%


			A107			Dhanya			Rajesh			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A107			Dhanya			Rajesh			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A107			Dhanya			Rajesh			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%												23-Nov-2016


			A107			Dhanya			Rajesh			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos


			A0151			Daaruk			Krishna			Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			Amount of money Billed			10			Nos


			A0151			Daaruk			Krishna			Goal 1234			Goal 1234


			A0151			Daaruk			Krishna			Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			Amount of money Billed			110			Nos


			A0151			Daaruk			Krishna			Pipe line strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			Based on the data from the CRM systems			25			Nos


			A0151			Daaruk			Krishna			Quality of deliverables			Some dec			Some measure			100						31-May-2018									01-Apr-2018


			A0151			Daaruk			Krishna			Project Related - Profitability			Project Profitability computed across all project handled by the PM.			Direct costs averaged across all projects, %age billing achieved in the project against the amount in SOW/Contract			40			%												23-Nov-2016


			A0151			Daaruk			Krishna			Goal 123			Goal 123			Goal 123


			A0152			Nadish			Mehta			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A0152			Nadish			Mehta			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?			Testing Reports			11-Jul-2018			%			17-Oct-2018									05-Apr-2018			15-Aug-2018


			A0152			Nadish			Mehta			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A0152			Nadish			Mehta			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?						1			%			11-Jul-2018									02-Apr-2018


			A0152			Nadish			Mehta			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A0152			Nadish			Mehta			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018			50			56			51			YES			NO


			A0152			Nadish			Mehta			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018			1


			A0152			Nadish			Mehta			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018			Successfully Deliver The Product On Time.						66


			A153			Nanda			Kumar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018						0			51			YES			NO


			A153			Nanda			Kumar			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?						11-Jul-2018			%			17-Oct-2018									05-Apr-2018


			A153			Nanda			Kumar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018									66


			A153			Nanda			Kumar			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?			Testing Reports			1			%			11-Jul-2018									02-Apr-2018			1


			A153			Nanda			Kumar			Understanding Requirements & Design			On his/her own, how well is the ratee able to understand the explicit requirements in full, and, based on his/her experience level, able to identify implicit requirements for the tasks in the assigned as well as related areas? 
In cases where help is needed, does it take an unreasonable effort from the seniors/peers to explain the requirements to the ratee? 
Were there instances where gaps in understanding existed even after the ratee confirmed that the requirements were understood? Were any of those gaps potentially disastrous?
Is the ratee able to do functional/technical impact analysis for the tasks owned by him/her?
Does the ratee have the ability to understand the design? 
Any escalation/appreciation, or any other strengths/improvement areas around this responsibility?			Testing Reports			11-Jul-2018			%			17-Oct-2018									05-Apr-2018			15-Aug-2018


			A153			Nanda			Kumar			Timeliness			The immediate goal about software testing is to find errors at any stage of software development.  More the bugs discovered at early stage, better will be the success rate about software testing			Testing Reports			90			%			07-Nov-2018									08-Feb-2018			50			56			51			YES			NO


			A153			Nanda			Kumar			Learning Ability			When being taught, does the ratee take an unreasonably long time to learn new skills? 
Is the ratee able to explore on his/her own and provide solutions to problems? 
What are the Technical and/or Functional skills learnt by the ratee in the last 6 months? How effectively does he/she use these learnings to produce better results for the customer and organization? Were all the new skills acquired from within the project or were some of them from outside?
Has the ratee taken any new certifications during this period?						1			%			11-Jul-2018									02-Apr-2018


			A153			Nanda			Kumar			Quality Of Deliverables			A project’s ultimate success is attributed to two key factors: the completion of the requirements as dictated by the scope and the inherent quality of the deliverable when it reaches its GA (General Availability) stage.  Customers will act quite unfavorably if they have to contend with sub-standard results in the form of a poor quality offering from an organization.Software engineer/Developer is one of the main person who is  responsible for the resultant quality of the deliverable.			Testing Reports			Should successfully deliver the product on time.			%			23-Oct-2018									05-Apr-2018			Successfully Delivered The Product On Time.						66
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Perception Gap Analysis Report


			Perception Gap  Analysis for  Vijay Kumar


			Designation:Manager			Cycle Name:Appraisal Cycle 2015 - 2016			Primary Manager:Alexander John


			Overall Score


			Rater			Score						Gap


			Self			2.85						Self			2.85


			Primary Manager			2.65						Average( Primary Manager )			2.65


			Co-Manager			0						Gap			0.2


			Skip Level Manager			0


			Section Wise Score


			Section Name			Self			Primary Manager			Average( Primary Manager )			Gap


			Smart Goals			1.65			1.5			1.5			0.15


			Job Skills			0.6			0.55			0.55			0.05


			Soft Skills			0.3			0.3			0.3			0


			Values			0.3			0.3			0.3			0


			Question Wise Section


			Section Name			Question			Description			Self			Primary Manager			Co-Manager			Skip Level Manager			Average( Primary Manager )			Gap


			Smart Goals			Pipe-line-strength			Steps salespeople take from initial contact with a potential customer, or prospect, to qualifying that prospect into a lead, and further validating that lead into a sales opportunity followed through the different stages until closed.  All sales opportunities arranged along each of the sales steps that make up your sales process is what the sales pipeline represents.			2			2			0			0			2			0


						Sales Target (Team)			A sales target is the number of products you need to sell to make a desired profit.  Sales targets allow you and your sales staff to: set clear goals.  pursue incentives and bonuses that motivate and reward.  As a team how many products they were able to sell.			3			3			0			0			3			0


						Project Related - Profitability			Project Profitability computed across all project handled by the PM.			3			2			0			0			2			1


						Sales Target (Individual)			A sales target is the number of products you need to sell to make a desired profit.  As an individual is he able to make a good contribution to achieve the teams target? how many products he is selling?			3			3			0			0			3			0


			Job Skills			Negotiation Skills			The ability to negotiate well in a positive atmosphere and obtain what is needed for the sale.Works hard to communicate his or her viewpoint and gets the other party to understand the situation skilfully. Generally obtains what is needed and is able to see both sides of the picture to create a win-win outcome.			3			3			0			0			3			0


						Requirement understanding			Was the ratee able to understand the explicit requirements with minimal / no guidance?

Was the ratee able to understand the product exploring it?

Was the ratee able to understand the implicit requirements with guidance from seniors?

Was the ratee able to identify &amp; raise query on conflicting requirements?

Was there any gap in requirement understanding?

Was the ratee able to assess feasibility aspects in automating the requirement / test case / use cases in consistent manner with guidance?

was the ratee able to understand &amp; evaluate right attributes to identify controls / objects in AUT?

Was the ratee able to assess test case / requirement is subjective enough to automate with minimal guidance?			3			2			0			0			2			1


						Consultative Selling			The salesperson must learns about customer needs before talking product.  Personal selling in which a salesperson plays the role of a consultant.  He or she first assists the buyer in identifying his or her needs, and then suggesting products that satisfy those needs.			3			3			0			0			3			0


						Team Management			Plays the role of an effective interface between Team members and Senior leadership by translating company goals appropriately for them and helping them understand their role in achieving those goals			3			3			0			0			3			0


			Soft Skills			Presentation Skills			The content. Too many sales people include far too much information in their presentations and open them by talking about their company instead of the buyer’s situation. Resist the “include everything but the kitchen sink” approach and only discuss the aspects of your offering that are critical for your prospect to know.			3			3			0			0			3			0


						 Results Focus			Does not allow for changes, conflicts or other issues to deflect the team from producing high quality results.  Is able to keep his calm and focus even under high pressure or conflict situations and continues to effectively guide the team.  Takes appropriate steps to monitor work quality and meeting of deadlines.   Vigilantly watches job processes, tasks and deliverables to ensure freedom from errors, omissions, or defects.			3			3			0			0			3			0


						Communication			Ability to communicate clearly and build positive relationship with the customers and others in the organization. Be confident in expressing your point.Tactfully converse with others.Accept feedback from others.			3			3			0			0			3			0


						Decision making			The ability to understand the problem, appreciate different viewpoints and make decisions in challenging situations (difficult customer situations, resource management aspects, etc.)Is able to think about multiple solutions/options and work out an amicable decision to ensure a win-win situation for all.Involves relevant stake holder interest when making decisions.			3			3			0			0			3			0


			Values			Collaboration and teamwork			Values and respects all stake holder’s perspectives, shares information and ensures others are kept informed.Proactively solicits inputs, ideas and opinions from others and promotes cross-functional collaboration to allow for integrated decision making.Demonstrates the ability to approach individual and team conflicts and facilitate mutually beneficial resolutions.Maintains a positive and professional reputation and cultivates effective relationships with both internal/ external stakeholders.Listens and responds appropriately in a timely manner to unanticipated situations and stakeholder requests or concerns and demonstrates willingness to take action on feedback.			3			3			0			0			3			0


						Integrity and Trust			Ensure consistency between words and actions; live up to promises.

Do not exaggerate.

Admit on having made a mistake, do not cover up or blame others for problems / mistakes.

Protect Confidential Information.

Accept responsibility for own performance and actions.			3			3			0			0			3			0


						Customer Focus			Understands client priorities and ensures that he keeps own and his/her team’s focus on achieving committed goals.Does not allow petty issues or interdepartmental conflicts to interfere in completion of work as committed to clients.   Always works on resolving such issues in client and project interests.			3			3			0			0			3			0


						Commitment			Commitment –Keeps his word, adheres to commitments, always meets his deadlines.

Professionalism - Positively presents Company within and outside the organization by his presentation of self (clean, appropriate dressing), communication and overall behavior with others.  Maintains a high quality in the finishing of work, presentation of documents and is always respectful and polite in his/her interaction with others.

Quality -  Makes work error free and closes all areas of work and does not leave gaps or some things undone or half done.			3			3			0			0			3			0


						Respect Everyone			Show respect for people from different cultural backgrounds and work effectively with them.

Avoid using cultural stereotypes to make judgements about people.

Understand and use appropriate cultural business etiquette.			3			3			0			0			3			0
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Employee Report (3).xls

Sheet1


			Total - 16 employees


			Employee Number			First Name			Email			Work Role			Department			Feedback Cycle Name			Training Course Name			Recommended By			Other Courses


			A090			Abhilash			abhilash@car.com			Senior Engineer			Software Engineering			Appraisal Cycle 2014 - 2015			People Management			Ranjith Vyasan


			A086			Atul			atul@car.com			Accountant			Finance			Appraisal Cycle 2014 - 2015			Presentation Skills			Ranjith Vyasan


			A098			Will			will@car.com			Senior Engineer			Software Engineering			Appraisal Cycle 2015 - 2016			Presentation Skills			Ranjith Vyasan			Communication Skills


			A083			Zeba			zeba@car.com			Manager			Sales			Appraisal Cycle 2015 - 2016			Presentation Skills			Ravi Vyas


			A008			Asha			asha@car.com			Manager			Sales			Appraisal Cycle 2015 - 2016			Presentation Skills			Raguram V


			A086			Atul			atul@car.com			Accountant			Finance			Appraisal Cycle 2014 - 2015			People Management			Ranjith Vyasan


			A020			Raj			raj@car.com			CFO			Finance			Appraisal Cycle 2014 - 2015			People Management			Raguram V			Management Course


			A013			Hari			hari@car.com			HR Director			HR			Appraisal Cycle 2014 - 2015			People Management			Raguram V


			A049			Shilpa			shilpa@car.com			Senior Engineer			Software Engineering			Appraisal Cycle 2014 - 2015			People Management			Ravi Vyas


			A048			Vishnu			vishnu@car.com			Project Head			Software Engineering			Appraisal Cycle 2014 - 2015			Presentation Skills			Ravi Vyas


			A022			Vishal			vishal@car.com			Executive			Marketing			Appraisal Cycle 2016 - 2017			Financial Management			Raguram V			technical


			A048			Vishnu			vishnu@car.com			Project Head			Software Engineering			Appraisal Cycle 2014 - 2015			JAVA			Ravi Vyas


			A002			Varun			varun@car.com									Appraisal Cycle 2015 - 2016			Recruitment Management			Raguram V			People Management


			A002			Varun			varun@car.com									Appraisal Cycle 2015 - 2016			People Management			Raguram V			People Management


			A013			Hari			hari@car.com			HR Director			HR			Appraisal Cycle 2014 - 2015			Presentation Skills			Raguram V


			A029			Ajay			ajay@car.com			HR Manager			HR			Appraisal Cycle 2016 - 2017			Presentation Skills			Raguram V
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Strengthness Report.xls

Strengthness Report


			S.No			Attribute			Employees rated on this attribute			Employees having this strength


			1			Results Focus			34%			19%


			2			Pipe-line-strength			32%			8%


			3			Requirements understanding, gathering and analysis			42%			7%


			4			Project Related - Timeliness			42%			4%


			5			Flexibility			42%			4%


			6			Process compliance			42%			3%


			7			Risk Analysis			42%			3%


			8			Project Related - Profitability			196%			2%


			9			Collaboration and teamwork			363%			2%


			10			Commitment			363%			2%
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Weakness Report.xls

Weakness Report


			S.No			Attribute			Employees rated on this attribute			Employees having this weakness


			1			Results Focus			34%			34%


			2			Pipe-line-strength			32%			12%


			3			Designing			144%			6%


			4			Quality Of Deliverables			144%			6%


			5			Timeliness			144%			5%


			6			Pipe line strength			96%			4%


			7			Quality of deliverables			187%			4%


			8			 Results Focus			320%			3%


			9			Pipe line strength			38%			3%


			10			Project Related - Profitability			196%			3%
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Process Effectiveness Survey Report.xls

Sheet1


			Total - 98 employees


			Employee Number			First Name			Last Name			Work Role			Did your manager conduct the CDM meeting on time			Did your manager provide all the necessary inputs			Did your manager provide you sufficient guidance


			A001			Vijay			Kumar			Marketing Manager			Yes			Yes			Yes


			A001			Vijay			Kumar			Marketing Manager			Yes			Yes			Yes


			A002			Varun			Krishnan						Yes			Yes			Yes


			A002			Varun			Krishnan						Yes			Yes			Yes


			A007			Ali			Akbar			Regional Sales Head			Yes			Yes			Yes


			A007			Ali			Akbar			Regional Sales Head			Yes			Yes			Yes


			A008			Asha			sarath			Manager			Yes			Yes			Yes


			A008			Asha			sarath			Manager			Yes			Yes			Yes


			A009			Arun			Kumar			Manager			No			No			Yes


			A009			Arun			Kumar			Manager			Yes			Yes			Yes


			A013			Hari			Krishnan			HR Director			Yes			Yes			Yes


			A013			Hari			Krishnan			HR Director			Yes			Yes			Yes


			A014			Priyanka			Pillai			Senior HR Manager			Yes			Yes			Yes


			A014			Priyanka			Pillai			Senior HR Manager			Yes			Yes			Yes


			A015			Sruthi			Sunny			HR Manager			Yes			Yes			Yes


			A015			Sruthi			Sunny			HR Manager			Yes			Yes			Yes


			A019			Raguram			V			Marketing Manager			Yes			Yes			Yes


			A019			Raguram			V			Marketing Manager			Yes			Yes			Yes


			A020			Raj			Krishnan			CFO			Yes			Yes			Yes


			A020			Raj			Krishnan			CFO			Yes			Yes			Yes


			A021			Ravi			Vyas			Accountant			Yes			Yes			Yes


			A021			Ravi			Vyas			Accountant			Yes			Yes			Yes


			A022			Vishal			Krishnan			Executive			Yes			Yes			Yes


			A022			Vishal			Krishnan			Executive			Yes			Yes			Yes


			A026			Deepti			shankar			Manager			Yes			Yes			Yes


			A026			Deepti			shankar			Manager			Yes			Yes			No


			A027			Azeez			Rahman			Manager			Yes			Yes			Yes


			A027			Azeez			Rahman			Manager			Yes			Yes			Yes


			A028			Aswathy			Menon			Senior HR Manager			Yes			Yes			Yes


			A028			Aswathy			Menon			Senior HR Manager			No			Yes			Yes


			A029			Ajay			Ghosh			HR Manager			Yes			Yes			Yes


			A029			Ajay			Ghosh			HR Manager			Yes			Yes			Yes


			A029			Ajay			Ghosh			HR Manager


			A033			Kishor			Varma			Senior Project Head			No			No			No


			A033			Kishor			Varma			Senior Project Head			No			Yes			Yes


			A034			Jaya			Rajesh			Accountant			Yes			Yes			Yes


			A034			Jaya			Rajesh			Accountant			Yes			Yes			Yes


			A035			Anouja			Ansar			Senior Engineer			Yes			Yes			Yes


			A035			Anouja			Ansar			Senior Engineer			Yes			Yes			Yes


			A041			Sameer			sharma			Project Lead			Yes			Yes			Yes


			A041			Sameer			sharma			Project Lead			Yes			Yes			No


			A041			Sameer			sharma			Project Lead			Yes			Yes			Yes


			A042			Anand			Krishnan			Project Head			Yes			Yes			Yes


			A042			Anand			Krishnan			Project Head			Yes			Yes			Yes


			A043			Keerthi			Raman			Senior Engineer			Yes			Yes			Yes


			A043			Keerthi			Raman			Senior Engineer			Yes			Yes			Yes


			A047			Ashok			Kumar			Senior Engineer			Yes			Yes			Yes


			A047			Ashok			Kumar			Senior Engineer			Yes			Yes			Yes


			A048			Vishnu			Mohan			Project Head			Yes			Yes			Yes


			A048			Vishnu			Mohan			Project Head			Yes			Yes			Yes


			A049			Shilpa			Sivakumar			Senior Engineer			Yes			Yes			Yes


			A049			Shilpa			Sivakumar			Senior Engineer			No			Yes			Yes


			A050			Sunny			Wayne			Senior Project Head			No			No			Yes


			A050			Sunny			Wayne			Senior Project Head			Yes			Yes			Yes


			A051			Mukesh			Sharma			Project Head			Yes			Yes			Yes


			A051			Mukesh			Sharma			Project Head			Yes			Yes			Yes


			A079			Karthik			Prabakar			Executive			Yes			Yes			Yes


			A079			Karthik			Prabakar			Executive			Yes			Yes			Yes


			A080			Vijay			Varma			Senior HR Manager			Yes			Yes			Yes


			A080			Vijay			Varma			Senior HR Manager			Yes			Yes			Yes


			A082			Anjali			Nair			Manager			Yes			Yes			Yes


			A082			Anjali			Nair			Manager			Yes			Yes			Yes


			A083			Zeba			Azad			Manager			Yes			No			Yes


			A083			Zeba			Azad			Manager			Yes			Yes			Yes


			A084			Anagha			Ashok			Accountant			Yes			Yes			Yes


			A084			Anagha			Ashok			Accountant			Yes			Yes			Yes


			A085			Arathi			Sabu			Senior Project Head			Yes			Yes			Yes


			A085			Arathi			Sabu			Senior Project Head			Yes			Yes			Yes


			A086			Atul			Sunil			Accountant			Yes			Yes			Yes


			A086			Atul			Sunil			Accountant			Yes			Yes			Yes


			A087			Prabhu			Dev			Senior Engineer			Yes			Yes			Yes


			A087			Prabhu			Dev			Senior Engineer			Yes			Yes			Yes


			A088			Ayyappan			Sasikumar			Senior Project Head			Yes			Yes			Yes


			A088			Ayyappan			Sasikumar			Senior Project Head			Yes			Yes			Yes


			A089			Asma			Khan			Senior Project Head			Yes			Yes			Yes


			A089			Asma			Khan			Senior Project Head			Yes			Yes			Yes


			A090			Abhilash			Kumar			Senior Engineer			Yes			Yes			Yes


			A090			Abhilash			Kumar			Senior Engineer			No			Yes			No


			A091			Ranjith			Vyasan			Analyst			Yes			Yes			Yes


			A091			Ranjith			Vyasan			Analyst			Yes			Yes			Yes


			A092			Prakash			Rajendran			Analyst			Yes			Yes			Yes


			A092			Prakash			Rajendran			Analyst			Yes			Yes			Yes


			A093			Sreeni			Swaminathan			Project Lead			Yes			Yes			Yes


			A093			Sreeni			Swaminathan			Project Lead			Yes			No			Yes


			A094			Meria			Jacob			Project Head			Yes			Yes			Yes


			A094			Meria			Jacob			Project Head			Yes			Yes			Yes


			A095			Sukanya			Selvam			Senior Engineer			Yes			Yes			Yes


			A095			Sukanya			Selvam			Senior Engineer			No			No			No


			A096			Nandini			Kannayya			Senior Project Head			Yes			Yes			Yes


			A096			Nandini			Kannayya			Senior Project Head			Yes			Yes			Yes


			A097			Sudakar			Kesavan			Project Lead			Yes			Yes			Yes


			A097			Sudakar			Kesavan			Project Lead			Yes			Yes			Yes


			A098			Will			Lewis			Senior Engineer			Yes			Yes			Yes


			A098			Will			Lewis			Senior Engineer			Yes			Yes			Yes


			A099			Vinod			Bhasker			Senior Engineer			Yes			No			Yes


			A099			Vinod			Bhasker			Senior Engineer			Yes			Yes			Yes


			A100			Ramesh			Nambiar			Project Head			Yes			Yes			Yes


			A100			Ramesh			Nambiar			Project Head			No			No			Yes
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Team score analysis report


																														Team score analysis report


			Employee ID			First Name			Last Name			Designation			Cycle Name			Overall Score			Rater Name			Relationship			Score			Grade


			A001			Vijay Kumar			Kumar			Manager			Appraisal Cycle 2015 - 2016			2.65			Vijay Kumar			Self			2.85			Valued Perfomer


																					Alexander John			Primary Manager			2.65


			A002			Varun Krishnan			Krishnan						Appraisal Cycle 2015 - 2016			2.71			Varun Krishnan			Self			2.74			Valued Perfomer


																					Raguram V			Primary Manager			2.71


			A007			Ali Akbar			Akbar			Head of Sales			Appraisal Cycle 2015 - 2016			2.67			Ali Akbar			Self			2.58			Valued Perfomer


																					Raguram V			Primary Manager			2.67


															Appraisal Cycle 2016 - 2017			2.85			Ali Akbar			Self			2.91			Valued Perfomer


																					Raguram V			Primary Manager			2.85


			A008			Asha sarath			sarath			Sales Manager			Appraisal Cycle 2015 - 2016			1.90			Asha sarath			Self			2.00			Improving Performer


																					Raguram V			Primary Manager			1.90


															Appraisal Cycle 2016 - 2017			2.99			Asha sarath			Self			2.79			Improving Performer


																					Raguram V			Primary Manager			2.99


																					Ravi Vyas			Co-Manager			1.98


			A009			Arun Kumar			Kumar			Assistant Sales Manager			Appraisal Cycle 2015 - 2016			2.62			Arun Kumar			Self			3.29			Valued Perfomer


																					Raguram V			Primary Manager			2.62


															Appraisal Cycle 2016 - 2017			2.67			Arun Kumar			Self			2.92			Valued Perfomer


																					Raguram V			Primary Manager			2.67


			A013			Hari Krishnan			Krishnan			Head of HR			Appraisal Cycle 2015 - 2016			2.66			Hari Krishnan			Self			2.78			Valued Perfomer


																					Raguram V			Primary Manager			2.66


			A014			Priyanka Pillai			Pillai			Recruitment Manager			Appraisal Cycle 2015 - 2016			3.37			Priyanka Pillai			Self			3.17			Excellent Perfomer


																					Raguram V			Primary Manager			3.37


			A015			Sruthi Sunny			Sunny			Recruitment Executive			Appraisal Cycle 2015 - 2016			2.98			Sruthi Sunny			Self			2.95			Valued Perfomer


																					Raguram V			Primary Manager			2.98


															Appraisal Cycle 2016 - 2017			2.56			Sruthi Sunny			Self			2.19			Valued Perfomer


																					Raguram V			Primary Manager			2.56


			A0152			Nadish Mehta			Mehta			Engineer			Appraisal Cycle- 2018-2019			2.91			Nadish Mehta			Self			2.21			Valued Performer


																					Ravi Vyas			Primary Manager			2.19


																					Vijay Kumar			Skip Level Manager			2.10


																					Asha sarath			Co-Manager			2.16


			A019			Raguram V			V			Manager			Appraisal Cycle 2015 - 2016			3.31			Raguram V			Self			3.34			Excellent Perfomer


																					Vijay Kumar			Primary Manager			3.31


			A020			Raj Krishnan			Krishnan			Senior Finance Manager			Appraisal Cycle 2015 - 2016			2.85			Raj Krishnan			Self			2.81			Valued Perfomer


																					Raguram V			Primary Manager			2.85


															Appraisal Cycle 2016 - 2017			2.53			Raj Krishnan			Self			2.58			Valued Perfomer


																					Raguram V			Primary Manager			2.53


			A021			Ravi Vyas			Vyas			Project Lead			Appraisal Cycle 2015 - 2016			1.82			Ravi Vyas			Self			1.92			Improving Performer


																					Vijay Kumar			Primary Manager			1.82


			A022			Vishal Krishnan			Krishnan			Marketing Analyst			Appraisal Cycle 2015 - 2016			2.80			Vishal Krishnan			Self			2.63			Valued Perfomer


																					Raguram V			Primary Manager			2.80


															Appraisal Cycle 2016 - 2017			2.66			Vishal Krishnan			Self			2.54			Valued Perfomer


																					Raguram V			Primary Manager			2.66


			A026			Deepti shankar			shankar			Assistant Sales Manager			Appraisal Cycle 2015 - 2016			1.33			Deepti shankar			Self			2.00			Improving Performer


																					Raguram V			Primary Manager			1.33


			A027			Azeez Rahman			Rahman			Sales Manager			Appraisal Cycle 2015 - 2016			1.14			Azeez Rahman			Self			2.13			Non Performer


																					Raguram V			Primary Manager			1.14


															Appraisal Cycle 2016 - 2017			2.68			Azeez Rahman			Self			2.63			Valued Perfomer


																					Raguram V			Primary Manager			2.68


			A028			Aswathy Menon			Menon			HR Business Partner			Appraisal Cycle 2015 - 2016			1.19			Aswathy Menon			Self			1.20			Improving Performer


																					Raguram V			Primary Manager			1.19


			A029			Ajay Ghosh			Ghosh			Engineer			Appraisal Cycle 2015 - 2016			2.83			Ajay Ghosh			Self			2.88			Valued Perfomer


																					Raguram V			Primary Manager			2.83


			A033			Kishor Varma			Varma			Project Manager			Appraisal Cycle 2015 - 2016			2.48			Kishor Varma			Self			2.62			Valued Perfomer


																					Raguram V			Primary Manager			2.48


			A034			Jaya Rajesh			Rajesh			Engineer			Appraisal Cycle 2015 - 2016			3.49			Jaya Rajesh			Self			3.03			Excellent Perfomer


																					Raguram V			Primary Manager			3.49


			A035			Anouja Ansar			Ansar			Engineer			Appraisal Cycle 2015 - 2016			3.05			Anouja Ansar			Self			2.76			Excellent Perfomer


																					Raguram V			Primary Manager			3.05


			A041			Sameer sharma			sharma			Engineer			Appraisal Cycle 2015 - 2016			1.31			Sameer sharma			Self			1.39			Improving Performer


																					Raguram V			Primary Manager			1.31


															Appraisal Cycle- 2018-2019			1.80			Sameer sharma			Self			2.34			Improving Performer


																					Ravi Vyas			Primary Manager			2.19


																					Vijay Kumar			Skip Level Manager			1.88


																					Asha sarath			Co-Manager			2.03


			A042			Anand Krishnan			Krishnan			Project Lead			Appraisal Cycle 2015 - 2016			2.55			Anand Krishnan			Self			2.60			Valued Perfomer


																					Raguram V			Primary Manager			2.55


			A043			Keerthi Raman			Raman			Engineer			Appraisal Cycle 2015 - 2016			2.67			Keerthi Raman			Self			2.70			Valued Perfomer


																					Ravi Vyas			Primary Manager			2.67


			A047			Ashok Kumar			Kumar			Engineer			Appraisal Cycle 2015 - 2016			3.41			Ashok Kumar			Self			3.33			Excellent Perfomer


																					Ravi Vyas			Primary Manager			3.41


			A048			Vishnu Mohan			Mohan			Project Lead			Appraisal Cycle 2015 - 2016			1.15			Vishnu Mohan			Self			1.31			Improving Performer


																					Ravi Vyas			Primary Manager			1.15


			A049			Shilpa Sivakumar			Sivakumar			Engineer			Appraisal Cycle 2015 - 2016			1.00			Shilpa Sivakumar			Self			1.17			Improving Performer


																					Ravi Vyas			Primary Manager			1.00


			A050			Sunny Wayne			Wayne			Project Lead			Appraisal Cycle 2015 - 2016			2.46			Sunny Wayne			Self			2.35			Valued Perfomer


																					Ravi Vyas			Primary Manager			2.46


			A051			Mukesh Sharma			Sharma			Project Lead			Appraisal Cycle 2015 - 2016			3.00			Mukesh Sharma			Self			3.12			Valued Perfomer


																					Ravi Vyas			Primary Manager			3.00


															Appraisal Cycle- 2018-2019			2.30			Mukesh Sharma			Self			2.42			Valued Performer


																					Ravi Vyas			Primary Manager			2.30


																					Vijay Kumar			Skip Level Manager			2.30


																					Asha sarath			Co-Manager			2.20


			A079			Karthik Prabakar			Prabakar			Project Lead			Appraisal Cycle 2015 - 2016			1.27			Karthik Prabakar			Self			1.45			Improving Performer


																					Ravi Vyas			Primary Manager			1.27


			A080			Vijay Varma			Varma			Engineer			Appraisal Cycle 2015 - 2016			3.62			Vijay Varma			Self			3.09			Excellent Perfomer


																					Ravi Vyas			Primary Manager			3.62


			A082			Anjali Nair			Nair			Engineer			Appraisal Cycle 2015 - 2016			3.59			Anjali Nair			Self			3.13			Excellent Perfomer


																					Ravi Vyas			Primary Manager			3.59


			A083			Zeba Azad			Azad			Engineer			Appraisal Cycle 2015 - 2016			2.85			Zeba Azad			Self			2.95			Valued Perfomer


																					Ravi Vyas			Primary Manager			2.85


			A084			Anagha Ashok			Ashok			Engineer			Appraisal Cycle 2015 - 2016			2.69			Anagha Ashok			Self			2.84			Valued Perfomer


																					Ravi Vyas			Primary Manager			2.69


			A085			Arathi Sabu			Sabu			Project Manager			Appraisal Cycle 2015 - 2016			2.58			Arathi Sabu			Self			2.58			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.58


			A086			Atul Sunil			Sunil			AP Executive			Appraisal Cycle 2015 - 2016			2.85			Atul Sunil			Self			3.01			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.85


															Appraisal Cycle 2016 - 2017			2.94			Atul Sunil			Self			2.98			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.94


			A087			Prabhu Dev			Dev			Engineer			Appraisal Cycle 2015 - 2016			2.90			Prabhu Dev			Self			2.67			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.90


			A088			Ayyappan Sasikumar			Sasikumar			Project Manager			Appraisal Cycle 2015 - 2016			3.65			Ayyappan Sasikumar			Self			3.35			Excellent Perfomer


																					Ranjith Vyasan			Primary Manager			3.65


			A089			Asma Khan			Khan			Project Manager			Appraisal Cycle 2015 - 2016			2.74			Asma Khan			Self			2.45			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.74


			A090			Abhilash Kumar			Kumar			Engineer			Appraisal Cycle 2015 - 2016			1.21			Abhilash Kumar			Self			1.51			Improving Performer


																					Ranjith Vyasan			Primary Manager			1.21


			A091			Ranjith Vyasan			Vyasan			Finance Analyst			Appraisal Cycle 2015 - 2016			2.22			Ranjith Vyasan			Self			2.76			Valued Perfomer


																					Vijay Kumar			Primary Manager			2.22


			A092			Prakash Rajendran			Rajendran			Accounts Analyst			Appraisal Cycle 2015 - 2016			2.62			Prakash Rajendran			Self			2.70			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.62


			A093			Sreeni Swaminathan			Swaminathan			Senior Engineer			Appraisal Cycle 2015 - 2016			2.77			Sreeni Swaminathan			Self			2.60			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.77


			A094			Meria Jacob			Jacob			Project Lead			Appraisal Cycle 2015 - 2016			2.84			Meria Jacob			Self			2.94			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.84


			A095			Sukanya Selvam			Selvam			Engineer			Appraisal Cycle 2015 - 2016			1.43			Sukanya Selvam			Self			1.29			Improving Performer


																					Ranjith Vyasan			Primary Manager			1.43


			A096			Nandini Kannayya			Kannayya			Project Manager			Appraisal Cycle 2015 - 2016			3.36			Nandini Kannayya			Self			3.33			Excellent Perfomer


																					Ranjith Vyasan			Primary Manager			3.36


			A097			Sudakar Kesavan			Kesavan			Senior Engineer			Appraisal Cycle 2015 - 2016			1.98			Sudakar Kesavan			Self			2.00			Improving Performer


																					Ranjith Vyasan			Primary Manager			1.98


															Appraisal Cycle 2016 - 2017			1.45			Sudakar Kesavan			Self			1.57			Non Performer


																					Ranjith Vyasan			Primary Manager			1.45


			A098			Will Lewis			Lewis			Engineer			Appraisal Cycle 2015 - 2016			2.83			Will Lewis			Self			2.72			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			2.83


															Appraisal Cycle 2016 - 2017			1.67			Will Lewis			Self			2.50			Improving Performer


																					Ranjith Vyasan			Primary Manager			1.67


			A099			Vinod Bhasker			Bhasker			Engineer			Appraisal Cycle 2015 - 2016			1.52			Vinod Bhasker			Self			2.10			Valued Perfomer


																					Ranjith Vyasan			Primary Manager			1.52


			A100			Ramesh Nambiar			Nambiar			Project Lead			Appraisal Cycle 2015 - 2016			1.50			Ramesh Nambiar			Self			1.21			Improving Performer


																					Ranjith Vyasan			Primary Manager			1.50


			A153			Nanda Kumar			Kumar			Engineer			Appraisal Cycle- 2018-2019			1.90			Nanda Kumar			Self			2.07			Improving Performer


																					Ravi Vyas			Primary Manager			1.90


																					Vijay Kumar			Skip Level Manager			2.12


																					Asha sarath			Co-Manager			2.15
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Landing Page Content 



Sample Content: (Tweak the content as per your organization need)

Welcome to your professional growth journey with Synergita! This digital forum is a new and interactive approach to performance management. We encourage you to interact with your coworkers through the Continuous Feedback feature by showing appreciation, highlighting a unique contribution. 
Going forward, all performance reviews and evaluations will be done through this platform:

1. Goal Setting

2. Mid-Year Review 

3. Annual Review

Additional features of this platform include:

1. Appreciation & Recognition

2. Performance History

3. Goal and Competencies
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Custom SSO 


Implementation 


1 







Customer Single Sign On  


• If customer doesn’t require any standard authentication 
mechanisms, the custom SSO approach shall be implemented 


• This method works based on secret token generated in the 
customer end 


• The new joiners get access to Synergita, the moment the new 
joiner records are created in Synergita 


• No password needs to be entered 


 


www.synergita.com 2 







How it works? 


www.synergita.com 3 


Employees login to 
Intranet site 


Clicks the PMS link 
in Intranet landing 


page 


Generate the 
authentication 


token and post the 
request to Synergita 


Synergita validates 
the token and grants 


access 


Synergita Landing 
Page is displayed 







Inputs Required from Customer 


www.synergita.com 4 


• Development work is needed in the customer end 


– Add Synergita URL to intranet site 


– Develop a program to generate the secret token and post the token to 
Synergita URL 


 


 


– The attached document explains the spec for generating the token 


• Test account for testing 


 


 


 


 







Timelines for Implementation 


www.synergita.com 5 


• It typically takes around 2-3 weeks to implement and test after 
we receive all the inputs from the customer 







Test Drive Synergita today 


to create peopleMAGIC 


INDIA SINGAPORE USA 


Web : www.synergita.com  
Email : info@synergita.com 


© 


Thank You 



http://www.synergita.com/

mailto:info@synergita.com
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Synergita SSO Implementation 


Version 1.0                        
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Synergita SSO Implementation 


Version 1.0                        


Single Sign-on 


 
Single Sign-on enables users access Synergita after successful login to customer internal system(s) 
without having to provide the credentials again. This helps the customers access multiple internal 
systems easily and without having to remember multiple credentials. 


Process Flow 


 


 


Token Generation 


 
A link to Synergita needs to be added in the Intranet from where user needs to access Synergita. This 
link will be shown only after the user successfully login to the primary system. The rest of the flow is 
given below. 
 


 Generate security token for the logged in users and redirect to Synergita URL along with the 
token. Here is the pattern of the URL. http://xyz.synergita.com/sso?ST=<Token> 


 The token will be encrypted & passed in the URL; Synergita & the customer will have the shared 
encryption key 


 Token format: uid=<username>|ts=2013-12-20:13:28:32|hash=DASFV|url=https://someurl 
o Username – The user who logs in 
o ts – Timestamp until when this token is valid. Prevents Network/browser playback and 


link sharing. A way to hack into systems is to capture network traffic and replay it back 


Add PMS link in the 
Intranet site 


User Clicks the link 


Generate the 
authentication token 
and post the request 


to synergita 


Synergita validates 
the token and grants 


access 


Synergita Landing 
Page is shown 



http://xyz.synergita.com/sso?ST=%3cToken





Synergita SSO Implementation 


Version 1.0                        


to the site. An expiration time built into the token ensures it is a use once token. The 
expiration timestamp will only be valid for 15-30 seconds. It only needs to be valid from 
the time it is created on your side until it gets to our system. Once we receive, token is 
decrypted, look at the timestamp and compare it to the current date & time. If the 
difference is greater than the agreed upon time frame it is invalid. 


o Hash - Typical security threats occur when the contents of the token are modified or 
manipulated. A hash provides a way to make the token unchangeable without 
detection. 


o The HASH value is a one-way hash (e.g. message digest) of the first part of the token 
(uid=ZZZZ|ts-YYYY-MM-DD HH:MM:SS). This ensures that the token was not tampered 
with. On our side once decrypted, we will hash the same part of the token and compare 
the hash. They should match. If not the token is invalid and been tampered with. 


o URL – In case of login error, the user will be redirected to this URL 
o On the Synergita end, once the token is successfully validated, user logged in 


successfully. 


Implementation 


 


 Implementation will first be carried out in stage environment 


 After UAT signoff, SSO will be enabled in production 
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